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PROUD PROMISE More than just living is the intention and 
determination to createand developed to transcend 

the meaning of the word "residence"



 VISION

 MISSION

 AWARDS

"More than just living"
 We aspire to craft 'living solutions' that are disruptively unique, 
yet authentic to the surroundings, so that we can simultaneously 
surpass the norm of ‘living’ and enrich the society at large while 
commemorating the beauty of nature and local heritage.

"Challenge the boundary of living"
 Reimagine the boundary of living Our projects must be more 
than just a house or a home; but ‘living solutions’ that would 
better people’s lives and the society. With a strong determination 
to challenge the extent of people’s imagination and the boundary 
of ‘living’, all of Proud Real Estate’s projects aim to establish new 
standards of how people can live through flawless delivery, limit 
pushing concept and harmony with the surroundings.

2022 2020
• November
The company received an 
award at the 17th “Property 
Guru Thailand Property Award” 
of the project “VEHHA” in 
the category of Development 
Awards, Best Condo 
Development (Hua Hin)

• September
The company won “Dot 
Property Thailand Award 
2020”, including the Best 
Luxury Condominium Hua 
Hin Award and the Best 
Branded Residence Hua Hin 
Award for “InterContinental 
Residences Hua Hin”.

• November
Proud Real Estate Public Company Limited 
received the awards at the “Property Guru 
Thailand Property Award” event for the 
project "InterContinental Residences Hua Hin" 
as follows:
1. In the DEVELOPMENT AWARDS category, 

Best Luxury Condo Development (Hua Hin) 
and Best Branded Residence.

2. In the DESIGN AWARDS category, Best 
Condo Landscape Architectural Design, 
and in the BEST OF THAILAND AWARDS 
category, Best Condo Development 
(Thailand).





 PROUD HISTORY

2004 2008

1989

2002

2003

19 November
Change the Company’s name to Focus 
Development and Construction Public 
Company Limited

30 March 
Established under the name of Pasuput Co.,Ltd.

4 November
The company was converted into  
a public limited.

21 November
Change the Company’s name to Focus 
Engineering and Construction Public 
Company Limited

5 October
Listed in the Stock Exchange of Thailand
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2022

20202019

2023

1-July
Launch of the highest condominium project in 
Hua Hin - Vehha

January
Launch the first luxury project in Thailand 
Under the brand InterContinental - 
InterContinental Residences Hua Hin

4 November
Change the Company's name to Proud Real 
Estate PLC

21-February
Launch of ROMM Convent, a luxurious 
condominium project, designed under  
the concept of CBD Retreat Residences.
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 FINANCIAL HIGHLIGHTS

2022 2021 2020

Financial Position (Unit:Million Baht) 

Total Assets 3,270.06 3,988.16 2,001.41

Total Liabilities 2,445.63 3,392.24 1,308.05

Total Shareholders’ Equity 824.43 595.92 693.36

Paid-up Share Capital 641.47 641.47 641.47

Performance (Unit:Million Baht)

Total Revenues 2,110.29 3.62 198.20

Revenues from sale of real estate 2,108.37 - 181.65

Revenues from contract work - - -

Net Profit (Loss) for the year 228.52 (97.23) (44.82)

Share Value (Baht per Share)

Net Profit (Loss) per Share 0.356 (0.152) (0.070)

Book Value per Share 1.29 0.93 1.08

Financial Ratio 

Current Ratio (Times) 2.28 1.86 3.61

Return on Equity (ROE) (%) 32.18 (15.08) (6.26)

Return on Assets (ROA) (%) 13.21 (2.44) (2.24)

Debt to Equity Ratio (times) 2.97 5.69 1.89

Total Assets Turnover (times) 1.22 0.00 0.10

Gross Profit Margin (%) 36.42 N/A 19.47

Net Profit (Loss) Margin (%) 10.83 (2,685.91) (22.61)
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REVENUE FROM OPERATIONS (UNIT:MILLION BAHT)

FINANCIAL POSITION (UNIT:MILLION BAHT)

TOTAL REVENUE

FINANCIAL POSITION (UNIT:MILLION BAHT)

Q4'22 Q4'22Q3'22 Q3'22Q2'22 Q2'22Q1'22 Q1'22Q4'21 Q4'21Q3'21 Q3'21Q2'21 Q2'21Q1'21 Q1'21

As of 31 December 2021 As of 31 December 2022

1,115.9

882.6 100% 100%
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	 Gross	Profit	Margin

 Real estate Business

 Other

 Total Asset
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 Stockholder's Equity Q4'22Q3'22Q2'22Q1'22Q4'21Q3'21Q2'21Q1'21
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 MESSAGE FROM THE BOARD OF DIRECTORS

Dear Shareholders

In 2022, the country’s economy remained volatile due 

to the ongoing COVID-19 pandemic and the emergence 

of new variants. The Russian-Ukrainian War also added to 

the uncertainty. Inflation and rising interest rates globally 

caused fluctuations in the real estate market and required 

a quick response. The cautious spending behavior of 

consumers resulted in sluggish purchasing power. The 

construction sector faced challenges such as rising costs 

for steel, oil, and transportation, which resulted in higher 

financial costs for real estate developers. Effective cost 

control and a continuous strategy are crucial for success 

in 2023. 

The country’s reopening at the end of the year improved 

relaxed atmosphere and spending sentiment. 

However, 2022 marked a turning point for Proud Real 

Estate Public Company Limited (the “Company”), with 

a profit of 226 million baht due to the start of project 

transfers. The Intercontinental Residence Hua Hin project 

generated revenue of 2,107 million baht out of a total 

project value of 3,813 million baht and will continue to 

transfer in 2023. The project recorded a 94% sales rate, 

an increase from 78% the previous year end. 

This strong performance has allowed the company to 

move forward and expand projects in both Hua Hin and 

Bangkok, with a focus on both vertical and horizontal 

growth to ensure long-term returns for shareholders. The 

company operates under the philosophy of “More Than 

Just Living.”

(Mr. Anuwat Maytheewibulwut)
Chairman of the Board of Directors

(Mr. Pumipat Sinacharoen)
Chief	Executive	Officer
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 REPORT ON THE PERFORMANCE OF DUTIES OF 
 THE AUDIT COMMITTEE FOR THE YEAR 2022

The Audit Committee of the Company consists 

entirely of 3 independent directors who are independent, 

knowledgeable, capable, and experienced in auditing 

financial reports, internal control system, and inspection 

as well as having knowledge and understanding of 

corporate business and qualified according to the 

announcement of the Capital Market Supervisory Board 

and the announcement of the Stock Exchange of Thailand 

Regarding the qualifications and scope of work of the Audit 

Committee, B.E. 2558. In 2022, the members of the Audit 

Committee are as follows:

1. Mr. Anuwat Maytheewibulwut Chairman of the  

 Audit Committee

2. Ms. Anchalee Bunsongsikul Audit Committee

3. Mr. Dan Zonmani Audit Committee

In 2022 the Audit Committee held 4 meetings with 

details of attendance. as follows 

1. Mr. Anuwat Methivibulwut Attended 4 meetings 

2.  Ms. Anchalee Boonsongsikul Attended 4 meetings 

3. Mr. Dan Zonmani  Attended 3 meetings 

Summary of the performance of the audit 
committee is as follows:
1. Review financial reports 

The Audit Committee reviewed the Company’s 

quarterly financial reports and annual financial reports 

and consolidated financial statements by meeting with 

the auditors, internal auditors, and listening to statements 

from management. The Audit Committee agrees with the 

auditor that the Company’s financial reports are accurate. 

It is dependable as it should be in accordance with the 

accepted accounting standards of Thailand and sufficient 

and timely disclosure of information and made remarks on 

issues that would be beneficial to the Company regarding 

disclosure of information as necessary and appropriate. 

2. Review the effectiveness of the internal control 

system. 

The Audit Committee attaches immense importance to 

good corporate governance, risk management, and internal 

control by promoting the creation of an organizational 

culture concerning good internal control and has reviewed 

the audit results of the efficiency and effectiveness of the 

internal control system as audited by the audit department 

according to international standards for various work 

processes within the group of companies every quarter. 

The Audit Committee provided additional suggestions 

that were useful for improving the Company’s operations 

to be more efficient and effective. The management has 

been followed up to make improvements according to the 

suggestions continuously and has continuously improved 

its operations to be consistent and suitable for the current 

business environment.

3. Review Compliance with the Law, and Related 

Regulations

The Audit Committee has reviewed the Company’s 
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compliance with the Securities and Exchange Act, set 

requirements or laws related to the Company’s business 

operations and work system defined. 

4. Oversee internal audit work 

The Audit Committee has considered the annual 

internal audit plan. This includes the extent of the audit 

based on risk considerations and the existing controls of 

the company’s internal processes, past audit results, and 

information from the Company’s risk assessment results, 

executives’ interviews about their needs or concerns 

by giving advice and following up on corrective action 

on significant issues to achieve good governance and 

adequate internal control. 

5. Consider connected transactions or transactions that 

may have a conflict of interest. 

The Audit Committee has considered connected 

transactions or transactions that may have conflicts 

of interest of the Group to comply with the laws and 

regulations of the Stock Exchange of Thailand considering 

reasonableness, it is in the best interests of the company, 

and approved by the authorized person who is not a 

stakeholder. The Company has a policy on conflicts of 

interest and a policy on management of subsidiaries.

6. Review the auditor’s performance and selection and 

nomination of auditors.

The Audit Committee has considered the terms of 

employment of auditors for the selection and appointment 

of the auditors, including the auditor’s remuneration for the 

year 2022 and reviewing the qualifications of the auditors 

found to be completely correct. Therefore resolved to 

approve to propose to the Board of Directors for approval 

and to later propose for approval at the Annual General 

Meeting of Shareholders for the year 2022

The Audit Committee has considered the nature of other 

services apart from the auditing work that departments in 

the company or subsidiaries employ the audit firm and is of 

the view that such services do not affect the independence 

of the auditors in the practice of auditing the financial 

reports of the company.

7. Self-assessment and review of the Audit Committee’s 

charter manual. 

The Audit Committee has evaluated the annual 

performance by using the self-assessment form according 

to the principles of good corporate governance, which has 

been reported to the Board of Directors for consideration. 

In this regard, the results of the self-assessment are in 

particularly good criteria. The Audit Committee has also 

reviewed and revised the Charter of the Audit Committee. 

to be in line with the changing situation to ensure that the 

performance of the previous year was complete as assigned 

and in line with the best practices of the Stock Exchange 

of Thailand and proposed to the Board of Directors for 

approval. 

In summary, the Audit Committee has fulfilled its 

duties in its entirety as specified in the Audit Committee 

Charter approved by the Board of Directors. This is in line 

with the requirements of the Securities and Exchange 

Commission and the Stock Exchange of Thailand, and 

the opinion is consistent with the auditor’s opinion that 

the Company’s financial reports are correct in all material 

respects in accordance with the accepted accounting 

standards of Thailand. In addition, the company has set up 

an internal control system and effective internal auditing 

and has complied with the law and relevant regulations 

throughout the year 2022, no significant issues or defects 

were found and has continuously improved its operations 

to be consistent and suitable for the current business 

environment. 

  

 (Mr. Anuwat Maytheewibulwut)

Chairman of the Audit Committee
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 REPORT ON THE PERFORMANCE OF DUTIES  
 OF THE NOMINATION AND REMUNERATION  
 COMMITTEE FOR THE YEAR 2022 

In 2022 the Company’s Nomination and Remuneration 
Committee consists of directors  3 persons are listed as 
follows:
1. Mr. Anuwat Maytheewibulwut 

Chairman of Nomination and Remuneration Committee
2. Mr. Anucha Sihanatkathakul 

Member of the Nomination and Remuneration 
Committee

3. Mr. Pasu Liptapanlop  
Member of the Nomination and Remuneration 
Committee

In 2022, the Nomination and Remuneration Committee 
has 1 meeting, of which 3 directors attended 1 meeting 
and the Nomination and Remuneration Committee has 
performed the duties as specified in the Nomination and 
Remuneration Committee Charter. There will be a meeting 
to review before proposing to the Board of Directors for 
approval. The essence of the duties is summarized as follows:
1. Recruit qualified persons according to the criteria and 

processes set by the regulatory agency with reference 
to the specification Board Skill Matrix to propose for 
appointment as a director of the company who retired 
by rotation or replace the vacant position as well as 
selecting company directors to serve as sub-committees 
and presented to the Board of Directors. 

2. Consider the remuneration of the Company’s directors 
to propose to the shareholders’ meeting for approval 
by comparing it with the survey report on directors’ 
remuneration of the Thai Institute of Directors 
Association (IOD) and similar businesses, to motivate 
and retain quality company directors. 

3. Determine the criteria for evaluating the company’s 
performance (Corporate KPIs), including tracking, and 

evaluating performance(Corporate KPIs,), providing 
suggestions for improvement, and develop operational 
efficiency so that the performance is in accordance 
with the objectives set goal in line with the vision and 
mission of the company, and presented to the Board 
of Directors for approval.

4. Determine criteria for performance appraisal of the Chief 
Executive Officer and propose to the Board of Directors 
for approval, monitor and report the performance 
according to the above criteria to the Board of Directors 
for approval, and use it as information for wages, 
compensation, and bonuses.

5. Consider and scrutinize criteria for paying wages, 
compensation, and bonuses for employees of the group 
of companies to be appropriate, consistent with the 
performance, and can compete, to encourage a focus 
on performance to achieve goals by considering the 
comparison with the group of companies that have 
similar businesses.

6. Review the Charter of the Nomination and Remuneration 
Committee to be up-to-date and consistent with the 
current situation.
The Nomination and Remuneration Committee has 

performed its duties, taking into account the benefits of 
the company and its stakeholders, and the performance 
of the Company in order for the Company to have quality 
personnel, appropriate and fair compensation to motivate 
duty performances to achieve the business goals set by 
the Board of Directors in order for the Company to be an 
organization that grows sustainably.

  
(Mr. Anuwat Maytheewibulwut)

 Chairman of the Nomination and  
Remuneration Committee 
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 REPORT ON THE PERFORMANCE OF DUTIES  
 OF THE EXECUTIVE COMMITTEE FOR  
 THE YEAR 2022

 In 2022, the Company’s Executive Committee consists 

of directors 4 persons are listed as follows: 

1. Mr. Verapong Chaiperm Chairman of the  

 Executive Committee 

2.  Mr. Pasu Liptapanlop Vice Chairman of the  

 Executive Committee 

3.  Ms. Proudputh Liptapanlop Director

4.  Mr. Pumipat Sinacharoen Director

In 2022 the Executive Committee held 12 meetings 

as follows:

1. Mr. Veerapong Chaiperm Not attending the  

 meeting due to sick leave 

2. Mr. Pasu Liptapanlop Attended 11 meetings  

3. Ms. Proudputh Liptapanlop Attended 12 meetings 

4. Mr. Pumipat Sinacharoen Attended 12 meetings 

In 2022, has reviewed investments and monitored the 

progress of important projects to achieve success. It is 

aware of the global economy and the country’s economy 

that has been affected by the COVID-19 that has caused the 

real estate business to slow down. In 2022, the Executive 

Committee has the following important results:

1. Set policies, goals, strategies, operational plans budget 

for the year 2022 and various management powers 

of the company to present to the Board of Directors 

for approval. In 2022, the Executive Board presented 

the procurement of land for future real estate project 

development of the Company to the Board of Directors 

for consideration and approval. 

2.  Control and supervise the Group’s business operations 

in accordance with the policies, goals, strategies, 

operational plans, and annual budget approved by the 

Board of Directors effectively and in accordance with 

the changing business conditions from time to time, 

as well as providing advice and management advice to 

senior management.

3. The Board of Directors has assigned the executive 

committee to help monitor the progress of major 

construction projects and scrutinize investment criteria 

to be clear and consider the overall investment budget 

of the Company as well as follow up on the progress 

of major investment projects to be in line with the 

assignments by the Board of Directors to ensure that 

investments are in accordance with set goals.

The Executive Committee has performed its duties as 

assigned by the Board of Directors and in accordance with 

the Charter, whereby the meeting focuses on independent 

inquiries, opinions, and recommendations, and performs 

its duties with prudence, caution, and the interests of the 

Company and its shareholders under good governance 

principles for stable and sustainable business operations.

( Mr. Pasu Liptapanlop )

Vice Chairman of the Executive Committee
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 MR.ANUWAT MAYTHEEWIBULWUT
 Age 71

Positions: 
• Independent Director

• Chairman

• Chairman of the Audit Committee 

• Chairman of the Nomination and Remuneration 

Committee

Date appointed as Director on

• 13 May 2019
Education

• Master of Public Administration Program in Public 

Administration, Chulalongkorn University

• 2nd Hons in Bachelor of Laws, Chulalongkorn University

Training

• Director Accreditation Program (DAP) 104/2013, Thai 

Institute of Directors (IOD)

• Training course for senior judicial process administrators, 

class 15/2011 – 2012

 PROFILES OF  
 THE BOARD OF DIRECTORS 

• Training Course, National Defense College of Thailand, 

Class 45/ 2002 – 2003

• Training Course for Senior Administrators, Class 36

• Training Course for Senior Land Administrators, Class 7

Shareholding proportion

• None

Family relationship with other directors, executive

• None

Work Experience
Position in Other Listed Company

• 2012 – Present Independent Director and  

 Chairman of the Audit Committee 

 Rojana Industrial Park Public  

 Company Limited

• 2014 – 2018 Chairman, JSP.Property Public  

 Company Limited

Position in Other Non-Listed Company / Other Organization

• 2022 – Present  Expert Director in Administration  

 and Management , Ministry of  

 Interior 

• 2019 – Present Expert Committee on Land,  

 Ministry of Finance

• 2015 – Present Council of State,  

 Office of the Council of State

• 2012 – Present Executive Vice President,  

 Charoen Pokphand Group

• 2018 – 2022 Expert Committee of Law,  

 Office of the Permanent Secretary,  

 Ministry of Interior

• 2014 – 2019 Member of the National Legislative  

 Assembly
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 MR.VERAPONG CHAIPERM
 Age 57

Positions: 
• Vice Chairman of the Board of Director Committee 

• Chairman of the Executive Committee

Date appointed as Director on

• 13 May 2019
Education

• PhD. Eng. In Environmental Engineering (Water and 
Wastewater Engineering), Asian Institute of Technology 
(AIT)

• M.S. in Civil Engineering (Environmental Engineering), 
University of Missouri- Rolla, U.S.A. 

• B.Eng. (Civil Engineering), Chulalongkorn University
Training

• Director Accreditation Program (DAP) 163/2019, Thai 
Institute of Directors (IOD)

• Top Executive in Industrial Development and Investment, 
class 1, Institute of Business and Industrial Development 
(IBID)

• Certificate, Executive Program on Energy Literacy for 
a Sustainable Future (TEA), Class 3, Thailand Energy 
Academy

• Executive Program, Poompalungpadin Program (Batch 1)

• Director Certification Program (DAP) 161/2012, Thai 
Institute of Directors (IOD)

• Advanced Certificate course in Politics and Governance 
in Democratic Systems for Executives Class 15, The  
College of Politics and Governance, King Prajadhipok's

• Advanced Senior Executive Program, Northwestern 
University (USA)

• Management Development Program, Sasin Graduate 
Institute of Business Administration of Chulalongkorn 
University

Shareholding proportion

• None
Family relationship with other directors, executive

• None
Work Experience
Position in Other Listed Company

• 2021 – 2022 Independent Director and  
 Member of the Audit Committee,  
 Star Petroleum Refining Public  
 Company Limited

• 2019 – 2022 Independent Director and  
 Member of the Audit Committee,  
 Industrial and Commercial Bank of  
 China (Thai) Public Company Limited

Position in Other Non-Listed Company / Other Organization

• 2018 – Present Special Investment Consultant for  
 Targeted Industries, Eastern Economic  
 Corridor Office of Thailand 

• 2017 – 2018 Director and Assistant Secretary  
 Eastern Economic Corridor  
 Development Executive Board

• 2012 – 2018 Governor, Industrial Estate  
 Authority of Thailand
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 MR. PASU LIPTAPANLOP
 Age 36

Positions: 
• Director

• Vice Chairman of the Executive Committee

• Member of the Nomination and Remuneration 

Committee

Date appointed as Director on

• 13 May 2019

Education

• MSc in Real Estate Investment, Class Business School, 

United Kingdom

• BA Business Management (Finance), Second Class 

Honors , University of Westminster, United Kingdom

Training

• Director Accreditation Program (DAP)  138/2017, Thai 

Institute of Directors (IOD)

Shareholding proportion

• 35.23

Family relationship with other directors, executive

• Ms.Proudputh Liptapanlop’s brother

Work Experience

Position in Other Listed Company

• 2015 – 2018 Vice President FICC Sales,  

 The Royal Bank of Scotland Plc  

 (Singapore & Hong Kong)

Position in Other Non-Listed Company / Other Organization

• 2021 – Present Director,  

 Convent Beta Company Limited 

• 2021 – Present Director,  

 Proud Horseshoe Company Limited 

• 2019 – Present Director,  

 Hua Hin Alpha 71 Company Limited 

• 2019 – Present Director,  

 Hua Hin Sky Living Company Limited 

• 2016 – Present Director, Robowealth Mutual Fund  

 Brokerage Securities Company  

 Limited

• 2016 – Present Director, Whitewater west SEA Ltd.

• 2015 – Present Executive Director ,  

 Elite Securities Company Limted

• 2015 – Present Director, Vana Nava  

 Company Limited 

• 2015 – Present Director, Proud Group  

 Holding Company Limited 

• 2015 – Present Director,  

 Proud Hospitality Company Limited 

• 2015 – Present Director, Proud Resort Hua Hin 

  Company Limited 
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 MS.PROUDPUTH LIPTAPANLOP
 Age 35

Positions: 
• Director

• Member of the Executive Committee

Date appointed as Director on

• 13 May 2019

Education

• London Business School, United Kingdom - MSc 

(Distinction) in Management

• University of Oxford, United Kingdom - BA (Hons) in 

Economics and Management

Training

• Director Accreditation Program (DAP) 138/2017, Thai 

Institute of Directors (IOD)

Shareholding proportion

• 35.23

Family relationship with other directors, executive

• Mr.Pasu Liptapanlop’s sister

Work Experience

Position in Other Listed Company

• None

Position in Other Non-Listed Company / Other Organization

• 2021 – Present Director,  

 Convent Beta Company Limited 

• 2021 – Present Director,  

 Proud Horseshoe Company Limited 

• 2019 – Present Director, Hua Hin Alpha 71  

 Company Limited 

• 2019 – Present Director, Hua Hin Sky Living  

 Company Limited 

• 2016 – Present Director,  

 Whitewater west SEA Ltd.

• 2013 – Present Director,  

 Vana Nava Company Limited 

• 2012 – Present Director, Proud Group  

 Holding Company Limited 

• 2012 – Present Director,  

 Proud Hospitality Company Limited 

• 2012 – Present Director, Proud Resort Hua Hin  

 Company Limited 

• 2012 – Present Director,  

 Hua Hin Asset Company Limited
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 MR. ANUCHA SIHANATKATHAKUL
 Age 63

Positions: 
• Director
• Member of the Nomination and Remuneration 

Committee

Date appointed as Director on

• 2015
Education
• M.B.A (Finance), University of Houston, Texas, U.S.A.

• B.A. (Accounting & Management), Houston Baptist University, 
Texas, U.S.A.

Training
• (Fellow Member), Thai Institute of Directors (IOD) 2/2001

• Director Certification Program (DCP) 4/2000, Thai Institute 
of Directors (IOD)

• Director Compensation 2003

• Non-Executive Director 2004

• Board Failure and How to Fix it 2004

• CEO Performance Evaluation 2004

• Raising the Awareness of Corporate Fraud in Thailand 2005
Shareholding proportion

• None
Family relationship with other directors, executive

• None
Work Experience
Position in Other Listed Company

• 2007 – Present Director and Chairman of the  
 Audit Committee, Amata Corporation  
 Public Company Limited

• 2003 – 2019 Chairman and Chairman of the Executive 
 Committee, Focus Development and  
 Construction Public Company Limited

Position in Other Non-Listed Company / Other Organization

• Present  Director, Moon Dance Bistro  
 Company Limited

• Present  Director, New Leaf Solutions  
 Company Limited

• Present  Director, Planet Blue Corporation  
 Company Limited 

• 2017 – Present Director, Thai Chinese Rayong Industrial  
 Estate Development Company Limited 

• 2016 – Present Chairman, Focus Wheig Corporation  
 Company Limited 

• 2016 – Present Director, Amata B. Grimm Power  
 (Rayong) 5 Company Limited

• 2015 – Present Director, Amata B. Grimm Power  
 (Rayong) 4 Company Limited

• 2015 – Present Director, Amata B. Grimm Power  
 (Rayong) 3 Company Limited

• 2013 – Present Director, Rai Arthit Company Limited

• 2010 – Present Chairman, Data In Motion  
 Company Limited

• 2010 – Present Director, Amata B. Grimm Power  
 Company Limited

• 2010 – Present Director, Amata B. Grimm Power 1  
 Company Limited

• 2010 – Present Director, Amata B. Grimm Power 2  
 Company Limited 

• 2010 – Present Director, Amata B. Grimm Power 4  
 Company Limited

• 2010 – Present Director, Amata B. Grimm Power 5  
 Company Limited

• 2010 – Present Director, Amata Power (Rayong)  
 Company Limited

• 2010 – Present Director, Amata B. Grimm Power (Rayong)  
 1 Company Limited

• 2010 – Present Director, Amata B. Grimm Power (Rayong)  
 2 Company Limited

• 2008 – Present Director, Amata Asia Company Limited

• 2008 – Present Director, Amata Summit Ready Built  
 Company Limited

• 2008 – Present Director, 888 Property Company Limited

• 2002 – Present Director, Focus Environmental Company  
 Limited

• 1998 – Present Director, Capital Focus Company Limited

• 1989 – Present Director, Moon dance Development  
 Company Limited
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 MR.PUMIPAT SINACHAROEN
 Age 53

Positions: 
• Director

• Member of the Executive Committee

• Chief Executive Officer 

Date appointed as Director on

• 13 May 2019

Education

• MBA, Thunderbird School of Global Management, USA

• BA in Economics, Thammasat University, Thailand

Training

• Director Accreditation Program (DAP) 36/2005, Thai 

Institute of Directors

• Director Accreditation Program (DAP) 2007, Thai 

Institute of Directors

• Company Secretary Program (CSP) 27/2008, Thai 

Institute of Directors

• Leading in Disruptive World (Innovation), Stanford 

University, USA

• Design Thinking, Stanford University, USA

• Strategic Board Master Class (SBM) 9/2020, Thai 

Institute of Directors

Shareholding proportion

• 0.50

Family relationship with other directors, executive

• None

Work Experience

Position in Other Listed Company

• 2021 – Present  Director, Kang Yong Electric  

 Public Company Limited 

• 2005 – Present  Director and Audit Committee 

 Fortune Parts Industry Public  

 Company Limited

• 2017 – 2020 Executive Vice President,  

 PTG Energy Public Company  

 Limited 

• 2002 – 2018 Chief People Officer and Director of  

 AP Academy/ Chief Finance Officer  

 (CFO) and Investor Relations, AP  

 (Thailand) Public Company Limited

Position in Other Non-Listed Company / Other Organization

• 2018 – Present Director, The Forest Industry  

 Organization, Ministry of Natural  

 Resources and Environment
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 MS. ANCHALEE BUNSONGSIKUL
 Age 53

Positions: 
• Independent Director

• Member of the Audit Committee

Date appointed as Director on

• May 13, 2019

Education

• Master of Science in Finance, Saint Louis University

• Bachelor of Business Administration, Major in Finance, 

Chulalongkorn University

Training

• The National Defence Course Class 63, National Defence 

College

• Senior Justice Administration Program Class 24, 

Institute of Civil Service Development for Judiciary 

Affairs, Office of the Courts of Justice

• Director Accreditation Program (DAP) Class 163, Thai 

Institute of Directors

• The Executive Program in Energy Literacy for a 

Sustainable Future Class 12, Thailand Energy Academy

• Capital Market Leader Program Class 25, Capital Market 

Academy

• Academy of Business Creativity Class 6/2517, 

 Sri Pratum University

Shareholding proportion

• None

Family relationship with other directors, executive

• None

Work Experience

Position in Other Listed Company

• 2022 – Present Member of the Audit Committee  

 and Chairman of the Risk .  

 Management Committee, I-Tail  

 Corporation Public Company Limited

• 2017 – Present Executive Vice President and Head  

 of Corporate and Institutional  

 Clients Division, Standard  

 Chartered Bank (Thai) Public  

 Company Limited 

• 2015 – 2017 MD & Head, Financial Markets,  

 Thailand, Standard Chartered Bank  

 (Thai) Public Company Limited 

• 2012 – 2015 MD & Head, Corporates, Thailand,  

 Standard Chartered Bank (Thai)  

 Public Company Limited 

Position in Other Non-Listed Company / Other Organization

• None
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 MR. DAN ZONMANI
 Age 59

Positions: 
• Independent Director
• Member of the Audit Committee

Date appointed as Director on

• Feb 23, 2021
Education

• Bachelor of Management science – International 

marketing, Canberra University

Shareholding proportion

• None

Family relationship with other directors, executive

• None

Work Experience
Position in Other Listed Company

• None

Position in Other Non-Listed Company / Other Organization

• 2022 – Present Director, Euro Creation Company  

 Limited

• 2021 – Present  Managing Director, ADA Digital  

 (Thailand) Company Limited

• 2018 – Present  Qualified Director, Creative  

 Economy Agency (Public  

 Organization) 
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 EXECUTIVES’ PROFILE 

 MS. NATARIN PARAMAWES
 Age 49

Positions: 
• Executive Vice President of Sales and Marketing 

Division

Education

• Master of Commerce and Accountancy, 

Chulalongkorn University

• Bachelor of Economics, Chulalongkorn University

Work Experience

• 2021 – Present Executive Vice President of Sales  

 and Marketing Division Proud Real  

 Estate Public Company Limited 

• 2018 – 2021 Senior Vice President - Customer  

 Experience Major Development  

 Public Company Limited

• 2012 – 2018 Strategic CRM Director Ananda  

 Development Public Company  

 Limited

 MS. ANOTAI WORASUNTHARAROM
 Age 41

Positions: 
• Senior Vice President of Business Development and 

Strategy Division

Education

• Master of Science, Faculty of Commerce and 

Accountancy, Thammasat University

• Bachelor of Engineering, Faculty of Engineering, 

Kasetsart University

Work Experience

• 2019 – Present Senior Vice President of Business  

 Development and Strategy Division  

 Proud Real Estate Public Company  

 Limited 

• 2016 – 2019 Vice President of Business  

 Development Group, Fragrant  

 Property Public Company Limited

• 2012 – 2016 Senior Manager (Business  

 Development and Product  

 Development - Condo BU), Pruksa  

 Real Estate Public Company  

 Limited

PROUD REAL ESTATE PUBLIC COMPANY LIMITED 24



 MS. NARUEDEE KOSLATHIP
 Age 43

Positions: 
• Senior Vice President of Finance and Accounting 

Division

Education

• MBA, Finance Major, Coventry University

• Bachelor of Business Administration in Accounting, 

Assumption University

Work Experience

• 2022 – Present Senior Vice President of Finance  

 and Accounting Division Proud Real  

 Estate Public Company Limited 

• 2021 – 2022 Senior Controller in Accounting  

 and Finance  UD Trucks  

 Corporation (Thailand) Company  

 Limited 

• 2013 – 2020 Vice President of Accounting  

 Division Minor Lifestyle Company  

 Limited

 MR. CHISARAT SURAKARN
 Age 46

Positions: 
• Vice President of Project Development

Education

• Bachelor of Architecture, Kasetsart University

Work Experience

• 2021 – Present Vice President of Project  

 Development Proud Real Estate  

 Public Company Limited 

• 2020 – 2022 Assistant Vice President of Project  

 Development Division KWI  

 (Thailand) Public Company Limited

• 2014 – 2020 Senior Project Manager Proud  

 Group Holding Company Limited 
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 MR. KITIWAT CHINRANGKHAKUN
 Age 44

Positions: 
• Vice President of Project Development

Education

• Bachelor of Engineering Program in Civil Engineering, 

Chiang Mai University

Work Experience

• 2021 – Present Vice President of Project  

 Development Proud Real Estate  

 Public Company Limited 

• 2020 – 2021 Assistant Vice President of  

 Project Development Division  

 Central Pattana Public Company  

 Limited 

• 2017 – 2019 Vice President of Project  

 Development AP (Thailand) Public  

 Company Limited

 MR. EAKCHAI TEJTHIWAT
 Age 35

Positions: 
• Vice President of Corporate Marketing and PR 

Department

Education

• Bachelor of Business Administration (Marketing), 

Srinakharinwirot University

Work Experience

• 2021 – Present Vice President of Corporate  

 Marketing and PR Department  

 Proud Real Estate Public Company  

 Limited 

• 2018 – 2022 Vice President of Business  

 Innovation Department  

 PTG Energy Public Company  

 Limited

• 2015 – 2018 Assistant Vice President of Internal  

 Communications Department  

 AP (Thailand) Public Company  

 Limited 
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 1. BUSINESS STRUCTURE AND OPERATIONS

1.1 Policies and Overview of 
Business 

Vision
More than just living

We strive to create a “living” that is more than just 

“living” that meets the needs of every dimension of every 

day with perfection, unity with environment, nature, and 

community to transcend traditional “living” and enhance 

value to society in a sustainable way.

Mission
Challenge the boundary of living

Our projects must be more than “home” or “residence.” 

It must be a “lifestyle” that makes the lives of people and the 

surrounding society better with a commitment to challenge 

imagination and move beyond the limit of “living” in the 

present form. Every project of Proud Real Estate Public 

Company Limited “Company” aims to set a new standard 

in living more than ever with the innovation for perfect 

living that is still united with the nature and in harmony 

with the environment.

Operation Strategy
In 2022, the Company focused on operating the 

business under the concept of “More than just living” 

through the key strategies as follows:

1. Business expansion into low-rise projects

2. Focus on projects in Bangkok

History
The Company was established on March 30, 1989, 

under the name “Pasuputh Company Limited” to operate 

general construction business for public and private 

sectors. There are major changes as follows: 

• On November 4, 2002, the registered Company 

transformed into a public company limited. 

• On November 21, 2003, the Company changed its 

name to Focus Engineering and Construction Public 

Company Limited 

• On October 5, 2004, the Company was listed in the 

Market for Alternative Investment – MAI under the 

Stock Exchange of Thailand (SET). 

• On November 19, 2008, the Company changed its 

name to Focus Development and Construction Public 

Company Limited. 

• On May 13, 2019, the Company changed its name to 

Proud Real Estate Public Company Limited.

Changes in Shareholding Structure
The Board of Directors of Focus Development and 

Construction Public Company Limited, in the meeting No. 

1/2019 held on February 20, 2019, resolved that Focus 

Development and Construction Public Company Limited 

issue and offer 451,388,889 capital increase ordinary 

shares at a price of 1.44 baht per share and considered 

and to approve the investment in real estate development 

business for residential development by purchasing 2  lots 

of land from Proud Resort Hua Hin Company Limited in the 

amount of 7 rai 2 ngan 48.8 square wah and from Vana 
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Nava Company Limited in the amount of 5 rai 1 ngan 9.5 

square wah, which is 12 rai 3 ngan 57.85 square wah in 

total, located in Hua Hin District,  Prachuap Khiri Khan 

Province with the purchase price of 1,325 million baht, 

with the terms of payment for the land as follows:

1. Paid as capital increase ordinary shares worth 650 

million baht to Mr. Pasu Liptapanlop and Ms. Proudputh 

Liptapanlop.

2.  Loans from financial institutions amounting to 650 

million baht

3. Working capital within the Company and/or promissory 

notes of 25 million baht

According to the conditions under Clause 1 (paid as 

capital increase ordinary shares), Mr. Pasu Liptapanlop 

and Ms. Proudputh Liptapanlop are major shareholders 

of Focus Development and Construction Public Company 

Limited with a proportion of more than 70 percent and 

changed the Company’s name to Proud Real Estate Public 

Company Limited with the securities initial “PROUD”.

Significant Changes and Development
Formerly, Focus Development and Construction Public 

Company Limited was mainly engaged in the construction 

business by accepting construction works from government 

agencies, state enterprises and private sector as a direct 

contractor (Main contractor) or Sub-contractor. At present, 

after the name changed to Proud Real Estate Public Company 

Limited, it has changed to focus on real estate development 

under the core concept of “More than just living.”
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Significant Events of the Group
Year 2022 

• April

Prompt Solution Management Company Limited was 

established. The Company holds 99.99% shares with 

registered capital of 500,000 baht. It aims to manage 

condominium juristic persons and other services relating 

to real estate. 

• July

Hua Hin Sky Living Company Limited, a subsidiary of 

which the Company holds 99.99% of shares, resolved to 

increase the registered capital by 50 million baht (ordinary 

shares of 500,000 shares at a par value of 100 baht per 

share from the original registered capital of 1 million baht 

(ordinary shares of 10,000 shares at a par value of 100 baht 

per share) to a new registered capital of 50 million baht 

(500,000 ordinary shares at par value of 100 Baht per share)

• November

The Company received an award at the 17th “Property 

Guru Thailand Property Award” of the project “VEHHA” 

in the category of Development Awards, Best Condo 

Development (Hua Hin)

Year 2021

• April

Proud Horseshoe Company Limited was established with 

the Company holding 99.99% of shares with registered 

capital of 20,000,000 baht and the aim to develop real estate.

• August

Convent Beta Company Limited was established with 

the Company holding 99.97% of shares with a registered 

capital of 1,000,000 baht and the aim to develop real estate.

• September

Hua Hin Alpha 71 Company Limited, a subsidiary 

company in which the Company holds 99.99% of shares, 

registered an additional capital of 750 million baht (1.5 

million ordinary shares at a par value of 100 baht per 

share and 6 million net preferred shares at a par value of 

100 baht per share) from the original registered capital of 

50 million baht (common 0.5 million ordinary shares at a 

par value of 100 baht each) to a new registered capital of 

800 million baht (2 million ordinary shares at a par value 

of 100 baht each and 6 million net preferred shares at a 

par value of 100 baht each).

Year 2020

• February

The Company launched InterContinental Residences 

Hua Hin to the public for the first time. 

• July

The Company issued and allocated 31,679,999 units 

of warrants to purchase ordinary shares of the Company 

for the second time (“Proud-W2 Warrants”) to the existing 

shareholders with a period of 3 years based on the 

shareholding proportion on July 1, 2017, which the first 

exercise date is scheduled to fall on September 29, 2017 

and the last exercise date falls on July 6, 2020. On June 

25, 2020, there is 1 shareholder declaring the rights, 

amounting 88 shares at an exercise price of 1.533 baht 

per share equal to an amount of 134.90 baht.

• September

• The Company won “Dot Property Thailand Award 

2020”, including the Best Luxury Condominium Hua 

Hin Award and the Best Branded Residence Hua Hin 

Award for “InterContinental Residences Hua Hin”.

• Transfer of the last unit of condominium assets under 

the project name “Focus Ploenchit.” The project was 

coming from the acquisition of Focus Development 

and Construction Public Company Limited

• November

Proud Real Estate Public Company Limited received the 

awards at the “Property Guru Thailand Property Award” 

event for the project “InterContinental Residences Hua 

Hin” as follows:

1. In the DEVELOPMENT AWARDS category, Best 

Luxury Condo Development (Hua Hin) and Best 

Branded Residence.

2. In the DESIGN AWARDS category, Best Condo 

Landscape Architectural Design, and in the BEST 

OF THAILAND AWARDS category, Best Condo 

Development (Thailand).
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1.2 Nature of Business Operation 
1.2.1 Revenue Structure 

Revenue Classified by Business Type

Items
2022 2021 2020

Million 
THB

%
Million 

THB
%

Million 
THB

%

Real Estate Sales Revenues 2,108.37 99.91 - - 181.65 91.65

Financial Revenues 0.33 0.01 0.47 12.98 0.37 0.19

Other Revenues 1.59 0.08 3.15 87.02 16.18 8.16

Total Revenue 2,110.29 100.00 3.62 100.00 198.20 100.00

In 2022 Proud Real Estate Public Company Limited had a total revenue of 2,110 million baht, an increase of 58,195% 

from the amount of 4 million baht in 2021 as a result of sales revenue recognition from the sale of InterContinental 

projects Residences Hua Hin in the amount of 2,100 baht, representing 99.51% of total revenue. 

1.2.2 Product Information 
(1) Characteristics of products and services 

The Company mainly focuses on real estate development business, which currently focuses on developing projects 

in prime locations including Bangkok and coastal tourism cities. The details are as follows

Real Estate for Sale Business
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Land in Development Projects

InterContinental 
Residences  
Hua Hin

Prachuap Kiri 
Khan

Condominium Hua Hin Alpha 
71 Company 
Limited 

7-2-48.8 238 3,813 Quarter
3/2020 -
Quarter
2/2023

93 percent

Vehha Hua Hin Prachuap Kiri 
Khan

Condominium Hua Hin 
Sky Living 
Company 
Limited 

5-1-9.05 364 2,290 Quarter 
1/2023 - 
Quarter 
3/2025

13 percent

VI Ari Bangkok 
Metropolis

Detached 
house

Proud 
Horseshoe 
Company 
Limited 

1-0-2.2 6 495 Quarter 
3/2022 - 
Quarter 
1/2024

N/A
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Land Awaiting Development Projects

Convent Bang Rak Condominium Convent Beta 
Company 
Limited 

1-2-38.5 180 3,970 Quarter 
2/2023 - 
Quarter 
3/2026

In the 
process of 
obtaining 

EIA 
approval

InterContinental Residences Hua Hin 
Project

The first luxury housing project managed by the 

global hotel chain “IHG” on a plot of land of 7 rai 2 ngan 

48.8 square wah by the beach in the heart of Hua Hin on 

Petchakasem Road, between Soi Hua Hin 71 (opposite 

Market Village shopping center), which is constructed as a 

low-rise condominium building with one 7-storey building 

and eight 4-storey buildings, totaling 238 units. 

The Company uses the InterContinental brand under 

the project name of “InterContinental Residences Hua Hin” 

with the objective of meeting the needs of the high-end 

customer group to deliver a superior residential experience 

with a full range of hotel-like services and facilities under 

the international standards of InterContinental.

As the first residential project in Thailand under the 

international brand InterContinental Hotels and Resorts, 

one of the exclusive brands in the world, it is also the 

prototype of residential development under the concept 

“More Than Just Living”, this has made InterContinental 

Residences Hua Hin bring together the best elements to 

create an experience, living and services that are unique. 

Also, the interior design of the project is a combination of 

contemporary style and unique colonial architecture, with 

the building’s location that overlooks the sea. Some units 

include a private pool and other facilities.

InterContinental Residences Hua Hin has the following 

key features:

1. It is the first and only InterContinental luxury residential 

development in Thailand, located in the best location of 

Hua Hin District, which is priced at the new prominent 

level as the last beachfront land in the middle of Hua 

Hin.

2. InterContinental Hotel Group (IHG) has entered into 

a contract with Company, providing the project with 

features ready to different services such as concierge 

counter in the lobby area, luggage storage with porters, 

golf carts, and other services such as the Beach Pavilion 
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which can be used as banquet facilities with catering 

services from the hotel.

3. Support the life of family members living together with 

spacious rooms and public areas that support joint 

activities such as chess courts, mazes, etc.

4. Green area and public area of the project, amounting 

around 4 rai, with approximately 70% of the project area 

which is equal to approximately 7,000 square meters 

for a large garden with secluded beach and communal 

facilities such as 7 swimming pools for children, families, 

elderly, and people who need exercise, including beach 

pool, hidden gym, and other facilities.

5. Exclusive access to 5,900 InterContinental Hotel Group 

hotels around the world and exclusive “Proud Privileges” 

membership from its subsidiaries and partners, as well 

as access to 111 Social Club, a colonial beachfront café 

located next to InterContinental Residences Hua Hin.

7. International service with InterContinental standard 

which is available 7 days a week and 24 hours a day. 

Residents of the condominium will receive international 

hotel standard services such as butler service, concierge 

service, special meal delivery service directly to the 

room, chef preparation for banquet, house cleaner 

service, laundry for bed linen, housing repair, free 

internet access in public areas, and shuttle service to 

major locations near the project.

8. All 9 buildings are allocated into 7 groups to suit 

various needs. They consist of one 7-storey building 

and eight 4-storey buildings, and all the units of which 

are fully furnished in accordance with the standards of 

InterContinental.

9. The balcony is almost 10 sq.m. wide with a day bed to 

view the sea as much as possible.

Vehha Hua Hin Project
The Vehha project is in prime 

location, only less than 10 minutes to 

travel to popular destinations in Hua 

Hin. It is considered a landmark in 

the heart of Hua Hin, surrounded by 

tourist attractions, lifestyle sources, and 

complete facilities. It is close to Cicada 

Market and Tamarind Market - Hua Hin’s 

famous night markets — and Bluport 

shopping mall. In addition, in terms 

of travel, it is considered convenient 

and easy, and there are many future 

transportation projects that will be 

developed to make traveling to Hua 

Hin even faster to meet the needs of all 

groups of people with different lifestyles.

The concept of the project is Happiness Happens; 

complete with Family Zone, Relax Zone and Retreat Zone, 

including a common area of almost 2 rai (2,647 sq.m.) that 

is situated in between of more than 10 floors to meet every 

lifestyle in a variety of ways according to the concept of 

“More Than Just Living”. This is a combination of relaxation 

6. Units have front with a width of 6 meters and full-height 

glass doors, and approximately 80% of the project area 

are sea view. For penthouse room type, they have sea 

front that is approximately 9 meters long with 270 

degrees sea view.
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and resort-level service with superior services including 

services from world-class hotel chains with the Holiday Inn 

Vana Nava Hua Hin, an IHG hotel, and the first in Thailand to 

provide a free access to Vana Nava Water Park for 5 years. 

The definition of Vehha is the tallest condominium in 

Hua Hin city with sea view in every room, ready to fulfill the 

complete lifestyle. The design of the buildings has a single 

corridor that allows every room to open up to a panoramic 

sea view from morning to evening, and residents to live 

simply with fully furnished and decorated room. Moreover, 

the interior of the room is designed for good lighting in 

the room, emphasizing on bright airiness that opens up 

the view to see from every corner of the room.

The highlight of the design of the project allows you 

to see the sea view from every square inch in your very 

own room. There are only 364 residential units and there 

are 7 room types to choose from to meet various needs, 

including 1 Bedroom, 1 Bedroom Plus, 1 Bedroom Plus 

Corner, 2 Bedroom, 2 Bedroom Jacuzzi, Penthouse, 

Penthouse Duplex, with living space ranging from 28 – 

349 sq.m., whose functions in the room are designed to 

meet the needs of various lifestyles in every generation. In 

addition, the project uses high-quality materials that meet 

standards, and are designed to be suitable as a perfect 

vacation destination.

VI Ari Project
The project is a modern style detached house in the 

1970s-1980s located in Soi Ari 3. The project has unique 

features such as roof design with long overhangs, small 

slope, thin roof structure, with horizontal and vertical 

sunshades that are beautifully and harmoniously 

proportioned as parts of the building, proportional window 

openings suitable for the house, and a large green space 

designed to interlace with the usable area on each floor 

to create a good atmosphere for living.

Future Projects
Empty land that needs to be developed

The Company sees the opportunity for land development 

which align with the Company’s cash flow by looking at 

both Bangkok and tourist cities both high-rise project and 

low-rise project. 

Privileges for project customers

Most of the projects that the Company is developing 

today and in the future have privileges created 

for the customers in terms of all living aspects through the 

benefits of “Proud Privileges”, which include InterContinental 

Hua Hin Resort, InterContinental Phuket Resort, Holiday 

Inn Resort Vana Nava Hua Hin, True Arena Hua Hin, 

Vana Nava Water Park, Vana Sky, Blueport Hua Hin, 111 
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Social Club (colonial style house, which is located next to 

InterContinental Residences Hua Hin and renovated into 

a beachfront clubhouse.)

(2) Marketing and Competition  
The year 2022 is considered the year of market and 

economic recovery, especially in the real estate sector 

in which the overall picture of the market has adjusted 

better since the Covid-19 situation, it was found that in 

every sector there are ways to cope with new strategies 

to support business operations amidst the risks. The 

Company has a new business plan for expanding its 

product portfolio, adding more projects to be more diverse, 

such as the affordable luxury condominium project, the 

tallest condominium among the landmarks of Hua Hin. 

We also planned to launch 2 new projects in Bangkok, 

namely Romm Covent, and add a horizontal project in the 

form of detached houses, Vi Ari, adhering to the primary 

business philosophy, under the commitment to deliver 

something beyond housing, but “More Than Just Living”. 

The company’s marketing plays a particularly significant 

role in conveying this philosophy and concepts to target 

customers in a concrete manner. 

Characteristics of Customer and Target Group 

The Company has researched the behavior and needs 

of target customers in various forms together with experts 

through Future Lab to create products and services that 

best meet the needs of customers. These insights are also 

applied to strategic planning and marketing activities. 

 The company’s target audience remains at B+ class 

and above with relatively little financial or revenue impact 

from COVID-19. In addition, the customer group is divided 

into distinct types to penetrate and understand their needs 

as much as possible before offering products and sales. 

For example, dividing customers according to the purpose 

of purchase; for investment, for living in a vacation home, 

as a second home, etc.

Distribution and Distribution Channels

 The Company has planned distribution channels 

in accordance with the strategic plan with continuous 

adjustments to situations and type of products as follows: 

1. Sales by the Company’s sales team: Employees will 

conduct sales activities both inside the project’s 

sales office and outside the project, such as road 

show booths at various locations, department stores, 

residential fairs, hotels affiliated with Proud Group 

Co., Ltd. The sales team are trained and improved 

according to the company’s service standards. 

2. Creating Agent & International Sales Team 

 2022 is an extraordinarily successful year with 

sales through agent and the company will increase 

distribution channels and build distribution channel 

partnerships through other real estate agencies. 

Organizing Marketing and Promotional Activities 

From the company’s expanded business plan, the 

Company has worked with various brands and products 

and services that are suitable for the target audience or 

have participated in more residential contests in various 

aspects such as Bang & Olufsen, BNH Hospital, Bedee by 

BDMS application, etc. Which not only build awareness on 

a project, but also focuses making the Company’s name 

well known and trustworthy which are a continuous activity 

with media groups.

(3) Procurement of products and services   

Real Estate Industry Outlook

 The real estate overview in 2022 is likely to be slightly 

better than 2021. According to the forecast of the Real 

Estate Information Center, Government Housing Bank 

(REIC), only for low-rise projects have expanded by 3 

percent in accordance with the GDP forecast for the year 

2022 which will move to 3-4 percent. It is expected that 

the number of transfers will be 98,000 units in 2021, while 

in 2022 an increase of at least 100,000 units. Of these, in 

2021, new launches of low-rise projects are 25,000 units. 

In 2022, it may expand to 1 time higher, increasing to 

50,000 units. 

56-1 ONE REPORT 202237



However, construction costs in 2022 will go up due to 

the increase in the price of materials used in construction. 

For example, the price of steel increased by 30 percent, 

while cement, roofing, and sanitary ware increased by 

10 percent, causing the cost of horizontal projects to 

increase. Transportation costs has also increased due to 

high oil prices. Trend of economic recovery in 2022 is not 

certain as there might be shortages of foreign workers in 

construction sites. If there is a shortage of labor, the cost 

will increase further, resulting in home prices rising by 

at least 10-15 percent. This is a challenge for developers 

because the purchasing power of customers has not 

returned to normal due to the impact of COVID-19. Banks 

are stricter in lending because the cost is more expensive, 

but the burden cannot all be passed on to the consumers 

as their purchasing power is limited.

The positive factor is the reopening of the country after 

a particularly improved COVID situation, especially the 

purchases demand that was held back in 2021 and hoped 

to return in 2022 when the economy is better.

Forecast of direction of housing supply and demand in 

2022 

REIC predicts supply and demand direction for 

housing in 2022 that there will be 77,221 units of land 

development permits, an increase of 12.7 percent, and 

there will be new housing in Bangkok-metropolitan areas 

of approximately 96,803 units worth 508,264 million baht, 

an increase from the previous year by 87.9% and 132.1% 

respectively. This figure includes horizontal residential 

projects of 49,492 units, amounting to 336,008 million 

baht, and condominium project of 47,311 units, amounting 

to 172,256 million baht. 310,976 construction permits will 

be issued, divided into 264,031 low-rise residential units, 

46,945 residential condominium units, while housing 

demand in 2022 is expected to have about 373,253 

housing ownership transfer units worth 997,471 million 

baht, an increase from the previous year by 8.59% and 

5.61% of it comprises of ownership transfer of low-rise 

residential units of 279,447 and transfer of ownership of 

condominium units of 93,806  

Housing market in Cha-am, Hua Hin and Pranburi

According to a survey by Knight Frank Chartered 

Company Limited, in the first half of 2022, there was an 

improvement compared to the same period in the previous 

year because there is low supply of condominiums in 

the market and the developers always organize sales 

promotions to reduce the number of unsold units. However, 

it was found that there was only one new project launched 

in the first half of the year, Hay Hua Hin, with starting 

price of about 1.39 million baht, which is not a beachfront 

project. However, there are still no new beachfront projects 

opened in the first half of the year even if the supply in 

the market is low. From the survey and data collection, 

it was found that new high-rise projects will be launched 

in the third quarter of 2022, which should increase the 

competitiveness and diversity of the condominium market 

in the Hua Hin area.

Supply

The cumulative supply of condominiums in the Cha 

Am - Hua Hin - Khao Tao area before 2008 to the first half 

of 2022 is 28,307 units. In the first half of 2022, there is 

supply of 1 new condominium project, approximately 252 

units, which is Hay Hua Hin project located on Phet Kasem 

Road near Hua Na Thap Tai Road. Most of the condominium 

supply is located in Cha-Am area with a percentage of 57%, 

followed by Khao Takiab and the non-beachfront with 13% 

and 12% respectively. The supply of condominiums in the 

Hua Hin area accounted for 10%. Condominiums located 

in the Khao Tao area accounted for 8% of the total supply, 

with the majority being condominiums with no sea views 

accounting for 55% and sea view condominiums accounting 

for 45% of the total supply.
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57% 13% 12% 10% 8%

Supply divied by location in the first half of 2022

Supply divied by Scenario in the first half of 2022

Condominuim Supply at Cha-Am, 
Huahin, and Kao Tao in 2012 to first half of 2022
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Demand

In the first half of 2022, condominiums in Cha-am-Hua 

Hin-Khao Tao areas have a total of 22,344 units sold from 

a total supply of 28,307 units, representing a sales rate of 

79 percent, with the sales rate improvement compared to 

the year 2021. There was a total of 1,773 units sold in the 

first half of 2022 alone. From survey and data collection, 

it was found that overall, the number of units left for sale 

as of the first half of 2022 is approximately 5,963 units.

The Thai people living in Bangkok are still 90 percent 

of the main buyers. The remaining 5 percent are Thais in 

other provinces and 5% foreigners. The demand is quite 

responsive with the average selling price below 100,000 

baht per square meter, which has a relatively good selling 

rate and are largely non-sea view projects.

Supply, Demand, and sales rate in condominuim market
in Cha-Am, Huahin, Kao Tao area in 2012 to first half of 2022

Number of newly sold units of the Condominuim 
in 2013 to first half of 2022

Source: Research Knight Frank Chartered (Thailand) Co., Ltd.

Source: Research Knight Frank Chartered (Thailand) Co., Ltd.
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The condominiums in Khao Takiab have the highest 

selling rate at 96%, followed by non-seaside condominiums 

in Khao Tao area with selling rate of 93% and 91% 

respectively. Regarding the selling rate, the Hua Hin 

and Cha-am areas have a selling rate of 88 percent and 

69 percent respectively with the Cha-am area having 

the highest number of units remaining at 5,078, which 

is approximately 85% of the total remaining supply. 

Nowadays, seaside land in Hua Hin for project development 

are almost used up. The remaining land for project 

development is located in Cha-am area. However, the 

locations in the Cha-am area are still less popular than Hua 

Hin because it is quite far from the amenities compared to 

a condominium in Hua Hin. However, there is still enough 

land left for development in Khao Takiab zone, compared 

to recent beachfront projects, the average selling price 

per square meter is about 150,000 baht. There is a lot of 

space left in the mountainside inland to develop projects 

and should be of interest to investors because it is in the 

downtown area of Hua Hin and is favored by foreigners. 

Supply, Demand, and Sales Rate of condominuim 
dividing by location in the first half of 2022

Source: Research Knight Frank Chartered (Thailand) Co., Ltd.
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about 69,800 baht per square meter. The selling price is 

relatively stable and has decreased by 1.3 percent from 

2021 because there are projects with more than 50 percent 

of available rooms left for sale in the Cha-am area. The 

entrepreneurs therefore continue to organize promotions 

and discounts to close the project sales. The new non-sea 

zone projects have selling prices of about 52,000 baht per 

square meter, causing the average price of the non-sea 

zone to decrease slightly.

Average Selling Price of the Condonimiun in the area divided
by the scenario in 2012 - 2022

Source: Research Knight Frank Chartered (Thailand) Co., Ltd.
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Trends

The market direction of Hua Hin condominium in 2022 

has improved and increased purchasing power, resulting in 

fewer units sold in the market, especially with the seaside 

projects where there are not many units left for sale and 

land in the seaside development in Hua Hin or Khao Takiab 

town is scarce and difficult to develop. However, if a project 

is developed next to the sea, the selling price will have a 

direction to adjust higher. There may be an average price 

per square meter higher than 150,000 baht due to the lack 

of land left, continuously increasing price of construction 

materials. The project in Cha-am zone may take some time 

to sell unsold units with decreased price due to the age of 

the condominium as seen in some projects. 

While the completed project in Hua Hin is ready at the 

beginning of 2022, there are still ongoing promotions to 

close the project, reflecting that the condominium project 

in Cha Am - Hua Hin - Khao Takiab is balanced in terms of 

supply and demand. According to the survey, there will 

be new high-rise projects launched in Vana Nava water 

Selling Price

The average selling price of condominiums with sea 

views in this area is about 143,000 baht per square meter. 

Selling prices increased by 1% from 2021. New sea view 

projects have an average selling price per room as high 

as 250,000 baht per square meter, while the average 

selling price of non-sea view condominiums in this area is 
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park area. The highlight is the view from the living room 

overlooking the sea. This will be a new supply of the 

market in the second half of 2022 and should cause some 

excitement in the Hua Hin condominium market. From 

the launch of the said project, it reflects that the trend of 

increasing condominiums is expanding to areas that are 

not adjacent to the sea because there is still quite a lot of 

land left to be developed, and with attractive selling price 

and features, the project may receive good responses 

from buyers.

Bangkok housing market 

Research Department at Colliers Thailand found 

that the overall supply of new condominiums for sale in 

Bangkok at the end of Q3 2022 decreased markedly as 

many developers prepared plans for the launch more than 

10,000 of new units in the last quarter. It was found that 

there were only 9 new condominium projects with 5,491 

units and a total investment value of 14,683 million baht, a 

decrease from the previous quarter of 5,177 units or 51.4 

percent. Moreover, out of all the newly opened supply, 

they are still developed by major developers in the Stock 

Exchange of Thailand, up to 4,398 units which is80% with 

a total investment value of approximately 12,580 million 

baht, along with non-listed developers only 1,093 units, 

or 19.9%, with a total investment value of approximately 

2,103 million baht. It is expected that during the last quarter 

of the year, the launch of new condominium projects will 

become active again and may result in new supply of 

condominiums in the Bangkok area this year surpassing 

40,000 units again. During the past third quarter, it was 

found that major developers have opened sample rooms 

of many new condominium projects which will be launched 

during the last quarter of the year for a visit. Both in the 

area along the Chao Phraya River as well as in the city 

center area, including in the area along the Purple Line 

train route: Tao Poon - Rat Burana (Kanchanapisek Ring 

Road), which is a new route that its land has started to be 

delivered and the construction will begin at the end of this 

year. As a result, the launch of new condominium projects in 

the area is bustling again. It is found that in the past, some 

land development projects have the developer changed, 

including the suspension of sales of condominium projects 

in some condominium projects due to sales problems that 

did not achieve the goals.

Some major developers are preparing for the launch 

of new projects again after delaying plans to launch new 

projects in the last two years, and most still choose to 

launch new projects in areas with their relative confidence 

in purchasing power and with less competitors such as 

in areas near the new train station under construction, 

educational facilities, work sources, etc. In addition, some 

projects have been redesigned to meet the needs of more 

customers in the last quarter of the year.

The Third
Quarter

2022

31.1%

12.9%

7.0%
14.8%

34.2%

Source: Research Team, Colliers Thailand

Source: Research Team, Colliers Thailand
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Supply

For the supply of new condominiums launched in the 

third quarter of the year. 2022 for Bangkok area in the past, 

most developers still choose to launch projects at a price of 

less than 2 million baht per unit and are still located in the 

most outskirts of Bangkok 1,877 units, 34.2%, followed by 

areas around the east (Sukhumvit) 1,704 units, or 31.1%. 

Developments in the inner-city areas (Sathorn, Silom, 

early Sukhumvit) are the areas where no new projects 

launched. However, some developers are still preparing 

for a launch in these areas in the last quarter of the year. 

Research Department of Colliers Thailand predicts that 

in the last quarter of this year, overall, the launch of new 

condominium projects in the Bangkok area will be bustling 

again. Condominium projects near universities, the Chao 

Phraya River, or even condominium projects along the 

mass transit lines that are under construction will still be 

popular due to the purchasing power of developers in the 

last quarter of the year.

Selling Price

Average selling price of newly launched condominiums 

during the third quarter. 2022 is about 95,330 baht per 

square meter, an increase of 8.7 percent from the previous 

quarter. Since some new projects launched in the past 

quarter are located next to BTS stations, the average 

selling price is quite high, but Colliers Thailand Research 

Department found that in the past quarter, there are only 

2 new condominium projects launched for sale in the 

Bangkok area, namely price range 50,001 - 100,000 baht 

per square meter, which is 3,451 units or 64.5%, and the 

price range of 100,001 -150,000 baht per square meter, 

which is 2,040 units or 35.5 %. Both price ranges are prices 

that are easily affordable to purchasers. It is the price 

range that the purchasing power can still respond very 

well in the past. Most of these are condominium projects 

near new mass transit lines under construction and in the 

eastern outskirts of the city. Most developers still use the 

price as the strategic selling point to attract the purchasing 

power, as well as designing new room styles to present to 

customers in response to the needs of the generation of 

purchasing power. It was found that some projects have 

more than 35 room designs.

Source: Research Team, Colliers Thailand

Qaurterly Newly Launched Condominium Sales Rate Divided by
Qaurter at the End of the Third Quarter of 2022
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Demand

Foreign purchasing power is still the target group of 

large developers in the stock market, especially projects. in 

the areas of Sukhumvit, Rama9 and Ratchadapisek, which 

are central business areas. Although many developers have 

been able to sell units in projects along the mass transit 

lines that are being built for foreign buyers as seen from 

the sales of new condominiums that have been launched 

for sale in the past. It is found that some major developers 

have modified the room layout in some projects under 

construction by adjusting, reducing sales units, merging 

some sales units together to increase the size of the unit 

according to the needs of the purchasing power, especially 

foreign purchasing power which still favors large-space 

units that have been quite well received. Colliers found 

that condominium projects in Bangkok are still gaining 

interest in joint ventures with foreign developers, especially 

developers from Japan. In the last quarter, there were 

more than 3 projects with joint venture plan announced, 

mostly ones located in Sukhumvit, Phra Rama 4, Bangna 

and On Nut areas. 
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The average selling rate of newly launched condominiums 

in the third quarter is approximately 43.0 percent, a 

decrease of 1.0 percent from the previous quarter. Although 

there were new condominium projects open for sale in the 

past, many projects were able to generate sales very well, 

but at the same time, there were some large projects that 

are unable to generate sales as expected by developers. As 

a result, the average selling rate dropped slightly. Colliers 

Thailand Research Department found that domestic and 

foreign purchasing power continues to be interested in the 

condominium market in Bangkok as seen from the picture 

of Sales offices of many new projects crowded with a lot 

of interested customers. Most of the purchasing power is 

still looking for and interested in condominium projects 

with low selling price per unit. Condominiums with selling 

prices ranging from approximately 50,000-100,000 baht 

per square meter and an average of selling price of 1.2-2.0 

million baht are still interesting for buyers. Consequently, 

some projects have sold more than 50.0 percent of the 

units. in such brief period., Colliers Thailand Research 

Department views that condominium projects in the price 

range will still continuously be popular products among, 

both developers and buyers in the last quarter of the year. 

It is predicted that major developers in the market will 

continue to develop new projects in the said price range 

to the market in large numbers. Most of them are in the 

area along the yellow, pink, and blue train lines, etc., and 

will continue to receive interest from different purchasing 

powers, reflecting the revitalization of the market that 

has begun to improve this year, especially during the 

last quarter of the year. The market will be highly active 

because developers are preparing to launch more than 15 

new projects with a total investment value of more than 

20,000 million baht in the last quarter.

Source: Research Team, Colliers Thailand

Qaurterly Average Sales Price of the Newly Launched on the First Quarter of 2016 - the Third Quarter of 2022
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2. Building & Equipment

As of December 31, 2022, the Company and its 

subsidiaries have buildings and equipment used for 

business operations as follows:

Unit: Million Baht

Details
Cost 
Price

Cost 
Price

Book 
Value

Encumbrance

Office 
Supplies & 
Accessories

55.58 (13.61) 41.97 None

Vehicles 0.82 (0.31) 0.51 None

Total 56.40 (13.92) 42.48  

3. Right-of-use Assets

As of December 31, 2022, the Company and its 

subsidiaries have rights of use assets of use rights in 

business operations as follows:

Unit: Million Baht

Details
Cost 
Price

Cost 
Price

Book 
Value

Encumbrance

Land 7.71 (1.71) 6.00 None

Building 20.21 (16.34) 3.78 None

Vehicles 2.45 (1.97) 0.48 None

Total 30.28 (20.02) 10.26  

4. Intangible Assets

As of December 31, 2022, the Company and its 

subsidiaries have intangible assets used in business 

operations, namely software and computer program 

licenses, with a net book value of4.78 million baht.  

(4) Assets Used in Business Operations
As of December 31, 2022, the Company and its 

subsidiaries have main assets used in business operations 

as follows:

1. Real Estate Development Cost

The cost of real estate development includes land and 

buildings for sale in various projects with the book value 

in the consolidated financial statement as of December 31, 

2022, equal to 2,721.45 million baht. The subsidiaries have 

the land and premises of 1,630 million baht mortgaged 

with the commercial bank as a collateral for loans borrowed 

from the bank. The real estate development cost is detailed 

as follows:

Unit: Million Baht

Items Total

Cost of land for development 1,998.41

Real Estate Development Cost 636.21

Financial Costs 86.83

Total 2,721.45

As of December 31, 2022, the Company and its 

subsidiaries have net outstanding real estate development 

costs according to the project-for-sale account as follows:

No. Project Name

Book 
Value 

Cost (Net)  
As of 31 

December 
2022  

(million 
baht)

Encumbrance

1 InterContinental 
Residences Hua Hin

1,073.50 Mortgaged 
with financial 
institutions 2 VEHHA Project 278.27

3 VI Ari Project 205.59

4 Future Projects 1,164.09

 Total 2,721.45



1.3 Shareholding structure of the 
Company Group 

1.3.1 Shareholding structure of the 
Company Group 

The Company has a policy to invest in real estate 

development business or if there is any business that is 

attractive and has good returns, the Company may consider 

investing through the consideration and approval of the 

Board of Directors

The management policy of subsidiary companies is 

to invest long-term in shareholding. The directors who 

are representatives of the Company will be sent to join 

the management of the subsidiary in proportion to the 

Company’s shareholding to set important policies and 

control the business operations of the subsidiaries in 

order to be in the right direction and generate profits for 

the company.

The proportion of investment in subsidiaries as of 

December 31, 2022, is equivalent to 25.96 percent of total 

assets in the Company’s financial statements. In the future, 

the Company will invest in other businesses in addition to 

the existing ones based on potential risks, as well as good 

returns to the Company.

Proud Real Estate Public Company Limited is a real 

estate developer in Thailand that currently has only 

one segment: real estate development business group 

that focuses on creating residential projects that elevate 

“residence” into a living experience under the concept of 

“More than just living”, which combines relaxation and 

resort-level services, allowing you to immerse yourself in 

nature and the luxury of modern life every day.

Investment Structure of the Company Group

Proud Real PLC.

Hua Hin Alpha 71
Real Estate 

Development

Hua Hin Sky Living
Real Estate 

Development

Proud Horseshoe
Real Estate 

Development

Convent Beta
Real Estate 

Development

Prompt Solution 
Management

Real Estate Service, 
Development

99.99% 99.99%99.97% 99.97% 99.99%



1.3.2 Persons with Possible Conflicts 
- None -

1. 3. 3 Relationship with major 
shareholder’s business group

Ms. Proudputh Liptapanlop and Mr. Pasu Liptapanlop 

are major shareholders of the Company, holding 70.48 % 

of shares and are directors of the Company which have an 

agenda that may have a conflict of interest or connected 

transactions. The Company will proceed in accordance with 

the SET’s rules to protect the interests of the Company 

and shareholders. Directors with conflicts of interest will 

not participate in decision-making on the agenda with 

conflicts of interest.

1.3.4 Shareholders 
(1) List of the first 10 major shareholders of the 

Company as of the closing date of the register on December 

30, 2022, as follows:

No. Shareholders Number of 
Shares

Proportion 
(%)

1 Mr. Pasu Liptapanlop 226,046,445 35.24

2 Ms. Proudputh Liptapanlop 226,046,444 35.24
3 Ramkhamhaeng 191 

Co., Ltd. 
62,000,000 9.67

4 Ms. Nannalin 
Paiboonpreedee 

9,789,200 1.53

5 Mr. Thaninchot 
Tantiphanrak 

9,500,000 1.48

6 Mr. Wuttichai 
Piriyothaisakul

7,977,700 1.24

7 Mr. Sinchoke 
Piriyothaisakul 

7,692,300 1.20

8 Mrs. Naparat 
Sihanatkathakul 

4,525,800 0.71

9 Ms. Orachon 
Charoenponganan 

4,476,600 0.70

10 Mr. Pumipat Sinacharoen 3,177,500 0.50
Other shareholders 80,237,051 12.50

641,469,040 100.00
Source : Thailand Securities Depository Co., Ltd.

(2) Agreement Between Major Shareholders 

- None -

1.4 Amount of registered capital 
and paid-up capital

  The Company has a registered capital of 673,148,951.00 

baht with a paid-up registered capital of 641,469,040 baht 

divided into 641,469,040 ordinary shares with a par value 

of 1 baht per share.

1.5 Issuance of other securities 
- None -

1.6 Dividend Payment Policy
The Company will pay dividends of not less than 40% 

of net profit after tax and legal reserve or the resolution of 

the Board of Directors. The Board of Directors will consider 

the dividend payment for the benefit of the shareholders, 

such as a reserve for future investment, reserve money 

for repayment of loans, or as working capital within the 

company.
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 2. RISK MANAGEMENT 

2.1 Enterprise Risk Management Policy and Plan 
The company has continuously implemented corporate risk management. It is 

considered a vital component of every process in business operations that is linked at 

all levels. 

Due to the changing circumstances, there are high uncertainties from many factors, 

both externally and internally, affecting the organizational context, and are challenging 

for business operations to achieve their goals. In the past, unexpected crises, natural 

disasters, epidemics, and various threats have affected the ability to conduct business 

and may cause disruption of critical processes. 

2.2 Risk factors for the Company’s business 
operations 

1) Risk from legal changes and regulations that may affect 
the real estate development business.

The company operates in the category of development of residential real estate 

projects under relevant laws, regulations, rules, and regulations. Currently, there are laws 

and many related regulations which changes in each area depending on the economic 

situation and policies from the government sector, such as, the Land Allocation Act 

which includes the town planning law, traffic planning and control area arrangements, 

etc., which may pose a risk of inconsistent operations with laws and regulations.

The Company is aware of such risks with a review of the law and all relevant 

regulations are up to date in all areas where the project is developed to perform the 

work in accordance with the requirements in all respects.

2) Risk from competition in real estate development 
business

Real estate development business has many business competitors. As a result, there 
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is more competition among small companies outside the 

stock market. Large companies within the stock market, 

which is considered an important direct competitor, 

together with the Company’s reputation in the real estate 

development business in a brief period, results in less 

credibility compared to a company that has been known for 

a long time. At present, many competitors have a variety 

of development models that meets the needs of customers 

very well. In addition, various companies have strategies 

to continuously boost sales to build more customer base 

and reduce the number of inventories.

The company has risk management guidelines by 

presenting the name of the company to be more widely 

known among the customers of each project, such as 

continuous advertising and marketing communications 

in magazines and other media to penetrate high-end to 

upper-level customers for the  InterContinental Residences 

Hua Hin , etc., as well as studying the possibility of 

developing strategies to meet the needs of customers, 

both interesting locations, mass transit system, as well as 

various innovations to be applied in future projects, etc. The 

Company aims to become a leading real estate development 

company within 1-2 years from now on through the risk 

management.

3) Risk from the spread of COVID-19
Due to the current epidemic situation of COVID- 19, 

business operations must be carefully conducted. This is 

due to the need to modify the operational plan from the 

original plan. In terms of the work of the employees within 

the company, it is necessary to adjust the new working style 

to be in line with preventive measures to avoid contact with 

the COVID-2019. Regarding marketing planning, originally, 

there were both short-term and long-term plans, resulting 

in a change in the form of an innovative marketing plan to 

better meet the needs of customers including sales from 

the original plan to sale to foreign customers. At present, it 

has not met the target set by the Company. The purchasing 

power base of Thai customers helps to achieve the overall 

sales target.

The Company has set a new management approach 

with a focus in line with prevention of COVID-2019 

infection by allowing employees to work from home in 

order not to have contact to other people to facilitate the 

equipment for employees to work continuously. Moreover, 

the Company has a marketing and sales plan focusing on 

domestic customers but also pays attention to foreign 

customers by elaborating project information to foreign 

sales representatives, so they know the details and for 

foreign interested parties to be able to trade together.

4) Risk from Land Acquisition
On several occasions, potential land requires high 

number of financial resources. With limited resources at this 

early stage, it impossible to have an enough amount of land 

that will support the future in the medium and long term 

The Company has studied additional guidelines in 

investment guidelines for new projects, which is defined 

as a business plan by planning both short-term and long-

term to develop additional new projects, both in terms 

of condominiums. and low-rise projects according to the 

appropriate period in order not to be dependent on only 

one part.

5) Labor and Contractor Hiring Risks
At present, real estate development business and 

recruitment of workers and contractors encounter 

readiness and high potential issues, due to the substantial 

number of businesses in this category, including a higher 

competitiveness. In addition, the Company doesn’t have a 

long reputation in the real estate development industry 

and low number of projects comparing to new businesses. 

This may be unattractive in the eyes of contractors enough 

to corporate with us comparing to other companies that 

have been known for a long time. Additionally, the number 

of projects are low. This may make the contractors worry 

about no new project in the future. Contractor recruitment, 

therefore, becomes difficult. As a result, the Company may 

delay the construction and it may not be efficient enough 

to meet the standards set by the Company.
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The Company is aware of such problems and is 

creating more credibility for the contractor. The Company 

undertakes various construction works to create interest 

in working together by building confidence that there will 

be ongoing projects to attract contractors to collaborate 

with the Company in the future.

6) Risk from Fluctuating Raw  
Material Price 

Fluctuating raw material price affects cost such as 

metal price and gas price that is the transportation cost 

and higher labor expense. 

7) Risk from Economic Volatility
Overview of the economy in 2022 in the past real 

estate sector, it was considered to have a severe negative 

impact on the development, such as competition from 

various companies that continued to develop real estate 

and economic slowdown which causes Thai customers to 

be more concerned about spending, and problems from 

the global economy which lowers the ratio of foreigners 

compared to the past year. Therefore, there is a risk 

that product sales will be more difficult and will affect all 

companies in the real estate development business.

The Company has considered the possibility of 

developing projects to survive in the current economic 

situation. The Company has studied the economic 

conditions that may affect the business overall and the 

response and needs of customers. To prepare and adapt 

to the situations, the company has given importance to 

and studied business. The company has been trusted by 

Intercontinental Hotel Group (IHG) , a world-renowned real 

estate development brand, to develop InterContinental 

Residences Hua Hin. The project will be able to increase 

the confidence of the Company and third parties and face 

the current economic situation very well.

8) Risk from the Strictness of Financial 
Institutions

During the contracted economic conditions in the past 

few years, considerations for granting credit to residential 

borrowers from financial institutions are becoming more 

stringent to prevent customers who are unable to pay, and 

Bank of Thailand (BOT) has issued measures to regulate 

real estate lending (LTV) to maintain economic stability. 

As a result, customers have less purchasing power which 

directly affect the Company’s main income. It also makes 

it more difficult to obtain funds for management from 

financial institutions.

The Company gives importance to such incidents 

by creating credibility with various financial institutions 

that the company has sufficient capacity to pay capital, 

appropriate and concise business plan, careful decision 

in creating excess debt, good cash flow management, 

and established business alliances with various financial 

institutions to increase offers to customers for loan 

consideration so customers can contact for credit more 

conveniently.



 3. DRIVING BUSINESS  
 TOWARDS SUSTAINABILITY 

3.1 Sustainability Management Policy and Goal 
According to the good corporate governance policy and the Code of Conduct for 

Directors Executives and employees, revised B.E. 2562, which was approved by the Board 

of Directors Meeting No. 9/2019, held on August 14, 2019, the company realizes the 

importance of social and environmental responsibility, including focusing on personnel 

development and the organization to grow sustainably together with partners, customers, 

shareholders, alliances, employees and society. The company has adhered and instilled 

awareness in all employees to transform such concepts into activities for society and 

the environment.

3.2 Stakeholder Impact in Business Value Chain 
Management

3.2.1 Business Value Chain
The company’s business processes from upstream to downstream involving many 

groups of stakeholders starting from

• Procurement of potential land for project development, in this process, the feasibility 

of project development will be studied, defining target customers, and analyzing 

competitors, risk analysis and relevant legal and regulatory issues, 

• Project design and development preparation, which involves designing project 

concepts, developing designs for use in various purposes, selecting materials used 

in the project, obtaining permission from relevant authorities, and providing funds 

for project development, 

• Sales planning and marketing activities by selecting sales tools and marketing 

materials, design and construction of a house or model room 

• Construction of the project starting from the selection of contractors, project 

construction supervision consultant, construction of public utilities, construction 

of houses or condominiums, project cost management, and construction quality 

control and inspection. 
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• Delivery of houses/condominiums to customers. In 

this process, the company will facilitate the request 

for bank loans for customers. Inspection of home/

condominium home delivery, correction of work and 

transfer of ownership. 

• Service after ownership transfer. In this process, the 

company has customer relationship management. 

There is a guarantee for the quality of the house / 

condominium, facilitation when customers report 

repairs, and the establishment of a juristic person for 

the management of residential buildings.  

3.2.2 Stakeholder Analysis Business 
Value Chain

Engagement from both internal and external 

stakeholders is an essential element in determining the 

direction of operations for sustainable development. The 

Company has analyzed the operations of the organization 

to identify the groups of stakeholders related to the 

company’s business operations and summarized the 

expectations of the groups of stakeholders as follows: 



Stakeholders Stakeholder engagement process Stakeholder Expectations
Investors and 
Shareholders 

• Annual general and extraordinary meetings • Business results  

The Board of 
Director,  
Executives and 
employees 

• Meetings to clarify and answer questions with 
employees such as Town Hall. 

• Direction, work policy
• Career opportunities 
• Compensation and welfare 
• Employee potential development 

Customers • Constant customer satisfaction surveys throughout 
the operation process before and after unit delivery. 

• Call Center 
• After Sale Service

• Quality of products and services 

Community and 
Society 

• Public hearing with the community for projects 
that fall within the scope of Environmental Impact 
Assessment: (EIA) 

• Operations that do not have a 
negative impact on the well-being of 
the community 

Partners and 
Contractors 

• Business partner meeting • Business results 
• Fair trade competition 
• Transparency and accountability 

Government 
Agencies 

• Submission of an environmental impact assessment 
report to the Office of Natural Resources and 
Environmental Policy and Planning before starting 
the project. 

• Application for various licenses to business-related 
departments 

• Legal compliance 
• Transparency and accountability
• Accuracy and completeness of 

information

Business 
Competitors 

• Competition in the real estate business  • Fair trade competition 

3.3 Sustainability Management  
in the Environmental Aspect

The Company is committed to conducting business 

along with environmental preservation by complying with 

various environmental requirements, focusing on resource 

efficiency, developing production processes to prevent and 

reduce environmental impacts, and promoting personnel 

development to have knowledge and awareness of the 

environment and social responsibility along with leading to 

the practice throughout the organization and continuous 

development.

Policy to Promote Efficient Use of Resources
The company encourages employees to use resources 

worthily, such as using reusable paper and saving water 

and electricity with campaign signs posted at various points 

in the office building. 

Community or Society Development 
Contributions

The social responsibility development policy that the 

Company has implemented in the past year is all about CSR 

in process that is integrated with the company’s operations. 

As the company is an expert in building quality housing, we 

believe that quality housing will make people’s lives better. 

With an experience in running a business, the Company 

is ready in terms of knowledge, experience, and ability to 

be transferred to personnel within each person to develop 

their own skills or extend knowledge for the benefit of 

society. In addition, the company is committed to creating 

personnel with knowledge and ability to develop quality 

housing in terms of construction, management in various 

areas, and having social responsibility when producing 

personnel with better knowledge and responsibility in 
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society. These people will work together to produce 

works and standardized buildings, which is an important 

foundation for sustainably creating a developed society. 

The Company is very aware of the business operation 

along with social development, especially the delivery of 

providing a More Than Just Living lifestyle that is not only 

for customers or residents. In 2022, it is the beginning of 

expanding business under the philosophy to a sustainable 

society with “Children and Family” being the basic structure 

that is the starting point, instilling concepts, and lifestyles 

of people in present and future societies, raising children’s 

quality is therefore of immense importance. These are the 

origins of to start of expansion of the results of creating 

activities for customers and the public who are interested 

in parenting or doing activities with children, especially 

in early childhood (In the womb until 6 years), which is 

considered the most important age of learning and self-

development in every aspect of humans. 

Parenting through “Playing and reading” is another 

important way to promote children’s development that has 

been confirmed by the research institute. It helps to better 

develop distinct parts of the body, especially brain cells, 

compared to children who are raised through the screen. 

It can also help foster bonding with family members.

Within 2022, the company has set up Vehha Reading 

Club and organized activities with the foundation, various 

organizations, and publishers. Throughout the year, 578 

people participated in the activities, both family groups 

and educational personnel. Details of the activities are as 

follows: 

1. Stories from The Cloud , Hua Hin picture book exhibition, 

13-16 October 2022 at VEHHA Sales Gallery, Holiday Inn 

Hotel, joint activities with the Dream Seed Foundation. 

This is Hua Hin’s first picture book exhibition, along 

with activities to read storybooks and international art 

picture books from world-class artists where we have 

arranged a space filled with more than 300 picture 

books and storybooks, including Thai, Japanese and 

English books. The activities were attended by 110 

families, totaling 350 people. 

2. Trick of Read, Read Together Halloween October 29-30, 

2022, at VEHHA Sales Gallery, Holiday Inn Hotel, joint 

activities with Sandclock Books , a Halloween-themed 

family holiday activity that encourages children to read 

books, listen to stories, and make handmade toys to 

promote proper development and learning, with families 

also doing activities together on weekends. The activity 

was attended by 51 families, totaling 153 people. 

3. The Power of Picture Books Project and creative activities  

for early childhood children on 12-13 November 

2022 at the Hua Hin Grand Hotel and Plaza, where 

the company has sponsored activities with private 

education coordination and promotion committee in 

Prachuap Khiri Khan province to organize creative 

activities as a guideline to promote children’s learning 

with early childhood teachers from private schools in 

Prachuap Khiri Khan province in an activity week.  There 

were 8 families participating in total of 16 people. 

The Company is committed to conducting activities 

to continually improve the quality of life of Thai people, 

especially the beginning of development at the family 

institution, which is an important basis for creating a 

lifestyle that supports family relationships, development, 

and learning suitable for children to cultivate the concept 

of sustainably living a quality life together. 

3.4 Sustainability Management in 
Social Aspect

The company has a policy to treat employees equally 

and fairly, promote the employment of local workers, the 

disadvantaged and the disabled without discrimination 

despite differences in race, religion, gender, age, education 

and others, provide welfare, safety, occupational health, 

and working environment, as well as focus on developing 

the potential and expertise in the field, cultivating 

awareness, and encouraging personnel to participate in 

creating good, efficient, effective work for the organization, 

society, and the environment, and listening to opinions 

from customers to ensure service satisfaction as well as 

taking care of the community and society.
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 4. ANALYSIS AND EXPLANATION  
 OF MANAGEMENT

Financial Information 

Summary of Auditor’s Report in the last 3 years 

• Auditor’s Report for the year ended 31 December 

2020 

The financial statements for the year ended 31 

December 2020 was audited by Miss. Siriwan Suratepin 

Certified Public Accountant (Thailand) No.4604 from EY 

Office Limited. 

The auditor commented “Unqualified opinion with 

an emphasis of matter”. The emphasis of matters are 

“recognition of revenue from sale of real estate” and 

“compliance with loan covenants in loan agreements”. 

However, that matters did not affect the opinion of the 

auditor. 

• Auditor’s Report for the year ended 31 December 

2022 

The financial statements for the year ended 31 December 

2022 was audited by Mr. Piya Chaipruckmalakarn Certified 

Public Accountant (Thailand) No.7544 from EY Office 

Limited. 

The auditor commented “Unqualified opinion with 

an emphasis of matter”. The emphasis of matters is 

“recognition of revenue from sale of real estate”. However, 

that matters did not affect the opinion of the auditor. 

• Auditor’s Report for the year ended 31 December 

2021 

The financial statements for the year ended 31 

December 2021 was audited by Miss. Siriwan Suratepin 

Certified Public Accountant (Thailand) No.4604 from EY 

Office Limited. 

The auditor commented “Unqualified opinion with 

an emphasis of matter”. The emphasis of matters is 

“compliance with loan covenants in loan agreements”. 

However, that matters did not affect the opinion of the 

auditor. 
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Summary of Statement of Financial Position, Statement of Comprehensive Income, Statement of 
Cash Flows and Financial Ratio; comparative of 3 years. 

Statement of Financial Position

Description 
2022 2021 2020

Million Baht % Million Baht % Million Baht %

Cash and cash equivalents 199.22 5.00 288.63 7.24 161.53 8.07

Trade and other receivables 106.07 2.66 0.26 0.01 0.22 0.01

Inventories 0.20 0.01 0.20 0.01 0.68 0.03

Real estate development costs 2,721.45 68.24 3,344.65 83.86 1,593.42 79.61

Current tax assets 2.22 0.06 1.90 0.05 3.03 0.15

Other current assets 153.69 3.85 280.27 7.03 184.76 9.23

TOTAL CURRENT ASSETS 3,182.85 79.81 3,915.91 98.19 1,943.64 97.11

Restricted bank deposits 0.19 - 0.19 - 0.19 0.01

Buildings and equipment 42.48 1.07 9.83 0.25 9.14 0.46

Right-of-use assets 10.26 0.26 11.11 0.28 15.31 0.76

Intangible assets 4.78 0.12 4.60 0.12 4.99 0.25

Deferred tax assets 27.09 0.68 45.20 1.13 26.88 1.34

Other non-current financial assets 2.41 0.06 1.32 0.03 1.26 0.06

Total non-current assets 87.21 2.19 72.25 1.81 57.77 2.89

Total assets 3,270.06 81.99 3,988.16 100.00 2,001.41 100.00
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Description 
2022 2021 2020

Million Baht % Million Baht % Million Baht %

Bank overdrafts and short-term loans  
from financial institutions 

85.12 2.13 19.68 0.49 14.10 0.70

Trade and other payables 87.50 2.19 673.89 16.90 47.42 2.37

Current portion of long-term loans  
from financial institutions

1.20 0.03 101.94 2.56 99.82 4.99

Current portion of lease liabilities 6.11 0.15 5.99 0.15 7.22 0.36

Deferred revenue from sale of real estate 399.97 10.03 657.39 16.48 358.52 17.91

Deferred revenue from contract work  - - - - 1.38 0.07

Accrued expenses related to the projects 128.49 3.22 1.73 0.04 6.23 0.31

Cumulative and redeemable preference shares 663.74 16.64 611.40 15.33 - -

Retention payables 16.32 0.41 25.92 0.65 - -

Other current liabilities 8.37 0.21 2.92 0.07 3.20 0.16

Total current liabilities 1,396.82 35.02 2,100.86 52.68 537.89 26.88

Long-term loans from financial institution,  
net of current portion 

991.39 24.86 1,258.91 31.57 738.88 36.92

Lease liabilities, net of current portion 3.56 0.09 3.27 0.08 6.24 0.31

Provision for long-term employee benefits 3.38 0.08 2.05 0.05 1.14 0.06

Provision for decommissioning costs 8.25 0.21 8.04 0.20 3.01 0.15

Retention payables 42.22 1.06 19.11 0.48 20.89 1.04

Total non-current liabilities 1,048.80 26.30 1,291.38 32.38 770.16 38.48

Total liabilities 2,445.62 61.32 3,392.24 85.06 1,308.05 65.36

Registered share capital 673.15  673.15  673.15  

Issued and fully paid-up share capital 641.47 16.08 641.47 16.08 641.47 32.05

Share premium 263.63 6.61 263.63 6.61 263.63 13.17

Deficits (80.66) (2.02) (309.18) (7.75) (211.74) (10.58)

Total shareholders’ equity 824.44 20.67 595.92 14.94 693.36 34.64

Total liabilities and shareholders’ equity 3,270.06 81.99 3,988.16 100.00 2,001.41 100.00
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Statement of Comprehensive Income 

Description 
2022 2021 2020

Million Baht % Million Baht % Million Baht %

Revenues from sale of real estate 2,108.37 99.91 - - 181.65 91.65

Finance Income 0.33 0.02 0.47 12.98 0.37 0.19

Other Income 1.59 0.08 3.15 87.02 16.18 8.16

Total Revenues 2,110.29 100.00 3.62 100.00 198.20 100.00

Cost of real estate sold 1,340.56 63.52 - - 146.29 73.81

Cost of contract work - - - - - -

Selling and distribution expenses 165.90 7.86 0.29 8.01 15.32 7.73

Administrative expenses 230.82 10.94 101.68 2,808.84 93.02 46.93

Severance pay - - - - - -

Finance cost 68.77 3.26 17.15 473.76 4.04 2.04

Total expenses 1,806.05 85.58 119.12 3,290.61 258.67 130.51

Loss before income tax 304.24 14.42 (115.50) (3,190.61) (60.47) (30.51)

Income tax income (expenses) (75.72) (3.59) 18.27 504.70 15.65 7.90

Loss for the year 228.52 10.83 (97.23) (2,685.91) (44.82) (22.61)

Other comprehensive income for the year-
net of income tax 

- - (0.21) (5.80) 0.17 0.09

Total comprehensive income for the year 228.52 10.83 (97.44) (2,691.71) (44.65) (22.53)

Statement of Cash Flows 

(Unit : Million Baht )

Description 2023 2022 2021

Net cash flows from (used in) operating activities 815.59 (974.81) 114.38

Net cash flows from (used in) investing activities (38.48) (0.77) (7.27)

Net cash flows from (used in) financing activities (866.52) 1,102.68 (47.48)

Net increase in cash and cash equivalents (89.41) 127.10 59.63

Cash and cash equivalents at beginning of the year 288.63 161.53 101.90

Cash and cash equivalents at end of the year 199.22 288.63 161.53
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Financial Ratio 

Description Times 2023 2022 2021

Liquidity Ratio

Current Ratio Times 2.28 1.86 3.61

Quick Ratio Times 0.22 0.14 0.30

Operating Cash Flow to Current Liabilities Times 0.47 (0.74) 0.32

Receivable Turnover Times 41.07 N/A N/A

Collection Period Day 9 N/A N/A

Accounts Payable Turnover Times 23.11 6.99 8.18

Payment Period Day 16 52 45

Profitability Ratio   

Gross Profit Margin – Real Estate Business % 36.42 - 19.47

Gross Profit Margin – Construction Business % - - -

Gross Profit Margin % 36.42 N/A 19.47

Other Income Ratio % 0.08 87.02 8.16

Net Loss Margin % 10.83 (2,685.91) (22.61)

Return of Equity % 32.18 (15.08) (6.26)

Efficiency Ratio   

Return on Total Assets % 6.99 (2.44) (2.24)

Return on Fixed Assets % 397.29 (380.70) (152.24)

Total Assets Turnover Times 0.65 0.00 0.10

Financial Policy Ratio   

Debt to Equity Times 2.97 5.69 1.89

TIE Ratio Times 5.42 (5.73) (13.97)

Dividend Payout Ratio % - - -

Growth Rate     

Revenues from sale of real estate % 100.00 (100.00) 237.51

Revenues from contract work % - - (100.00)

Cost of real estate sold % 100.00 (100.00) 389.76

Cost of contract work % - - (100.00)

Selling and administrative expenses % 127.01 (5.88) 21.59

Net profit (loss) % 335.03 (116.93) (11.80)
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4.1 Analysis of Operating Results and 
financial Position
Overview of Past Operations

Proud Real Estate Public Company Limited operates a 

single real estate development business. In 2019, additional 

investments were made in 2 subsidiaries, namely Hua 

Hin Alpha 71 Company Limited and Hua Hin Sky Living 

Company Limited to develop residential real estate projects. 

At present, Hua Hin Alpha 71 Company Limited is in the 

process of turn over "InterContinental Residences Hua Hin", 

the first luxury residential project managed by the world-

class hotel chain "IHG" in Thailand, on a land size of 7 rai 

2 ngan 48.8 square wa. right by the beach in the heart of 

Hua Hin on Petchkasem Road around Soi Hua Hin 71. Hua 

Hin Sky Living Company Limited is developing "VEHHA" 

which is a residential project on land of 5 rai 1 ngan 9.5 

square wa located between Vana Nava Water Park and 

Holiday Inn Hua Hin Hotel.

In 2021, the company has invested in 2 more 

subsidiaries, Proud Horseshoe Company Limited and 

Convent Beta Company Limited to develop residential real 

estate projects. At present, Proud Horseshoe Company 

Limited has started to develop a luxury low-rise residential 

project on a land of 1 rai 2.2 square wah in Soi Aree 3, 

Bangkok. Convent Beta Company Limited has started to 

develop a residential project on a land of 1 rai 2 ngan 38.5 

square wah on Convent Road, Silom, which is the central 

business district of Bangkok. 

In 2022, the company has invested in a subsidiary, 

Prompt Solutions Management Company Limited to provide 

real estate management services, especially real estate 

projects of the Group.

As the Company has invested in Hua Hin Alpha 71 

Company Limited, Hua Hin Sky Living Company Limited , 

Proud Horseshoe Company Limited, Convent Beta Company 

Limited and Prompt Solutions Management Company 

Limited, the Company has the authority to control and, 

therefore, consolidated the financial statements of the 

companies in the consolidated financial statements using 

the same accounting policy for the same accounting 

transactions or similar accounting events. 

4.1.1 Performance

Revenue

The primary business of the Company is real estate development. The income is as follows:

Revenue Source Table (Unit : Million Baht)

Description 2022 2021 Changes

Real Estate Development Business 2,108.37 100% - 0% 2,108.37 100%

Financial Revenues 0.33 0% 0.47 13% (0.14) (30%)

Other Revenues 1.59 0% 3.15 87% (1.56) (50%)

Total 2,110.29 100% 3.62 100% 2,106.67 58,195%
Remarks : Other Revenues include revenue from property management, sales at " 111 Social Club" store (2021) and reverse projected cost of sales (2021), etc.
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Real Estate Development Business

Because the company is in the process of developing 

a new project, there is no income from the transfer of 

condominium ownership in 2023, compared to the year 

2022 in which the company transferred ownership the last 

unit of the condominium, "Focus Ploenchit", to customers 

with net value of 8.59 million baht. Hua Hin Alpha 71 

Co. Ltd., a subsidiary of the company, transferred the 

ownership of 136 units in “InterContinental Residences 

Hua Hin” condominium to customers totaling a value of 

2,099.78 million baht. So, the revenue increased 100% as 

compared to the previous year. The proportion of revenue 

from the property development business per total revenue 

in 2022 was 100%

As of December 31, 2022, Hua Hin Alpha 71 Company 

Limited and Hua Hin Sky Living Company Limited, the 

subsidiaries of the company, have purchase and sale 

contract of 240 units, amounting to 3,935 million baht, 

which can be shown as follows:

Project
Number of 

Units
Total Sales 

(million baht)

The value of the 
purchase/ 

sale contract  
(million baht)

Percentage to 
Total Sales

InterContinental Residences Hua Hin 238 3,778 3,459 92

VEHHA 364 2,290 476 21

Financial Revenues

Financial income includes interest received from bank 

deposits. In 2022, the company has financial income of 

0.33 million baht, an decrease of 0.14 million baht or 

30% compared to the previous year which had financial 

income of 0.47 million baht due to the decrease in bank 

deposits in 2022. 

Other Revenues

In 2022, the company had other income of 1.59 million 

baht, a decrease of 1.56 million baht or 50% compared to 

the previous year, which had other income of 3.15 million 

baht, mainly due to the income from sales revenue at 

“111 Social Club” shop decreased by 1.69 million baht, 

because the company currently does not operate this 

shop anymore.

Expenses

The Company's expenses consist of cost of sales and 

selling expenses, real estate administrative expenses, 

financial cost and income tax expense.

For the year 2022 and 2021, the Company has costs 

from real estate development business as follows:

(Unit : Million Baht)

Items Year 2022 2021 Increase (Decrease)

Revenue 2,108.37 100% - N/A 2,108.37 100%

Cost 1,340.56 64% - N/A 1,340.56 100%

Gross profit 767.81 36% - N/A 767.81 100%

Selling Expenses 165.90 8% 0.29 N/A 165.61 57,107%

Profit after Selling Expenses 601.91 29% (0.29) N/A 602.20 207,655%
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Cost of Real Estate Development Business

In 2022, the company had the most of the cost of the 

real estate development business from “InterContinental 

Residences Hua Hin” project increased by 1,340.56 million 

baht or 100 percent compared to the previous year which 

there was no income from the real estate development 

business. In 2022, the company has the cost of the real 

estate development business at the rate of 64% of revenue 

and has a gross profit margin of 36%.

Selling Expenses

In 2022, the company had selling expenses of 165.90 

million baht, an increase of 165.61 million baht compared 

to the previous year. The main expense is the ownership 

transfer fee for the condominium unit, the cost of 

advertising, public relations and sales promotion of the 

“InterContinental Residences Hua Hin” project. 

(Unit : Million Baht)

Items 2022 2021 Changes

Administrative expenses 230.82 101.68 129.14 127%

Financial costs 68.77 17.15 51.62 301%

Income (Expense) income Tax (75.72) 18.27 93.99 514%

Other comprehensive income (loss) for the year - net of income tax - (0.21) 0.21 100%

Administrative expenses

In 2022, the company had administrative expenses of 

230.82 million baht, an increase of 129.14 million baht or 

127% compared to the previous year, which was 101.68 

million baht, due to an employee expense increased by 

32.51 million baht due to the increase in the number of 

employees. Specific business tax increased by 66.86 million 

baht and condominium juristic person expenses increased 

by 13.61 million baht.

Financial costs

In 2022 , the Company had financial costs of 68.77 

million baht, an increase of 51.62 million baht or 301% 

compared to the previous year, which was 17.51 million 

baht, mainly due to the interest on preferred shares with 

cumulative dividend and redeemable, an increase of 37.08 

million baht, financial costs of the loans from financial 

institution, increased by 14.88 million baht. Interest on 

lease liabilities decreased by 0.34 million baht.

Income (Expenses), Income Tax

In 2022, the Company's income tax was 75.72 million 

baht, an increase of 93.99 million baht or 514% compared 

to the previous year, which was 18.27 million baht, resulting 

from has income tax on profits generated during the year in 

the amount of 57.61 million baht. In addition, the company 

has adjusted the deferred income tax from the reversal of 

the subsidiary’s accumulated tax losses to tax expenses 

amounting to approximately 24 million baht, due to the 

subsidiaries began to obtain income tax from sales of real 

estate and tax profits. 

Other comprehensive income (loss) for the year - net of 

income tax.

In 2022, the Company did not have other comprehensive 

income compared to the year 2022, which has other 

comprehensive loss for the year - net of income tax in the 

amount of 0.21 million baht, consisting of actuarial losses 

of 0.26 million baht and related income tax revenue of 

0.05 million baht.
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4.1.2 Financial Position
The Company's financial position for the year 2022 compared to the year 2021 has significant changes as follows:

Assets (Unit : Million Baht)

Items 2022 2021 Changes

Cash and Cash Equivalents 199.22 288.63 (89.41) (31%)

Trade and other Receivables 106.07 0.26 105.81 40,696%

Inventory 0.20 0.20 - -

Real Estate Development Cost 2,721.45 3,344.65 (623.20) (19%)

Current Tax Assets 2.22 1.90 0.32 17%

Other Current Assets 153.69 280.27 (126.58) (45%)

Total Current Assets 3,182.85 3,915.91 (733.06) (19%)

Restricted bank deposits 0.19 0.19 - -

Building & Equipment 42.48 9.83 32.65 332%

Right-of-use Assets 10.26 11.11 (0.85) (8%)

Intangible Assets 4.78 4.60 0.18 4%

Deferred Tax Expense 27.09 45.20 (18.11) (40%)

Other non-current financial assets 2.41 1.32 1.09 83%

Total Non-Current Assets 87.21 72.25 14.96 21%

Total Assets 3,270.06 3,988.16 (718.10) (18%)

The company had total assets as of 31 December 2022 in the amount of 3,270.06 million baht, a decrease of 718.10 

million baht or 18% compared to the total assets of the year 2021, which was 3,988.16 million baht, divided into current 

assets of 3,182.85 million baht and non-current assets of 87.21 million baht. Significant changes are as follows: 

1. Trade and other receivables increased by 105.81 million baht, due to the subsidiaries of the company has received 

advance checks from the customers. 

2. Real estate development costs as of December 31, 2022, consist of:

(Unit : Million Baht)

Items
InterContinental

Residences  
Hua Hin

VEHHA VI Ari
Future 

Projects
Total

Cost of land for development 501.92 200.87 169.93 1,125.69 1,998.41

Real Estate Development Cost 529.38 62.07 29.63 15.13 636.21

Financial costs 42.20 15.33 6.03 23.27 86.83

Total 1,073.50 278.27 205.59 1,164.09 2,721.45

PROUD REAL ESTATE PUBLIC COMPANY LIMITED 64



The cost of real estate development decreased by 

623.20 million baht compared to the year 2021, mainly due 

to the adjustment to the cost of real estate sales of about 

1,335 million baht, because of the transfer of ownership 

of the condominium “InterContinental Residences Hua Hin” 

project. In addition, the cost of real estate development 

increased by 712 million baht during the year, was due to 

the construction of the subsidiary’s projects has progressed 

more than last year. 

3. Other current assets decreased by 126.58 million baht. 

Main decrease was due to prepaid sales and marketing 

management fees which belongs to subsidiaries 

decreased by 29.18 million baht. In addition, there 

was a decrease in prepaid goods and services of 89.32 

million baht and other advance expenses decreased by 

8.07 million baht.

4. Building and equipment increased by 32.65 million 

baht. Main increase was due to the decoration of the 

mockup rooms of the VEHHA project and the sale office 

of the ROMM Convent project.

5. Deferred tax assets decreased by 18.11 million baht, 

resulting from the reversal of deferred tax assets arising 

from the accumulated tax losses of the subsidiaries 

as tax expenses because of the subsidiaries began to 

make profits. 

6. Other non-current financial assets are the security 

deposit which increased by 1.09 million baht, Main 

increase was due to the office rental deposits and land 

leases for the construction of sales offices.

Liabilities
(Unit : Million Baht)

Items 2022 2021 Changes

Bank overdraft and short-term loans from financial institutions 85.12 19.68 65.44 333%

Accounts and Other Payables 87.50 673.89 (586.39) (87%)

Long-term Loans Portions from Financial Institutions  
Due Within One Year

1.20 101.94 (100.74) (99%)

Portion of lease liabilities due within one year 6.11 5.99 0.12 2%

Advance income from the sale of real estate 399.97 657.39 (257.42) (39%)

Expenses for accrued projects 128.49 1.73 126.76 7,327%

Preferred shares with cumulative and redeemable dividends 663.74 611.40 52.34 9%

retention payable 16.32 25.92 (9.60) (37%)

Other Current Liabilities 8.37 2.92 5.45 187%

Total Current Liabilities 1,396.82 2,100.86 (704.04) (34%)

Long-term loans from financial institutions -  
net of current portion

991.39 1,258.91 (267.52) (21%)

Finance lease liabilities - net of current portion 3.56 3.27 0.29 9%

Reserving for Long-Term Employee Benefits 3.38 2.05 1.33 65%

Provision for Demolition Costs 8.25 8.04 0.21 3%
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(Unit : Million Baht)

Items 2022 2021 Changes

retention payable 42.22 19.11 23.11 121%

Total Non-Current Liabilities 1,048.80 1,291.38 (242.58) (19%)

Total Liabilities 2,445.62 3,392.24 (946.62) (28%)

As of December 31, 2022, the Company has total 

liabilities of 2,445.62 million baht, a decreased of 946.62 

million baht or 28% compared to the total liabilities of the 

year 2022, which was 3,392.24 million baht, divided into 

current liabilities of 1,396.82 million baht and non-current 

liabilities of 1,048.80 million baht. The major changes are 

as follows:

1. Bank overdrafts and short-term loans from financial 

institutions increased by 65.44 million baht. Main was 

due to short-term loans from financial institutions 

increased by 57 million baht. 

2. Trade and other payables decreased by 586.39 million 

baht, main was due to the accrued land cost decreased 

by 550 million baht. At the same time, there is more 

payment for the construction of the project. As a result, 

the construction-related payables decreased by 36 

million baht.

3. Unearned income from the sale of real estate decreased 

by 257.42 million baht, main was due to the capital 

received in advance of the “InterContinental Residences 

Hua Hin” project decreased.

4. Expenses for accrued projects increased by 126.76 

million baht, due to estimate the cost of construction 

of “InterContinental Residences Hua Hin” project.

5. Cumulative and redeemable preferred shares decreased 

by 52.34 million baht because of recorded the return 

of preferred shares.

6. The withholding tax payable and unpaid sales tax 

increased by 5.45 million baht, divided into the 

withholding tax payable of 2.16 million baht and unpaid 

sales tax of 3.07 million baht. 

7. Long-term loans from financial institutions in the 

amount of 992.59 million baht, divided into portions 

due within one year of 1.20 million baht and portions 

due after one year of 991.39 million baht. They 

are loans from the credit line of Hua Hin Sky Living 

Company Limited to purchase land for the development 

of the “VEHHA” project, loan from the credit line of 

Proud Horseshoe Company Limited to purchase land 

for the development of the “VI Ari” project and loan 

from the credit line of Convent Beta Company Limited 

to purchase land for the development of the “ROMM 

Convent”. Loan collateral is land and buildings of the 

project, and the company guarantees the debt to the 

subsidiary. In addition, the Company also has soft loan. 

The details of long-term loans from financial institutions 

are as follows:
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Project
Limit

(million 
baht)

Loan Amount
As of 31/12/22
(million baht)

Period
Interest Rate

Percentage per 
Year

Payment of Debt

Loan for use in the 
company's operations 
(Soft loan)

2.90 1.21 Within 
April 2023

2.0 Pay in installments every 
month, totaling 12 installments 
starting from May 2022

VEHHA 870.00 110.00 Within 
September 

2026

MLR-1.5 when transferring the 
ownership of the condominium

VI Ari 172.70 110.40 Within 
November 

2023

MLR-2.0 When transferring ownership 
of land title deeds according to 
each project

ROMM Convent 1,680.00 778.38 Within 
September 

2026

MLR-1.5 when transferring the 
ownership of the condominium 

Total 2,725.60 999.99    

Note : Loan balance before deducting loan financing fee

During the year, the company and its subsidiaries borrowed 958.66 million baht and loan repayment 1,320.99 

million baht. 

8. Retention payable in the amount of 58.54 million baht, divided into the portion due within one year in the amount 

of 16.32 million baht and the portion due after one year but within five years in the amount of 42.22 million baht, 

a total increase of 13.51 million baht from the previous year. This is due to retention payable from the construction 

of “InterContinental Residences Hua Hin”

Shareholder's Equity

As of December 31, 2022, and 2021, the Company has shareholders' equity as follows:  
(Unit : Million Baht)

Items  2022 2021 Changes

Registered Capital 673.15 673.15 - -

Issued and Paid-Up Share Capital 641.47 641.47 - -

Premium on Ordinary Shares 263.63 263.63 - -

Accumulated Loss (80.66) (309.18) (228.52) (38%)

Total Shareholder's Equities 824.44 595.92 228.52 38%

As of December 31, 2022, the Company has shareholders' equity of 824.44 million baht, an increase of 228.52 million 

baht or 38% compared to the previous year, which was 595.92 million baht because the company had a net profit for 

the year 2022 amounting to 228.52 million baht, resulting in a decrease in accumulated losses.
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4.1.3 Cash flow and Liquidity
(Unit : Million Baht)

Items 2022 2021

Net cash from (used in) operating activities 815.59 (974.81)

Net cash used in investing activities (38.48) (0.77)

Net cash from (used in) financing activities (866.52) 1,102.68

Net Increase in Cash and Cash Equivalents (89.41) 127.10

Cash and cash equivalents at the beginning of the year 288.63 161.53

Cash and Cash Equivalents at the End of the Year 199.22 288.63

As of December 31, 2022, the Company had cash and 

cash equivalents in the amount of 199.22 million baht 

with an increase in net cash flow of 89.41 million baht, 

consisting of:

1. Net cash flow used in operating activities amounted 

to 815.59 million baht. The main items that increased 

cash flow were the decrease in real estate development 

costs (excluding finance costs) 668.32 million baht, a 

decrease in other current assets 124.47 million baht. 

2. Net cash used in investing activities amounted to 38.48 

million baht, from cash paid for purchases of equipment 

and intangible assets.

3. Net cash flows from financing activities amounted to 

866.52 million baht, the main items were cash paid to 

repay long-term loans from financial institutions of a 

subsidiary in the amount of 1,320.99 million baht, while 

receiving loans from financial institutions in the amount 

of 465.66 million baht.

The Company's liquidity ratio in 2022 was 2.28 times, an 

increase of 0.42 times compared to 2021, which was 1.86 

times. This increasing in ratio was partly due to a decrease 

in trade and other payables, advance income from the 

sale of real estate. As a result, current liabilities increased 

in a higher proportion than current assets. The company 

continues to use its funding from long-term loans and 

shareholder capital as it is shown that the debt-to-equity 

ratio as of December 31, 2022, was 2.97 times, which was 

a decrease from the year 2021 with the ratio of 5.69 times.

Obligations and Contingent Liabilities

As of December 31, 2022, The Company and its 

subsidiaries have commitments and contingent liabilities 

as follows: 

1. Obligations under various service contracts that must 

be paid in the future.

The Company Group has commitments under 

various service contracts that must be paid in the 

future. The term of the contract ranges from 1 year to 

3 years, amounting to approximately 21 million baht 

(2021 : 6 million baht)

2. Commitments relating to contracts for real estate 

development cost projects and related services

The Group has commitments in respect of real 

estate development cost projects and related services 

amounting to 257 million baht (2021 : 601 million baht)

3. Guarantees

3.1 The Company guarantees loans and credit facilities 

to subsidiaries in the amount of 2,823 million baht 

(2021 : 3,833 million baht)

3.2 The Company has a letter of guarantee issued by 

a bank on behalf of the Company in the amount 

of 0.3 million baht (2021: 0.3 million) to guarantee 

the performance of the contract.
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4. Other obligations

On November 22, 2019, a subsidiary entered into 

a trade name license agreement and accommodation 

management agreement with InterContinental Hotels 

Group (Asia Pacific) Company Limited. In this regard, the 

subsidiary is committed to pay service fees at the rates, 

conditions, and criteria specified in the agreement. The 

subsidiary has an obligation to pay royalty fee of 3% of 

the income from the sale of the condominium.

4.2 Main Factors and Influences that 
may Affect Future Operations or 
Financial Position

Real estate development business is a business with 

good returns. Although there are factors that affect the 

operation in terms of the ability to procure land with 

potential at reasonable prices, location, design, price, which 

must meet the needs of target customers. The company 

foresees the real estate market trend for customers who 

want to live in tourist cities, close to transportation, and 

is near to Bangkok. The company, therefore, has a policy 

to expand investment in vertical real estate business, 

especially around Hua Hin District, Prachuap Khiri Khan 

Province. Therefore, it has invested in a subsidiary to 

develop projects in that area. The nature of the project 

focuses on target groups with high purchasing power. The 

current real estate market is still small.

During 2022, there is still an outbreak of the Coronavirus 

Disease 2019 that affects most businesses and industries. 

Such situations may bring about uncertainties and impacts 

on the business environment. The Group's management 

monitored the progress of the situation and assessed 

the fiscal impact on the value of the assets, provisions, 

and ongoing contingent liabilities. The management uses 

estimates and judgments on various issues when the 

situation changes appropriately.

56-1 ONE REPORT 202269



 5. GENERAL INFORMATION AND OTHER  
 ESSENTIAL INFORMATION 

Main Company Information

Company Name: Proud Real Estate Public Company Limited

Securities symbol: PROUD

Business Type: Real estate development business

Company Registration 

Number: 

0107545000331

Registered Capital: 673,148,951 shares as of December 31, 2022

Paid-up Capital: 641,469,040 baht as of December 31, 2022

Type of Stock: Common Stock

Share Value: 1 baht per share

Head Office Location: No. 900 Tonson Tower, 6th Floor, Ploenchit road, Lumpini Sub-istrict, Pathumwan District 

Bangkok 10330

Phone: 0-2035-0999

Fax: 0-2035-0998

Company Website : www.proudrealestate.co.th

Listed in MAI : October 5, 2004
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Information of juristic persons in which the Company holds shares of 10 percent or 
more of the total number of shares sold
1) Company Name: Hua Hin Alpha 71 Company Limited

Business Type: Real estate development business

Company Registration 

Number: 

0105562068876

Registered Capital: 800,000,000 baht as of December 31, 2022

Paid-up Capital: 800,000,000 baht as of December 31, 2022

Type of Stock:  6,000,000 preferred shares and 2,000,000 ordinary shares as of December 31, 2022

Share Value: 100 baht per share

Location: No. 900 Tonson Tower, 6th Floor, Ploenchit road, Lumpini Sub-istrict, Pathumwan District, 

Bangkok 10330

Shareholding 

Proportion: 

99.99%

2) Company Name: Hua Hin Sky Living Company Limited

Business Type: Real estate development business

Company Registration 

Number: 

0105562068957

Registered Capital: 50,000,000 baht as of December 31, 2022

Paid-up Capital: 50,000,000 baht as of December 31, 2022

Type of Stock : Common Stock

Share Value : 100 baht per share

Location : No. 900, Tonson Tower, 6th Floor, Ploenchit Road, Lumpini, Pathumwan Bangkok 10330

Shareholding 

Proportion: 

99.97%

3 ) Company Name : Proud Horseshoe Company Limited

Business Type : Real estate development business

Company Registration 

Number : 

0105564071882

Registered Capital : 20,000,000 baht as of December 31, 2022

Paid-up Capital : 20,000,000 baht as of December 31, 2022

Type of Stock : Common Stock

Share Value : 100 baht per share

Location : No. 900, Tonson Tower, 6th Floor, Ploenchit Road, Lumpini, Pathumwan Bangkok 10330

Shareholding 

Proportion : 

99.99%
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4 ) Company Name : Convent Beta Company Limited

Business Type : Real estate development business

Company Registration 

Number : 

0105564122312

Registered Capital : 1,000,000 baht as of December 31, 2022

Paid-up Capital : 1,000,000 baht as of December 31, 2022

Type of Stock : Common Stock

Share Value : 100 baht per share

Location : No. 900 Tonson Tower, 6th Floor, Ploenchit road, Lumpini Sub-istrict, Pathumwan District 

Bangkok 10330

Shareholding 

Proportion : 

99.97%

5 ) Company Name : Prompt Solution Management Company Limited

Business Type : Engage in other service activities relating to real estate

Company Registration 

Number : 

0105565066769

Registered Capital : 500,000 baht as of December 31, 2022

Paid-up Capital : 500,000 baht as of December 31, 2022

Type of Stock : Common Stock

Share Value : 100 baht per share

Location : No. 900 Tonson Tower, 6th Floor, Ploenchit road, Lumpini Sub-istrict, Pathumwan District 

Bangkok 10330

Shareholding 

Proportion : 

99.94%
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Reference Person
Securities Registrar Thailand Securities Depository Company Limited

(Common stock) 93 The Stock Exchange of Thailand Building Ratchadapisek Road, Dindaeng Sub-district, 

Dindaeng District, Bangkok 10400

Telephone: (662) 009-9999

Auditors EY Office Company Limited

193/136-137 Lake Ratchada Building, Office Complex, 33rd Floor, Ratchadapisek Road, 

Khlong Toei Sub-district, Khlong Toei District, Bangkok 10110

Telephone: (662) 264-9090

Fax: (662) 264-0789-90

5.2 Other Crucial Information 
- None -

5.3 Legal Disputes
- None -

5.4 Secondary Market 
- None -
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 6. GOOD CORPORATE GOVERNANCE

The Company is an effective managed organization on 

Good Corporate Governance and Excellent Management. 

We conduct business with responsibility, ethics, fairness, 

transparency, and accountability by striving to maximize 

the benefits of shareholders and consider all stakeholders 

to build sustainable confidence and growth together.

6. Corporate Governance Policy
The Company has established a good corporate 

governance policy in writing and regularly reviews such 

policies. The good corporate governance policy has 

been prepared in accordance with the Good Corporate 

Governance Principles for listed companies in 2017 (CG 

Code) in accordance with the guidelines set by The Office 

of the Securities and Exchange Commission for the purpose 

of creating sustainable value for the business to ensure that 

it meets the expectations of the business sector, investors, 

as well as the capital market and society as a whole. This 

policy also applies to subsidiaries. 
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6.1 Overview of Corporate Governance 
Policies and Practices

The Company has established the Group’s Good 

Corporate Governance Principles, consisting of 15categories 

of policies, which can be summarized as follows:

Section 1 Policy and Code of Conduct 
Regarding Rights of Shareholders and 
Equitable Treatment of Shareholders 

The Company places importance on shareholders’ rights 

and equitable treatment of shareholders by ensuring that 

shareholders participate in decision-making on important 

matters of the Company and support shareholder 

participation, such as setting criteria for minority 

shareholders to propose additional agenda in advance of 

the shareholders’ meeting date, nominating individuals to 

serve as directors, providing opportunities for shareholders 

to submit questions in advance of the meeting date, as well 

as disclosing such criteria to shareholders in advance and 

publishing them on the Company’s website. 

In addition, on the day of the shareholders’ meeting, 

the Board of Directors has ensured that the meeting is 

conducted in an orderly, transparently, and efficiently 

manner, and allows shareholders to fully exercise their 

rights. For example, ensuring that the notice of the 

shareholders’ meeting contains accurate, complete, and 

sufficient information to exercise the rights of shareholders, 

not adding unnecessary agenda items to the meeting 

without prior notice, and disclosing the resolutions of the 

shareholders’ meeting with the results of the vote within the 

next business day through the information system of the 

Stock Exchange of Thailand and on the Company’s website.

Section 2 Policy and Code of Conduct 
Regarding Roles of Stakeholders

The Company conducts business ethically, responsible 

to society and the environment and does not violate the 

rights of stakeholders to guide all parts of the organization 

to sustainably achieve the main goal and objectives. The 

Company’s policy covers all stakeholders involved in 

the Company, including responsibility to shareholders, 

customers, suppliers, creditors, competitors, employees, 

community, society, and environment. 



Section 3 Policy and Code of Conduct 
Regarding Disclosure and Transparency

This policy is in line with Principle 7 on Maintaining 

Financial Credibility and Disclosure of Good Corporate 

Governance Principles for Listed Companies 2017 

(CG Code). The Company will ensure that the system 

of preparation of financial reports and disclosures of 

valuable information is accurate, adequate, punctual and 

in accordance with relevant rules, standards, and practices. 

Section 4 Policy and Code of Conduct 
Regarding Roles, Duties, and Responsibilities 
of the Board of Directors, Chairman of the 
Board, President, and Sub-Committees.

The Board of Directors understands and aware of the 

responsibility as a leader to ensure that the organization 

has good management, is responsible for ensuring that 

all directors perform their duties with responsibility, 

vigilance, and integrity to the organization, and ensure 

that the operation is in accordance with the law, Articles of 

Association, and Resolutions of the Shareholders’ Meeting. 

This section of the policy defines the roles and 

responsibilities of the Board of Directors, sub-committees, 

Chairman of the Board, and Chief Executive Officer, 

covering the nomination and remuneration of directors and 

executives, independence of the Board of Directors from 

Management, Development of directors, and evaluation 

of the performance of directors’ duties, including the 

supervision of subsidiaries and associated companies.

Section 5 Policy and Code of Conduct 
Regarding Human Resource Management and 
Development.

The Company recognizes that employees are the 

company’s most valuable resource and the key factor in 

bringing sustainable success and growth to the company. 

We have established specific guidelines for human 

resource management and development, such as managing 

employee compensation fairly and equitably, promoting 

and encouraging employees to be trained both internally 

and externally, etc. 

Section 6 Policy and Code of Conduct 
Regarding Accounting and Financial 
Transactions

The Company recognizes that the recording of 

accounting and financial transactions must be accurate, 

complete, factual, and verifiable.

Section 7 Policy and Code of Conduct 
Regarding Internal Control

The Company has a risk management and internal 

control system that will effectively achieve its objectives 

and comply with relevant laws and standards. 

Section 8 Policy and Code of Conduct 
Regarding Connected Transactions

The Company will consider the actions relating to 

connected transactions correctly and transparently and 

will disclose such information. The company therefore has 

set it as a practice guideline for directors, executives, and 

employees to perform correctly. 

Section 9 Policies and Code of Conduct 
Regarding Anti-Corruption.

The Company has a policy against corruption in all 

forms, where all directors, executives, and employees will 

not get involved or participate in any corruption, shall 

not bribe, be bribed, or exploit unlawful and immoral in 

all forms, directly and indirectly, and arrange for a review 

of compliance with the Anti-Corruption Policy on a regular 

basis.
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Section 10 Policy and Code of Conduct 
Regarding Non-Infringement of Intellectual 
Property.

The Company has a policy and code of conduct that 

does not support any action that infringes intellectual 

property. It is established that the guidelines, for example, 

the performance of the duties of executives and employees, 

will be the intellectual property of the Company. The 

Company does not permit the use of any works, software, 

or computer programs that infringe intellectual property 

in the Company’s work.

Section 11 Policy and Code of Conduct 
Regarding Non-Violation of Human Rights

The Company has a policy and code of conduct on 

non-violation of human rights, whereby the Company 

shall not take any action that discourages or discriminates 

against individuals on the basis of gender, race, religion, 

status of persons, or socioeconomic status, etc., and shall 

adopt such policies and codes of conduct for employments, 

assignments, promotions, and compensation for work as 

well. 

Section 12 Policy and Code of Conduct 
Regarding Whistleblowing

The company ensures that there is a mechanism for 

receiving complaints and actions in case of whistleblowing 

when employees see actions that may be considered 

fraudulent, and corruption related to the company.

Section 13 Policy and Code of Conduct 
Regarding Safety, Occupational Health, and 
Work Environment

The Company is aware of safety, occupational health, 

and work environment of employees and is confident that 

accidents and illnesses that occur at work are preventable. 

Therefore, the company has established a policy for all 

employees to follow. 

 Section 14 Policy and Succession Plan of 
Executives

To ensure the continuity of business operations, the 

Board of Directors has established a succession plan to 

prepare for the succession of senior management positions 

in case of vacancy or inability to perform duties. 

In addition, the company has a job rotation plan in place 

for employees in key positions of the Company to have 

the opportunity to gain experience about jobs in other 

departments, including attending the meeting of the Board 

of Directors or sub-committees, to prepare the successor 

for the position as the Company deems appropriate.

Section 15 Policy Regarding Board Meetings.
The Company arranges to schedule the meeting and 

agenda of the Board of Directors’ meeting in advance so 

that the directors can arrange the time and be able to 

attend the meeting. The number of board meetings will be 

considered appropriately to the duties and responsibilities 

of the Board of Directors and the nature of the Company’s 

business operations. 

6.2 Business Code of Conduct (if any) 
The Company has prepared a business ethics and code 

of conduct manual for directors, executives and employees 

of the company and requires monitoring of compliance with 

the good corporate governance policy business ethics and 

code of conduct for directors, executives and employees 

of the Company and good practices regularly, as well as 

publicizing the manual to all employees throughout the 

organization.

6.3 Key Changes and Developments 
in the Policy, Practices, and Corporate 
Governance Systems in the Past Year 

The Company annually reviews the principles of good 

corporate governance of the group of companies and 

business ethics of the group of companies to enhance 

regulatory efficiency and comply with the Good Corporate 
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Governance Principles for Listed Companies 2017 (CG Code) 

in accordance with the guidelines set by the Securities and 

Exchange Commission. 

Other Practices According to Corporate 
Governance Code
Section 1 Rights of Shareholders

The Company recognizes and values the rights of all 

shareholders to ensure that shareholders are entitled to 

equal fundamental rights such as attending shareholders’ 

meetings and the right to receive adequate, accurate, and 

complete information. The Company has promoted the 

rights of shareholders as follows:

1. Arrangement of the 2022 Annual General Meeting 

of Shareholders, which the Company has promoted 

and supported all groups of shareholders including 

institutional investors attended the meeting by 

proceeding as follows:

Actions taken before the date of the shareholders’  

 meeting.

The Company provide opportunities for shareholders 

to propose agenda and nominate candidates to be 

elected as directors and send questions in advance 

before the date of the 2022 Annual General Meeting of 

Shareholders. The company has informed such criteria 

on the company’s website. and informed through 

the information dissemination system of the Stock 

Exchange of Thailand to shareholders.

The Company published the invitation letter for 

the Annual General Meeting of Shareholders together 

with supporting documents in both Thai and English 

versions of the meeting on the Company’s website 

and sends the invitation letter which clearly states the 

date, time, place and agenda of the meeting, attached 

with a proxy form and supporting documents for each 

agenda both in Thai and English, to be considered 14 

days in advance of the meeting with sufficient details 

of the agenda including the opinions of the Board of 

Directors, for shareholders to make decisions on the 

exercise of their voting rights. In addition, the Company 
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has provided the necessary details, documents, and 

evidence that shareholders or proxies must present in 

full to maintain the right to attend the meeting in case 

the shareholders are unable to attend the meeting. 

Shareholders may proxy for independent directors of 

the Company or any person to convene and vote on 

their behalf. A proxy is a form in which shareholders 

can direct their vote.

Procedures on the Date of the Meeting of Shareholders

• The Company determines the appropriate date, time, 

and place of the meeting so that shareholders can 

come to the meeting conveniently.

• The Company provides adequate and appropriate 

personnel to facilitate shareholders in checking 

the meeting attendance documents and providing 

duty stamps.

• The Company arranges registration using barcode 

system for accuracy, convenience, and speed, and 

informs the number and proportion of shareholders 

attending the meeting in person and by proxy, how 

to vote and count votes clearly. Voting and vote 

counting is done openly, and the company had 

implemented a barcode system used to count votes 

and show results. This helps to conduct the meeting 

efficiently and quickly.

• The Company hires external legal advisors to ensure 

that the meeting is transparent, comply with the 

laws and articles of association of the Company.

• The Company conducts the meeting in accordance 

with the agenda set forth in the invitation letter and 

does not add agenda to the meeting.

• The Company allocates sufficient time and allows 

shareholders to express their opinions and ask 

questions. The directors and executives of the 

Company clarify and provide complete information 

to shareholders.

• The Company arranges for voting by using ballots 

for every agenda. To comply with good practice in 

organizing the shareholders’ meeting, the Company 

requested that the shareholders and proxies who 

attended the meeting returned all remaining ballots 

after the meeting was completed to keep it as 

evidence which can be examined later.

• The Company records the meeting in the form of 

video media.

Actions after the shareholders’ meeting date

• The Company informs the resolutions of the 

meeting and the results of each agenda through 

the information dissemination system of the Stock 

Exchange of Thailand and on the Company’s website 

on the day of the shareholders’ meeting for the 

shareholders to know.

• The company recorded the minutes of the meeting 

accurately and completely and submitted the 

minutes of the meeting to the Stock Exchange of 

Thailand within 14 days after the meeting date and 

published on the Company’s website.
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2. To provide important and necessary information to 

shareholders by disclosing valuable information on 

the Company’s website and through the information 

dissemination system of the Stock Exchange of Thailand 

so that the shareholders are thoroughly informed of 

news and information.

Section 2 Equitable Treatment of Shareholders
1. The Company places importance on equitable treatment 

of shareholders. The Company provides a process and 

channels for minority shareholders to participate in 

the recruitment and election of directors before the 

Annual General Meeting of Shareholders by giving 

shareholders the opportunity to propose agendas, 

nominate individuals to be elected as directors, and 

propose questions in advance of the date of the 

shareholders’ meeting in accordance with the criteria 

prescribed by the Company from December 15 2021 

to February 15, 2022. None of the shareholders has 

proposed an agenda item or nominated an individual 

to be elected as a director.

2. The Company has established a written policy to 

prevent the use of inside information to guide the 

retention and prevention of the use of the Company’s 

internal data by informing the guidelines to employees, 

management and directors for acknowledgment and 

strict compliance with such policies. As of 2022, there 

has not been directors, executives or employees who 

use insider information of the company to seek benefits 

for oneself.

3. The company has clearly set a policy for related 

transactions. This is a transaction between the Company 

and individuals who may have a conflict of interest or a 

stake. The Audit Committee will provide opinions on the 

necessity of entering the transaction and proceeding 

in accordance with the announcement of the Capital 

Market Supervisory Board and the announcement of the 

Board of Governors of the Stock Exchange of Thailand 

which must be approved by the management or the 

Board of Directors or shareholders. The transactions 

between each other were conducted according to 

the market price and in accordance with the normal 

course of business. In case there is no comparable 

market price, such connected transactions must be at 

an adequate and reasonable price for the best interest 

of the Company and its shareholders.

The Company does not have a policy to provide 

financial assistance to non-subsidiaries, except in the 

case of lending or guaranteeing loans in proportion to 

the shareholdings in accordance with the joint venture 

agreement.

4. The Company has established a policy on conflicts of 

interest by disclosing the interests of directors and 

executives to provide the Company with information 

on the implementation of the transaction requirements 

between them, which may cause conflicts of interest 

and may lead to the transfer of interests.

56-1 ONE REPORT 202283



Section 3 Consideration of the Role of 
Stakeholders

The Company recognizes and is aware of the rights of all 

stakeholders. The Company has established guidelines for 

the treatment of various stakeholder groups in the Business 

Ethics Handbook as a guideline for conduct alongside the 

Company’s regulations and rules under the framework 

of ethics, morality and integrity, there are guidelines for 

stakeholders as follows:

Treatment of Stakeholders

1. Treatment and Responsibilities to Shareholders

The Company recognizes that the shareholders 

are the owners of the business and the Company. The 

Company is responsible for creating added value for 

shareholders overall, thus requiring employees to follow 

the following guidelines:

1.1 Perform duties with integrity, as well as make 

decisions to take any action with care, prudence, 

and fairness to all shareholders for the benefit of 

the shareholders.

1.2 Supervise operations to ensure that the Company 

has good financial status and operating results, and 

reports on the status of the company, performance, 

financial database, accounting, and other works 

regularly and completely based on facts.

1.3 Report to shareholders equally about the future 

trends of the company, both positive and negative, 

based on possibilities, and provide sufficient 

supporting information and reasons.

1.4 Do not seek benefits for yourself and others by 

using any information of the Company which has 

not been disclosed to the public or taking any action 

in a manner that may cause a conflict of interest 

with the organization.

1.5 The company must treat all shareholders equally 

in the shareholders’ meeting.

2. Treatment and Responsibilities to the Public Sector

The Company places immense importance on 

compliance with laws, rules, and regulations in the 

public sector, especially in conducting transactions. 

The Company avoids actions that may induce the state 

or government employees to improper action, but will 

focus on building a good relationship between each 

other to the extent appropriate and able to do so with 

the following principles of practice:

2.1 Proper action when dealing with government 

officials or agencies

2.2 Always be aware that laws, rules, or regulations in 

various government agencies may have different 

conditions, procedures, or practices. The Company, 

therefore, recognizes and complies with.

3. Treatment and Responsibilities to Employees

The Company has always recognized that all 

employees are the most valuable resource of the 

Company and are a factor of success in achieving the 

goals. Therefore, the Company has established a policy 

for fair treatment in terms of opportunity, remuneration, 

appointment, transfer. as well as potential development 

by adhering to the following principles:

3.1 Treat employees with respect for honor, dignity, 

and individual rights.

3.2 Always maintain a working environment that is safe 

for life and property of employees.

3.3 Appointment, transfer, reward, and punishment of 

employees is done in good faith and based on the 

knowledge, ability, and suitability of employees.

3.4 Give importance to the development of knowledge 

and abil it ies of employees with constant 

development, such as organizing seminars, 

training, and providing opportunities thoroughly 

to all employees.
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3.5 Determine fair remuneration for employees in 

accordance with market conditions, business 

competition, nature of work, performance, and the 

ability of the company to pay such remuneration. 

Avoid any unfair actions. which may affect job 

security of employees

3.6 Employees are given an opportunity to make 

suggestions or file complaints about work and 

determine solutions for the benefit of all parties 

and create a good relationship in working together.

4. Treatment and Responsibilities to Customers

The Company focuses on real estate development 

business by creating, presenting, and managing the 

company’s products and services to customers with 

standards and ethics under the following operating 

principles:

4.1 Committed to provide, develop products and 

services to meet customer needs.

4.2 Deliver quality products and services under fair 

conditions.

4.3 Provide accurate and sufficient information about 

products and services so that customers have 

enough information to decide without exaggerating 

either in advertising or in other communication 

channels with customers, which causes customers 

to misunderstand about the quality, quantity or 

any conditions of the goods or services.

4.4 Provide a process that enables customers to report 

problems or improper provision of services for the 

company to prevent, solve problems for customers 

quickly, and use such information to further 

improve or develop products and services.

4.5 Maintain customer information and confidentiality 

without disclosing or misusing it.
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5. Treatment and Responsibilities to Business Partners 

and Counterparties

The company has a policy to treat business partners 

and counterparties which is regarded as a partner and 

one of the key business success factors with equality 

and consideration of mutual benefits. The company has 

the following practice guidelines:

5.1 The wish to ensure the efficient provision of goods 

and services under the following principles:

• There is competition on equal data.

• There are criteria for evaluating and selecting 

business partners and contract parties.

• Prepare contract forms that are suitable and fair 

to both parties.

• Establish a management and monitoring system 

to ensure full compliance with contract terms 

and prevent fraud and misconduct at all stages 

of the procurement process.

• Make payments to business partners and 

contract parties on time according to the agreed 

payment conditions. 

5.2 We aims to develop and maintain sustainable 

relat ionship with business partners and 

counterparties with a clear objective of quality of 

products and services that are worth the value of 

money and mutual trust.

5.3 All executives and employees are prohibited from 

accepting any personal benefits from business 

partners and contract parties, whether directly or 

indirectly.

5.4 Do not use information obtained from procurement 

for personal or other benefits.

The Company has criteria for selecting business 

partners with the following qualifications:

• Has work that meets the criteria set by the Company, 

including quality, price, delivery schedule and 

service.

• Comply with the law, has ethical standards of society 

and value, and consider human rights, society, and 

environment. 

• Be in good business conditions and has a stable 

financial position; Has a verifiable establishment with 

a credible history of conducting business, no history 

of prohibited trade due to fraud or abandonment 

history, or in the list of prohibited names of the 

government and private sectors.

• Comply with the company’s policies and guidelines.

6. Treatment and Responsibilities to Creditors

The Company is committed to conducting business 

with principles and discipline to build creditors’ trust. 

The company adheres to the following principles:

6.1 Follow the conditions according to the contract or 

that have been strictly agreed.

6.2 In the event that the agreed terms and conditions 

cannot be complied with, the company will notify 

creditors in advance to jointly consider finding 

solutions to the problem.

The company will treat officers with responsibility, 

fairness, upholding good practice according to the terms 

and conditions of the contract guarantee conditions, 

fund management, debt repayment schedule, and strict 

financial obligations without concealing information or 

facts that will cause damage to creditors, and will report 

financial status to creditors according to the terms of 

the loan agreement accurately and completely without 

distorting facts.

7. Treatment and Responsibilities to Competitors

The Company aims to conduct business with 

the intention of achieving sustainable success and 

becoming a leading company in the business under 

fair and ethical industry competition. The principles 

for treatment of commercial competitors are as follows:
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7.1 Conduct within the framework of good competition 

rules.

7.2 Does not seek confidential information of 

competitors with dishonest means for the benefit 

of the Company’s business operations.

7.3 Does not make malicious accusations or maliciously 

damage competitors.

7.4 Does not take any action that infringes the 

intellectual property of others or competitors.

8. Treatment and Responsibilities to the Overall Society

The company gives importance to surrounding 

communities and society by realizing that we are 

like a part of the society that will take steps towards 

the development of society and the environment for 

sustainability. Therefore, the company has continued to 

conduct activities for the community and society along 

with conducting business under responsibility towards 

the community and society as follows:

8.1 Has a policy to conduct business that considers 

the environment and comply with applicable 

environmental laws and regulations.

8.2 Has a clear corporate social responsibility (CSR) 

operating policy and adheres to within the 

organization.

8.3 Encourages employees to be conscious and 

responsible for the environment and society.

8.4 Respects the traditions and culture of each locality 

in which the Company operates.

8.5 Regularly conducts activities to contribute to 

the creation of society, community, and the 

environment to provide a better quality of life for 

the communities in which the company is located.

8.6 Cooperates in activities with the communities 

surrounding the area in which the Company 

operates as appropriate.

8.7 Responds quickly and effectively to events affecting 

the community environment, life, and property 

resulting from the Company’s operations, in full 

cooperation with government officials and related 

agencies.

8.8 Have a policy against corruption. The Company 

personnel prohibit bribery in any form, directly or 

indirectly, whether by offering, giving, promising, 

demanding, requesting, giving, accepting bribes, 

or have any behavior that implies fraud or 

corruption in order to obtain or maintain any other 

inappropriate business benefits for the Company’s 

personnel or other persons, especially government 

officials, property gifting, or any other benefits 

to government officials, both domestically and 

internationally, making sure that giving does not 

violate local laws and customs.
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 7. CORPORATE GOVERNANCE STRUCTURE 
 AND IMPORTANT INFORMATION ABOUT 
 THE BOARD SUB-COMMITTEES, 
 EXECUTIVES, EMPLOYEES, AND OTHERS 

7.1 Corporate Governance Structure 
Proud Real Company Management Structure Estate Public Company Limited as of December 31, 2022 consists of 

the Board of Directors, divided into 3 sub-committees to help screen important tasks, namely the Audit Committee. 

Nomination and Remuneration Committee, and Executive Committee. The Chief Executive Officer is the highest executive 

of the Company.

Board of Directors

Audit Committee

Internal Audit

Business
Development and 
Strategy Division

Project
Development and

Management 
Division

Finance and 
Accounting

Division

Sales, Marketing 
Division

Administative 
Division

Executive Committee

Chief Executive 
Officer

Nomination and 
Remuneration 

Committee
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7.2 Board of Directors Information 
7.2.1 Composition of the Board of 
Directors 

Currently, the Board of Directors of the Company 

consists of 8 members as follow: 

• 7 non-executive directors, representing 87.5% of the 

total number of directors. 

• 3 independent directors, representing 37.5% of the 

total number of directors. 

• 1 executive director.

• 2 female directors, accounting for 25% of the total 

number of directors.

The company’s regulations and the principles of good 

corporate governance of the group of companies determine 

the composition of the Board of Directors to be consisted 

of at least 5 directors and not more than 12 directors who 

are appointed and removed by the shareholders’ meeting. 

The board should ensure that the board is comprised of 

directors with diverse qualifications, both in terms of skills, 

experiences, abilities and specific characteristics, as well as 

gender and age necessary to achieve the objectives and the 

main goals of the organization by preparing skills matrix 

to ensure that the overall committee is qualified and able 

to understand and respond to needs of stakeholders. In 

addition, there must be at least 1 non-executive director 

who has experience in the primary business or industry 

in which the Company operates. The details are shown in 

Board Skills Matrix as follows: 
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1. Mr. Anuwat Maytheewibulwut   

2. Mr. Verapong Chaiperm   

3. Mr. Anucha Sihanatkathakul    

4. Ms. Anchalee Bunsongsikul    

5. Mr. Pumipat Sinacharoen    

6. Mr. Pasu Liptapanlop   

7. Ms. Proudputh Liptapanlop   

8. Mr. Dan Zonmani   

7.2.2 Information of the Board of Directors and Individual Control Authorities of 
the Company 

The list of the Board of Directors as of December 31, 2022, consists of: 

No. List of Directors Position
Date of appointment 

as a director

1. Mr. Anuwat Maytheewibulwut Independent Director / 
Chairman of the Board of Directors/
Chairman of the Audit Committee/ Chairman of the 
Nomination and Remuneration Committee 

May 13, 2019

2. Mr. Verapong Chaiperm Director / Vice Chairman / Chairman of the 
Executive Committee 

May 13, 2019

3. Mr. Pasu Liptapanlop Director /Vice Chairman of the Executive Committee 
/ Member of the Nomination and Remuneration 
Committee 

May 13, 2019

4. Ms. Proudputh Liptapanlop Director/ Member of the Executive Committee May 13, 2019

5. Mr. Anucha Sihanatkathakul Director / Member of the Nomination and 
Remuneration Committee

2015

6. Ms. Anchalee Bunsongsikul Independent Director / Member of the Audit 
Committee

May 13, 2019

7. Mr. Dan Zonmani Independent Director / Member of the Audit 
Committee

February 23, 2021

8. Mr. Pumipat Sinacharoen Director/ Member of the Executive Committee/
Chief Executive Officer 

May 13, 2019
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Company’s Authorized Signatory Directors 
The authorized signatories of the Company are  

Mr. Verapong Chaiperm or Mr. Pasu Liptapanlop or  

Ms. Proudputh Liptapanlop or Mr. Pumipat Sinacharoen, 

two of these four jointly sign and affix the Company’s seal.

Qualifications of Directors and Term of Office
Directors of the Company must be appropriate, qualified 

individuals who do not have any prohibited qualifications in 

accordance with the requirements of the Board of Directors 

and in accordance with the Securities and Exchange Act, 

Public Limited Company Law, Law on The Prevention 

and Suppression of Corruption, and other related laws. 

In addition, the board’s position has been determined as 

follows:

1. At every annual general meeting of shareholders, at 

least one-third of the directors must retire from office. 

If the number of directors cannot be divided into three 

parts, then the number closest to one-third shall be 

issued. A director who retires by rotation may be re-

elected to hold the position again.

2. If the position of director becomes vacant for reasons 

other than the expiration of the term, the Board of 

Directors shall elect individuals who are qualified and do 

not have characteristics prohibited by law to become a 

substitute director at the next board meeting unless the 

director’s term is less than two months. The resolutions 

of the Board of Directors shall consist of a vote of not 

less than three-quarters of the number of remaining 

directors, and the replacement individual shall serve 

only as a director for the remaining term of the director 

he or she represents.

Any director who wishes to resign from the position 

must submit a letter of resignation to the company. The 

resignation is effective from the date the resignation letter 

reaches the company.

The shareholders’ meeting may vote for any director 

to vacate his or her position before the expiration of the 

term by a vote of not less than three-quarters of the 

number of shareholders who attended the meeting and 

have voting rights, and not less than half of the number 

of shares held by the shareholders present at the meeting 

and entitled to vote.

7.2.3 Information about the role and 
duties of the Board of Directors 

The Board of Directors is independent in making 

decisions in the best interests of the Company and its 

shareholders. There is a clear separation of roles and 

responsibilities between the board and the management. 

To comply with the law, objectives, regulations and 

resolutions of the shareholders’ meeting, the good 

corporate governance principles of the Group of Companies 

have defined the roles, duties, and responsibilities of the 

Board of Directors, which can be summarized as follows: 

The roles and responsibilities of the Board of Directors 

as specified in the Group’s Principles of Good Corporate 

Governance are as follows: 

1. Duties and Responsibilities of the Board of Directors

• Determine and review the board structure regarding 

the number of directors and proportion of independent 

directors, including a variety of qualifications to suit the 

Company’s business operations.

• Determine the company’s vision, mission and business 

strategy with regular reviews and approvals.

• Consider the company’s core operational plan, budget, 

goals, and policies for business operations, as well as 

develop the Company’s capabilities.

• Monitor and ensure that the Company’s strategies 

are implemented and monitor the performance of the 

Company by requiring that the performance report be 

reported regularly. 

• Manage the Company in accordance with the law, 

objectives, Articles of Association, Resolutions of 

the Board of Directors, and the resolutions of the 

shareholders’ meeting.

• Establish risk management policy and supervise risk 

management, as well as regularly review and evaluate 

risk management systems.
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• Supervise and develop the Company’s corporate 

governance in accordance with the guidelines of the 

SEC and the Stock Exchange of Thailand. 

• Encourage employees at all levels to be conscious of 

ethics and integrity and comply with the Company’s 

corporate governance, ethics, and anti-corruption 

policies, as well as supervise the company’s internal 

control system and internal audits to reduce the risk 

of corruption and abuse of power, as well as prevent 

illegal acts.

• Oversee the interests of both major and minor 

shareholders, as well as encourage shareholders to 

exercise their right to maintain their interests and 

ensure that the Company discloses valuable information 

accurately, completely, transparently, verifiably, and 

timely

• Supervise the processes and channels for receiving 

and handling complaints of whistleblowers or all 

stakeholders effectively and provide opportunities 

for all stakeholders to contact and complain directly 

about matters that may be problematic to the Board 

of Directors.

• Consider the senior executive development plan and the 

succession plan for the position of chief executive and 

supervise the annual evaluation of the performance of 

senior executives and have a system for determining 

remuneration for senior executives that is prudent, 

transparent, in line with their responsibilities and 

performance to generate incentives, both in the short 

and long term.

• Annually evaluate the performance of the Board 

of Directors’ duties and review the performance 

assessment form of directors and sub-committees on 

a regular basis.

• Supervise the transparent process of nomination 

and election of persons as directors and determine 

the appropriate remuneration of directors and sub-

committees.

• Attend board meetings and shareholders’ meetings, 

except in case of force majeure whereby the directors 

who are unable to attend the meeting must notify the 

Chairman of the Board or the Company Secretary in 

advance of the meeting for a reasonable time.

• Continuously develop knowledge and ability to perform 

tasks. Attend training or participate in courses related 

to the performance of directors’ duties or seminar 

activities that continuously increase knowledge in the 

performance of work.

2. Duties and Responsibilities of the Chairman of the 

Board of Directors

• Supervise, monitor, and ensure that the performance of 

the board’s duties is effective, and the main objectives 

and goals of the organization are achieved.

• Set the agenda of the Board of Directors’ meeting in 

consultation with the Chief Executive Officer and have 

measures in place to ensure that important matters are 

included in the agenda. 

• Allocate sufficient time for the management to present 

matters and for directors to discuss critical issues 

thoroughly, as well as encourage directors to exercise 

prudent discretion and give opinions freely.
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• Strengthen good relations between executive directors 

and non-executive directors, and between the Board of 

Directors and the Management.

3. Duties and Responsibilities of the Chief Executive Officer 

• Supervise the management of the Company and its 

subsidiaries in line with the vision, mission, values, 

and policies of the Board of Directors, shareholders’ 

resolutions, Articles of Association, and objectives of 

the Company.

• Manage and supervise the general management of 

the Company and its subsidiaries to comply with 

the objectives, policies, rules, and regulations of the 

Company, as well as follow up on the operations of 

the management to report the progress of the results 

of operations and operating results of the Company 

and its subsidiaries to the Board of Directors regularly.

• Set policies for human resource management and 

support operations in all departments in accordance 

with the guidelines set by the Board of Directors 

to develop and utilize existing potential fully and 

efficiently.

• Provide advice and transfer business experience to 

executives and employees for their benefits to the 

operations of the Company and its subsidiaries.

• Manage finances and budget expenditures of the 

Company and its subsidiaries for maximum benefit 

and efficiency.

• Perform any other tasks as assigned by the Board of 

Directors and/or the resolutions of the shareholders’ 

meeting.

7.3 Information about  
the Sub-Committee

As of December 31, 2022, the Board of Directors 

resolved to appoint 3 sub-committees comprising 1) Audit 

Committee, 2) Nomination and Remuneration committee, 

and 3Executive Committee, with the following details: 

The Audit Committee consists of 3 independent 

directors who are independent, knowledgeable, competent, 

and experienced in the review of financial reports, as well 

as having an understanding of the corporate business 

and qualifying according to the Notification of the Capital 
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Market Supervisory Board and announcement of the 

Stock Exchange of Thailand regarding the qualifications 

and scope of work of the Audit Committee, B.E. 2558In 

2022 the name list and meeting attendance of the Audit 

Committee are as follows: 

As of December 31, 2022, the Company has 3 members 

of the Audit Committee as follows:

Name-Surname Position

Attend all 
meetings/
meetings 

(times)

Mr. Anuwat 
Maytheewibulwut

Chairman 
(Independent Director)

4/4

Ms. Anchalee 
Bunsongsikul

Director (Independent 
Director)

4/4

Mr. Dan Zonmani Director (Independent 
Director)

3/4

Duties and Responsibilities of the Audit 
Committee

Responsible for reviewing the Company’s financial 

reports, adequacy of the internal control system, 

compliance with laws, rules and regulations related to 

securities and Stock Exchange connected transactions or 

transactions that may have conflicts of interest to ensure 

accuracy, completeness, and transparency. Review the 

internal process for receiving and supervising the receipt 

of whistleblowing, and receiving complaints as well as 

considering the selection, nomination, and termination 

of employment of an independent person to function 

as the Company’s auditor and propose the auditor’s 

remuneration. The details of which appear in the Audit 

Committee Charter and the report on the performance of 

the Audit Committee for the year 2022.

The Nomination and Remuneration Committee consists 

of 3 directors who are knowledgeable, capable, and 

experienced in recruiting and considering the selection of 

qualified persons to be the Company’s directors. Name list 

and meeting attendance in 2022 are as follows:

As of December 31, 2022, the Company has 3 members 

of the Nomination and Remuneration Committee as follows:

Name-Surname Position

Attend all 
meetings/
meetings 

(times)

Mr. Anuwat 
Maytheewibulwut

Chairman 
(Independent Director)

1/1

Mr. Anucha 
Sihanatkathakul

Director 1/1

Mr. Pasu 
Liptapanlop

Director 1/1

The Nomination and Remuneration 
Committee’s Role and Responsibilities. 

There are 2 main responsibilities: 

1. In terms of recruitment, by considering the structure 

and composition of the Board of Directors of the 

Company Group, the Company will consider individuals 

with qualifications suitable for the specific characteristics 

of the Company by preparing Board Skills Matrix, as 

well as setting criteria and methods for recruiting and 

selecting persons to hold positions as directors of the 

Company Group, sub-committees of the Company, as 

well as reviewing the Succession Plan for the positions 

of Chief Executive Officer and senior executives of the 

Company to keep the management of the company 

going.

2. Compensation considerations by determining the form 

and criteria for remuneration of the Group Committee 

of Directors. The Group’s sub-committees and chief 

executive officers, as well as considering special 

remuneration to directors as appropriate. Within the 

limit approved by the shareholders’ meeting. Consider 

the bonus rate framework and the annual salary increase 

rate of the Group employees. The details appear in 

the Charter of the Nomination and Remuneration 

Committee. and report on the performance of duties of 

the Nomination and Remuneration Committee. In 2022
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The Executive Committee consists of 4 directors who 

are knowledgeable, capable, and experienced in investment. 

real estate development management economics and 

finance. The name list and meeting attendance in2022 

are as follows:

As of December 31, 2022, the Company has 4 members 

of the Board of Directors as follows:

Name-Surname Position

Attend all 
meetings/
meetings 

(times)

Mr. Verapong Chaiperm1 The Chairman 
of the Board 

0/12

Mr. Pasu Liptapanlop Director 11/12

Ms. Proudputh 
Liptapanlop

Director 12/12

Mr. Pumipat Sinacharoen Director 12/12
Note :1 Mr. Verapong Chaiperm did not attend the meeting due to sick leave. 

Duties and Responsibilities of the Executive 
Committee

Responsible for setting policies, goals, strategies, and 

operational plans. annual budget and various management 

powers of the Company to be presented to the Board 

of Directors to approve along with control. Take care of 

the business operations of the company group to be in 

accordance with policies, goals, strategies, as well as giving 

advice and management advice to senior executives. The 

details appear in the Executive Committee Charter and the 

report on the performance of the Executive Committee for 

the year 2022.

7.4 Information about executives 
7.4.1 Names and positions of executives as of December 31, 2022 

As of December 31, 2022, the Company has executives listed in the Company’s organizational chart and as defined 

in the Securities and Exchange Commission announcement as follows:

List of Executives Position

Mr. Pumipat Sinacharoen Chief Executive Officer

Ms. Natarin Paramawes Executive Vice President of Sales and Marketing Division

Ms. Naruedee Koslathip Senior Vice President of Finance and Accounting Division

Ms. Anotai Worasunthararom Senior Vice President of Business Development and Strategy Division

Mr. Chisarat Surakarn Vice President of Project Development

Mr. Kitiwat Chinrangkhakun Vice President of Project Development

Mr. Eakchai Tejthiwat Vice President of Corporate Marketing and PR Department

7.4.2 Remuneration policy Executive 
Director and Executive Officer 

The Board of Directors has appointed a nomination 

and remuneration committee. It consists of 1 independent 

director and 2 non-executive directors for a total of 3 

persons to determine the policy, criteria and procedures 

for determining the nomination and remuneration of 

directors in order for shareholders and stakeholders to 

ensure that the persons who will take the position have 

the qualifications and potential that are suitable for the 

company’s needs according to the Good Governance 

Principles, including appropriate remuneration forms and 
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criteria to take care of the company’s interests, as well as 

in return to incentivize personnel to perform their tasks 

in accordance with the objectives. The main goal of the 

organization and consistent with the long-term benefits 

of the business by presenting to the Board of Directors’ 

meeting for approval and presented to the general meeting 

of shareholders for approval annually.

The company has set a clear and transparent policy 

on remuneration for directors, The Nomination and 

Remuneration Committee is responsible for reviewing the 

remuneration which is at the same level as those in the 

same industry and is high enough to ensure and maintain 

qualified directors as required by the Company.

In terms of determining the remuneration of directors, 

for directors and sub-committees, both monetary and non-

monetary forms. The Board of Directors will consider the 

recommendations of the Nomination and Remuneration 

Committee. This is comparable to the remuneration rate 

of directors in the real estate sector at the same level, as 

well as the suitability of the scope of responsibilities of the 

directors and sub-committees, which consists of meeting 

allowances and salaries. 

Provident Fund Contribution
The company does not make contributions to the 

provident fund for directors. Except for the directors and 

executives who are employees of the company as well. In 

the year 2022, the company recorded contributions to the 

provident fund for 7 executives, totaling 1.0 million baht.

In addition, the Company’s executives receive other 

benefits and services in accordance with the Company’s 

regulations as well as employees, such as medical benefits 

and health check-up. 

7.4.3 Total remuneration of executive 
directors and executives 
Executives’ Remuneration

In the year 2022 the Company recorded remuneration 

consisting of salaries and bonuses to 7 executives totaling 

29.4 million baht.

7.5 Information about employees 
Personnel 

As of December 31, 2022, the Company has a total of 

63 employees, of which in 2022 the Company recorded 

remuneration for employees, including salaries, bonuses, 

provident fund contributions and other income totaling 

75 million baht.

The number of employees in each major line of work 

is as follows:w

1. Administrative Department 2 People

2. Business Development and Strategy 6 People

3. Project Development Team A 3 People

4. Project Development Team B 2 People

5. Accounting & Finance 10 People

6. Sales and Marketing 28 People

7. Legal & Compliance Department 1 People

8. Information Technology Department 2 People

9. Human Resources Department 2 People

10. Purchasing and Administration 
Department

5 People

11. Process Improvement Department 1 People

12. Public Affairs Department 1 People

However, the Company has not changed the number of 
employees significantly in the past 3 years.

Remuneration and Welfare Policy  
of Personnel

The Company recognizes that personnel are one of the 

key factors in driving and driving the Company towards 

business excellence. Therefore, the Company develops and 

cares for all employees equally and treat employees fairly, 

paying attention to welfare of employees, and focuses on 

ensuring that employees’ benefits are paid appropriately 

in compliance with employment in the labor market. 

To reward the performance of duties and responsibilities, 

the Company motivates employees to work efficiently, 

boosts morale and enhances the well-being of employees’ 

families to determine the appropriate compensation and 
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welfare payment schedule Covering all age ranges of 

employees in accordance with the situation, economic 

conditions and be able to compete with the real estate 

market. In addition, in 2022, the company has conducted 

a survey of employee engagement to the organization to 

use the survey results to develop compensation and welfare 

according to and close to the needs and satisfaction of 

employees as much as possible. 

 To make the remuneration transparent and fair, 

the Company has set a remuneration policy in line with 

the Company’s performance, whereby the Company 

will consider remuneration based on performance and 

profitability each year and use the Key Performance 

Indicator (KPI) as a tool for managing compensation based 

on employee performance. The compensation is divided 

into 2 types, namely monetary compensation, and non-

monetary compensation, with the following details:

(1) Monetary Compensation
Salary

The Company has established policies and forms of 

remuneration for employees according to their workload 

and responsibilities. There is consideration of compensation 

that is higher than the law, survey, and design the salary 

structure of the organization (Salary Structure) based on 

the compensation data in the labor market to be fair to 

employees in accordance with the situation, economic 

conditions and able to compete with the Company. In 

addition, to motivate efficient performance and boost 

employee morale, the Company determines to consider 

adjusting the remuneration rate for employees each year 

by considering the performance, goals, and direction of 

growth of the company, together with the performance of 

each individual employee according to the performance 

indicator (KPI) set each year.

Annual Special Remuneration (bonus)

 In 2022, the company has set a policy, rules, and 

methods for paying annual special remuneration which 

are clearly stated. It has also set clear work goals with 

employees through the Performance Management System, 

which consists of performance indicators (KPI) from 

organization level to individual level so that employees 

understand their job responsibilities and organization 

goals and are able to work efficiently. The performance 

results will also be used to consider the annual special 

remuneration (Bonus) for employees.

Provident Fund

The company has established a provident fund 

according to the Provident Fund Act B.E. 2530, with the 

objective of promoting savings, creating security for 

employees and their families, and for employees to receive 

tax benefits. However, the application for membership 

of the provident fund and the amount of employee 

contributions will depend on the employee’s willingness. 

Employees can choose investment plans according to their 

needs. And can be accumulated at a rate ranging from 

3% to 15% of salary. The company will pay contributions 

to the provident fund for each employee. at the rate of 5 

percent of salary

Social Security Contributions

Other Revenues include allowances, divisions, and travel 

expenses, etc.

(2) Non-Monetary Compensation.
Life Insurance and Health Insurance

The Company provides life insurance and health 

insurance to all employees, whereby each employee is 

entitled to medical treatment when sick in the case of 

emergency, inpatients, outpatients, and accidents, and 

receiving benefits in case of death. The amount of insurance 

depends on the level of job position of each employee.

Annual Health Check-Up

Because the health of employees is a priority, the 

Company has organized annual health check-ups with 

the aim of encouraging employees to take care of their 

physical health to be always healthy, as well as knowing 
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the risks of various diseases and conditions Including 

understanding and being able to prevent diseases that 

may occur in the future.

Social Security Fund Contributions

This is a fund that comes from social security money 

that is deducted from the salary of employees each 

month, contributions from the Company, and government 

contributions to be used in case of illness/accident which 

is not caused by the operation.

Compensation Fund

Every year, the Company will issue all contributions to 

the compensation fund to be used in case the employee 

has an illness or an accident arising from work.

Grants and Benefits that Cover Families

Welfare for children, funeral allowances, funeral wreath 

allowance, and funeral expenses. The welfare also covers 

the case of parents, the employee’s spouse, and children.

Special Events

The Company places importance on employee 

engagement and happiness at work as the priority. 

Therefore, activities are organized to promote and build 

good relationships, relieve stress from work, increase the 

opportunity for employees to get to know employees 

from different departments, both between employees and 

between executives and employees which will bring about 

a strong culture, a good working atmosphere, and the 

strength of the organization, such as New Year’s activities 

Annual travel activities of the company (Company Outing 

Trip) , Chinese New Year, Songkran, etc.

Human Resource Development Policy

The Company believes that personnel are the 

cornerstones for sustainable growth of the organization. 

Therefore, it focuses on developing strategies for human 

resource management in all processes. From recruitment 

and selection of employees, performance management, 

employee development. This includes applying technology 

to many operational processes so that employees can 

collaborate happily with the Company and be able to work 

effectively. Key details are as follows:

Selection and Recruitment Process

The Company understands the image of the organization 

is one of the key factors for the success of the organization 

that can help attract new employees and retain old 

employees with the organization. Therefore, the Company 

publicize information, present a good image of the 

organization, and human resource management policies, 

including corporate culture and working atmosphere, 

so that the target group know, understand the correct 

information, and are ready to become part of the company.

• Employer Branding Project. The company has publicized 

information and presented a good image of the 

organization, including communicating human resource 

management policies such as corporate culture working 

atmosphere, so that the target group can receive 

information through various channels such as the 

Company’s website, the Company’s social media , and 

working with various job search platforms to ensure that 

those who are interested in applying for the job get to 

know and acknowledge accurate information about the 

organization. This will help attract people with the same 

goals to be ready to become part of the organization.

• Intern project in collaboration with educational 

institutions to promote and develop the potential 

of students to be knowledgeable, up to date with 

technology, gain firsthand experience and can 

experience the real work environment. Proud is also 

an important force in driving the economy through 

workplace training alongside studying in educational 

institutions, while also receiving countless benefits, with 

PROUD faculty and staff as caregivers and mentors, 

while also increasing the chances of recruiting and 

selecting high-potential people to join the organization.

• Proud Onboarding Program to prepare new employees 

starting with orientation providing knowledge about 

corporate culture, organizational overview, business 

overview from construction to sales and transfers, as 
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well as providing on-the-job training by supervisors 

or mentors to develop and help new employees adapt 

more quickly to the corporate culture. 

Performance Management, Rewarding, and 

Recognition

In 2022, the Company has developed a (Performance 

Management System: PMS) starting with the (Key 

Performance Indicator. KPI) in collaboration with each 

employee to clearly define the work goals of each employee 

and to ensure that the performance evaluation results 

are fair, transparent, clear, and acceptable. In addition to 

managing performance through performance evaluations 

based on such indicator indices, the assessment of employee 

behavior is also a matter that the Company recognizes and 

attaches importance to, so it has organized activities and 

projects to promote performance management, such as:

• Preparation of performance evaluation system using 

KPI: Key Performance Indicators to ensure fair, 

transparent, and clear evaluations, and discussions 

between supervisors and practitioners. A guide has 

been set up to help guide the assessment of employees 

more effectively.

•  Mid-Year Performance Review enables employees 

to understand their strengths and weaknesses 

and improve their performance prior to the annual 

evaluation. 

• Providing feedback between supervisors and workers 

to inform employees of where they need to develop to 

move to higher positions in the future will help motivate 

employees. 

• Salary Survey exploration and improvement of the 

salary structure of the organization to be up to date 

in accordance with the situation, economic conditions, 

and fairness to ensure the returns and salary structure 

of the organization can compete with the real estate 

market.

• Creating Way of Working so that employees can be 

proud to be employees of the Company, be aware of 

the quality of products and services, appreciate the 

importance of customers, and consider the results of 

their operations at every stage, innovating to pursue 

bigger goals, including promoting self-integrity to jobs 

and to the Company.

• “MORE THAN JUST LIVING” Branding Workshop 

educates, raises awareness and understanding of the 

importance of PROUD’s identity essence that defines 

image, identity, identity, benefits of the business that 

the company does because we believe that working 

with clear principles and have a solid common belief are 

important basis that creates behavior and commitment 

to work to always get the best results.

People Development

The company is committed and intends to create quality 

employees to create competitiveness and sustainable 

growth. Therefore, it pays attention to the development 

of employees’ abilities in all aspects for employees at all 

levels and in every moment of work. Therefore, employees 

have been developed to have behaviors consistent with 

the culture of the organization. Developing knowledge 

and skills to work or manage work professionally and 

efficiently development of new knowledge skills so that 

employees can keep pace with changes, possess potential 

and readiness to meet challenging business challenges, 

both now and in the future, and are able to apply the 

acquired knowledge to work operations or improve the 

company’s operational processes. In the past year 2022, 

the Company has arranged the following actions:

• The PROUD Onboarding Program is organized to take 

care of new employees for a period of 4 months from 

the start of work to the end of the probationary period, 

whereby new employees are supervised by mentors and 

staff, both in terms of work and other matters, in order 

to provide employees with the necessary knowledge to 

work, strengthen skills, reassure new employees, and 

enable them to adapt more quickly to the culture of 

the organization.

• Leadership Development ensures that the organization 

can grow sustainably with an emphasis on planning, 
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strategy, and team management to prepare executives 

in the organization, both in business and personnel 

management.

• Brand building project with understanding and caring 

for brands (MORE THAN JUST LIVING workshop) is a 

project organized to educate and raise awareness of 

the importance of brands to employees. In this project, 

expert speakers from outside are also brought in to 

provide knowledge, so that employees can create 

works and communicate the brand accurately and 

appropriately.

• In-House Training is a project that promotes and 

supports employee learning in various fields to be 

able to perform tasks correctly and appropriately in 

each position with a focus on conceptual adjustment, 

the attitude and way employees work to be able to 

cope with uncertain environments to ensure that the 

company remains competitive and can grow steadily.

The rapidly changing world of business, technology, 

and challenges in the new normal digital age causes the 

organization to adapt, realize a variety of learning styles 

that meet the needs of both the Lifestyle of the new 

generation and the response to the epidemic of the corona 

virus (COVID-19). In 2025, the company has therefore 

focused on personnel development through online training 

courses which can reduce restrictions on time and place. 

Courses that the company has been organized such as:

• ADMD Product Knowledge Training for Business 

Development and Strategy, Sales, and Marketing

• Mindsets to Win in the COVID Era work “well” with a 

successful mindset .

• Basic construction cost estimation principles for project 

development, business development, and strategy 

improving work processes.

• How to Pitch like a Pro for Sales and Marketing.

• Hotel Management

Employee Engagement

Employee engagement to the organization and 

happiness in the work of employees brings satisfactory 

results in many aspects, whether it is a matter of reducing 

the turnover rate of employees, creating works of higher 

quality and efficiency, commitment to work, and customer 

service. The company has organized activities to strengthen 

relationships between employees, to encourage employees 

to meet and get to know each other, including Employee 

Engagement Survey as a channel to receive opinions. 

Employee feedback which is useful in formulating strategies 

for managing the organization and human resources both 

in the short and long terms. 

Using technology to increase efficiency in human 

resource management (Digital HR)

Today’s world is constantly and rapidly changing. This 

is the result of the leaps and bounds of technology. For 

this reason, the Company’s human resources management 

has realized the changes, and has initiated the application 

of technology in the workplace to provide convenience to 

employees to be able to respond and provide information 

to employees at all levels quickly and thoroughly, as well 

as reduce work processes and reduce the use of corporate 

resources, such as paper or document storage. In the past 

year, it has been implemented as follows:

• Development of ESS system to provide employees 

with convenient and quick access to the necessary 
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information, starting with the use of technology to 

help with time management. The system developed by 

the Company is User-Friendly , can be used anytime, 

anywhere via internet network and smartphone, reduces 

the company’s resource consumption, paperless , and 

save the highest operating costs.

7.6 Other Important Information 
Individuals assigned direct responsibility for the control 

of bookkeeping, internal audit supervisors, company 

secretaries, and compliance supervisors are listed as follows:

1. Ms. Narudee Koslatip holds the position of Deputy Chief 

Executive Officer, responsible for finance and accounting 

(CFO) and is responsible for supervising accounting. The 

details of the history appear in the attachment. 

2. P&L Internal Audit Co., Ltd., an internal audit service 

provider, is responsible for the internal audit of the 

Company, which was appointed by the Audit Committee 

at the 5th /2021 meeting on November 5, 2021 . As 

detailed, the history appears in the attachment. 

3. Ms. Nittaya Maetineewattanavong, holding the position 

of Legal Officer and Company Secretary and was 

appointed by the Board of Directors At the meeting 

No. 9/2021 on November 8, 2021, is the company 

secretary, responsible for organizing meetings of the 

Board of Directors and the Annual General Meeting of 

Shareholders, including giving advice to the Board of 

Directors in compliance with the law related regulations. 

Follows up and coordinates to ensure compliance with 

the resolutions of the Board of Directors as well as 

keeping important documents of the company according 

to legal requirements, such as the register of directors 

Company’s annual report, report on interests and 

holdings of securities reported by directors or executives. 

and support various activities of the Board of Directors 

to be able to perform duties efficiently and effectively 

as well as the disclosure of data and information to 

relevant regulatory agencies within the specified period. 

Supervises the business operations of the company. The 

details of the history appear in the attachment.

The Company also has an Investor Relations Department 

with Ms. Narudee Koslatip. The Deputy Chief Financial 

and Accounting Officer is responsible for disseminating 

the Company’s information, both financial and general 

information, to shareholders. Investors, securities 

analysts, investment credit rating institutions through the 

Company’s website under the heading “Investor Relations 

Information” so that interested parties can study the 

information conveniently in case of shareholders. Investors 

and related parties have any questions and would like to 

inquire, please contact the Investor Relations Department 

tel. 02-035-0999 or Email: ir@proudrealestate.co.th or 

through the Company’s website.

Auditor’s Remuneration
1.Audit fee

The Company and its subsidiaries paid audit 

compensation to the Auditing Office, EY Office Co., Ltd. 

the auditors of the Company and its subsidiaries, in the 

past fiscal year totaling 2,270,000 baht. 

2.Non-Audit Fee
Consulting fee 120,000 baht. 
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 8. REPORT OF KEY OPERATING RESULTS  
 FOR CORPORATE GOVERNANCE

8.1 Summary of the board’s 
performance in the past year 
8.1.1 Recruitment, development, and 
evaluation of the performance of duties 
of the Board of Directors 
Nomination and Appointment of Directors 

To nominate and select suitable individuals to serve as 

directors of the Group of Companies, the Nomination and 

Remuneration Committee will be responsible for selecting 

and screening qualified persons in accordance with the 

Company’s Articles of Association as follows:

1. Consider qualified expertise, professionalism, leadership, 

far-reaching vision, moral, and ethical, transparent 

work history, as well as the ability to express opinions 

independently.

2. Consider the Board Skill Matrix considering the suitability 

of skills, experiences, abilities, and qualifications in a 

variety of areas that are critical to the business without 

limiting or discriminating against gender and race or 

any distinction to obtain the composition of the Board 

of Directors with the most complete and beneficial.

3. Check the qualifications of the nominated individual 

by inquiring to the SEC, including investigating the 

conflict of interest that the individual may have with 

the Company.

4. In the case of selection of independent directors, the 

qualification criteria of independent directors will be 

considered. The Company has defined the definition 

of independent directors in accordance with the SEC’s 

requirements, consisting of 9 clauses as follows:

1) Holds no more than 1% of the total number of 

shares with voting rights of the company, including 

the shares held by related persons of such 

independent director.

2) Is not or has not been a director who has 

participated in the administration, employees, 

workers, consultants who have received regular 

salaries or control authorities of the Company, 

unless they have been out of such nature for at 

least 2 years.

3) Is not a person with a blood relationship or by 

legal registration of another director, company 

executives, major holders, controlling authority 

or persons who will be nominated to be directors, 

executives, or controlling persons of the Company 

or its subsidiaries.

4) Does not have or have had a business relationship 

with the Company in a manner that may impede 

the exercise of his or her independent judgment, 

including not being or having been an implied 

shareholder or controlling person in a business 

relationship with the Company, unless he/she has 

been out of such nature for at least 2 years.

5) Is not or has not been an auditor of the Company 

and is not a shareholder of any implied status, the 
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controlling authority, or partner of the audit office, 

which has the auditor of the company, unless he/

she has been out of such nature for at least 2 years. 

6) Is not or has not been a professional service 

provider, including providing services as legal 

advisors or financial advisors, which receive fees 

more than 2 million baht per annum from the 

Company and is not shareholders of any kind. The 

regulator, regulator, or partner of the professional 

service provider, unless he/she has been discharged 

from such nature not less than 2 years 

7) An independent director must not be a director 

appointed to represent the Company, major 

shareholders or shareholders who are related to 

major shareholders.

8) Does not operate a business that has the same 

nature and is in significant competition with the 

business of the Company or its subsidiaries or not 

being a significant partner in a partnership or being 

an executive director, employee, staff, consultant 

who receives regular salary or holds more than 1% 

of the total number of shares with voting rights 

of any other company which operates a business 

that has the same nature and is in significant 

competition with the business of the Company or 

its subsidiaries. 

9) Does not have other characteristics that makes it 

impossible to give an independent opinion on the 

company’s operations.

5. If a director’s position becomes vacant due to retirement 

by rotation, the Company will provide an opportunity 

for shareholders to nominate a person to be elected 

as a director every year. This will be proposed to the 

Annual General Meeting of Shareholders for further 

consideration and the shareholders have the right to 

elect a person nominated as a director not exceeding 

the number of directors to be elected at that time. The 

vote cannot be split, and the shareholders shall cast all 

their votes to select the candidates to be nominated as 

directors one by one. The persons receiving the highest 

votes in descending order will be elected as directors 

equal to the number of directors to be elected at that 

time. If the persons elected in descending order have 

equal votes which will exceed the number of directors 

to be elected at that time, the chairman of the meeting 

shall have a casting vote to obtain the number of 

directors to be elected at that time.

6. In case the director resigns, or the director’s position 

becomes vacant due to other reasons. In addition to the 

deadline, the Nomination and Remuneration Committee 

will nominate qualified individuals in accordance 

with the above criteria to be presented to the Board 

of Directors for approval at the Board of Directors’ 

meeting, the resolution of not less than three-quarters 

of the remaining directors shall be resolved.

Recruitment of Top Executives 
The Nomination and Remuneration Committee has 

established criteria for the nomination of the chief 

executive to the position of Chief Executive Officer. The 

Nomination and Remuneration Committee will consider 

and screen qualifications, knowledge, abilities, skills, and 

experiences that are beneficial to the Company’s operations 

and approve the preliminary qualifications before 

proposing to the Board of Directors approval. In addition, 

the Nomination and Remuneration Committee is also 

responsible for recruiting top executives of the Company 

Group by considering the executives of the company who 

have knowledge, ability and experience that are beneficial 

to the operations of the company group and presented to 

the Board of Directors and the Board of Directors of the 

Company Group for approval.ะ

Director Development
For newly appointed directors, the Company arranges 

an orientation for new directors to acknowledge the 

nature of business, the Company’s business guidelines, 

and related information such as shareholder structure, 

management structure, past performance, and major 

construction projects of the company, as well as guidelines 
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for good corporate governance, relevant laws and 

regulations for the benefit of the performance of duties 

of directors with the Chief Executive Officer briefing such 

information. The company secretary is responsible for 

preparing important documents, including the Company’s 

Articles of Association, company regulations, Principles 

of Good Corporate Governance of the company group, 

sub-committee Charter Minutes of past Board of Directors 

meetings, annual reports, etc. 

In addition, the Company recognizes the importance of 

attending training courses necessary for the performance 

of the Board of Directors and other courses which 

promotes development of knowledge and competency 

for directors on a regular basis. It also helps directors 

to understand the business and can perform duties and 

supervise the company effectively, for example, in terms 

of good governance, risk management, internal control, 

and laws related to the Company’s business, etc. Most of 

the directors have completed the training from the Thai 

Institute of Directors Association (IOD) as detailed in the 

director profiles.

Assessment of the Performance of the Board 
of Directors 

The Company evaluates the performance of the Board 

of Directors both as a group, as an individual, and evaluate 

the performance of the Chief Executive Officer once a 

year for the Board of Directors to jointly consider the 

performance, problems, and obstacles during the past 

year. The assessment is divided into 4 types, consisting of:

1) Self-Assessment Form of the Board of Directors 

2) Self-Assessment Form of the Individual Board of 

Directors

3) Self-Assessment Form of Sub-Committees

4) Evaluation of the Performance Form of the Chief 

Executive Officer 

The Board of Directors shall use the summary of the 

performance assessment results to analyze, consider 

improving operational efficiency accordingly and in 

accordance with good corporate governance principles.

Self-Assessment form of the Board of Directors 

consists of 6 questions:

1) Structure and Qualifications of the Board of 

Directors.

2) Roles, Duties, and Responsibilities of the Board of 

Directors

3) The Board of Directors’ Meetings

4) Responsibilities of the Directors

5) Relationship with Management 

6) Self-development of directors and development of 

executives

Summary of performance assessment results of the 

Board of Directors with an average score of percentage 

3.8 (Full score: 4) 

Self-assessment form for each sub-committee consists 

of 3 questions on the following topics:

1) Structure and qualifications of the Sub-Committee 

2) The Sub-Committee’s Meetings 

3) Compliance with the authority, duties, and 

responsibilities of the sub-committee 

Performance assessment of individual committees the 

summary is as follows:

Sub-Committees
Rating (percent)

Out of 4 

1. The Audit Committee 3.9

2. Nomination and Remuneration 

Committee

3.3

3. Executive Committee 3.4

The self-assessment form of the Individual Board of 

Directors consists of 3 questions as follows: 

1) Structure and Qualifications of the Board of 

Directors.

2) The Board of Directors’ Meetings

3) Roles, Duties, and Responsibilities of the Board of 

Directors

Summary of the performance assessment of the 

Individual Board of Directors has an average percentage 

score 3.6 (Full score: 4) 
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Evaluation of the performance of the Chief Executive 

Officer consists of 10 questions:

1) Leadership 

2) Determination of Strategies 

3) Strategy compliance 

4) Financial Planning and Practice 

5) Relationship with the Board of Directors 

6) External Relations 

7) Administration and Employee Relations 

8) Succession 

9) Product and Service Knowledge 

10) Personal Attributes 

Summary of the performance assessment of the 

Individual Board of Directors has an average percentage 

score of 3.7 (Full score: 4) 

8.1.2 Attendance and remuneration of 
individual committees 

Summary of the board of directors’ meeting as of 

December 31, 2022, as follows: 

List of Directors Position
Meeting

The Board of 
Directors

Annual General 
Shareholders

1. Mr. Anuwat 

Maytheewibulwut

Independent Director / Chairman / Chairman 
of the Audit Committee/ Chairman of the 
Nomination and Remuneration Committee

5/5 1/1

2. Mr. Verapong Chaiperm(1) Director / Vice Chairman / 
Chairman of the Executive Committee

0/5 0/1

3. Mr. Pasu Liptapanlop Director / Member of the Nomination and 
Remuneration Committee / 

Member of the Executive Committee

5/5 1/1

4. Ms. Proudputh Liptapanlop Director/ Member of the Executive Committee 5/5 1/1

5. Mr. Anucha Sihanatkathakul Director / Member of the Nomination and 
Remuneration Committee

5/5 1/1

6. Ms. Anchalee Bunsongsikul Independent Director / 
Member of the Audit Committee

5/5 1/1

7. Mr. Dan Zonmani Independent Director / 
Member of the Audit Committee

5/5 1/1

8. Mr. Pumipat Sinacharoen Director/ Member of the Executive Director/ Chief 
Executive Officer 

5/5 1/1

Note (1) Mr. Verapong Chaiperm did not attend the meeting due to sick leave. 

Directors’ Remuneration
The Nomination and Remuneration Committee shall 

scrutinize the remuneration of the Board of Directors and 

its sub-committees before presenting them to the Board 

of Directors for approval. 

In this regard, the Company has determined the 

remuneration rate of directors in monetary terms, i.e., 

meeting allowances, remuneration according to the 

Company’s performance, i.e., director’s gratuity. However, 

the Company does not have other non-monetary benefits. 

Establishing the criteria for the payment of that 

remuneration. The Company considers the suitability and 

other factors including 1) industry practices, 2) operating 

results and business size 3) knowledge, abilities, and 

experience of directors. 4) Roles, duties, and responsibilities 

of directors 5) Performance of directors by determining the 

remuneration of directors to be appropriate, fair, able to 

incentivize and retain qualified directors. In addition, the 
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payment of directors’ gratuity must be consistent with the 

dividend to the shareholders. 

In addition, the Nomination and Remuneration 

Committee is also responsible for scrutinizing the 

remuneration scheme of the Chief Executive Officer to 

present to the Board of Directors for approval, as well 

as to consider the framework of bonus rates and annual 

salary increase rates of employees based on the Company’s 

operating results, economic condition and competitiveness.

The 2022 Annual General Meeting of Shareholders held 

on April 21, 2022, resolved to approve the remuneration 

of directors as follows: 1. Meeting allowance of the Board 

of Directors and sub-committees is paid according to the 

number of times attended the meeting as follows: 

Meeting Allowance for 
the year 2022

Chairman Director

Board of Directors’ Meeting 20,000 Baht 15,000 Baht

Audit Committee Meeting 20,000 Baht 15,000 Baht

Nomination and Remuneration 
Committee Meeting 

20,000 
Baht

15,000 
Baht

2. No gratuity was paid to the directors due to the 

company’s losses.

The remuneration details of the Board of Directors and the Sub-Committee for the year 2022 can be summarized 

as follows: 

Unit : Baht

List of Directors

Meeting Allowance 
Gratuity 
Director

from 
performance, 

Year 2022

TotalBoard of 
Directors

Audit 
Committee

Executive 
Committee

Nomination 
and 

Remuneration 
Committee

1. Mr. Anuwat Maytheewibulwut 100,000.00 80,000.00 - 20,000.00 - 200,000.00

2. Mr. Verapong Chaiperm - - - - - -

3. Mr. Pasu Liptapanlop 75,000.00 - - 15,000.00 - 90,000.00

4. Ms. Proudputh Liptapanlop 75,000.00 - - - - 75,000.00

5. Mr. Anucha Sihanatkathakul 75,000.00 - - 15,000.00 - 90,000.00

6. Ms. Anchalee Bunsongsikul 75,000.00 60,000.00 - - - 135,000.00

7. Mr. Dan Zonmani 75,000.00 45,000.00 - - - 120,000.00

8. Mr. Pumipat Sinacharoen 75,000.00 - - - - 75,000.00

Remuneration of the Board of Directors who resigned during 2022 
- None - 
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8.1.3 Supervision of operations of 
subsidiaries and associated companies

The Board of Directors has a supervisory mechanism that 

enables control over the management and responsibility 

for the operations of subsidiaries in order to maintain the 

interests of the Company’s investments by appointing 

senior executives of the Company as directors or executives 

in subsidiaries to jointly manage both at the policy and 

operational levels, appointment of senior executives of 

the Company which shall be approved by the Board of 

Directors meeting. 

In addition, individuals appointed by the Company must 

ensure that the subsidiaries have regulations regarding 

connected transactions. The acquisition or disposition of 

assets or other important transactions of such company 

shall be complete and correct and apply the rules related 

to the disclosure of information and the above transactions 

in the same manner as the rules of the Company, including 

the need to supervise the storage of information and 

accounting records of subsidiaries. The Company can 

audit and compile the consolidated financial statements 

in a timely manner.

The company has no agreement between the company. 

with other shareholders (shareholders’ agreements) in 

managing subsidiaries and the Company does not operate 

business by holding shares in holding company 

8.1.4 Compliance Monitoring of 
Corporate Governance Policy and 
Practice 

The Company places importance on good corporate 

governance. and business ethics of the company group. 

Relevant policies and guidelines have been established in 

the principles of good corporate governance and business 

ethics of the company group along with promoting the 

real implementation. 

In addition, the Company has monitored to ensure 

compliance with good corporate governance principles in 

4 more issues, namely:

1. Prevention of conflicts of interest

The Company has a policy on conflicts of interest. 

Executives and employees must inform the Company of 

any relationship or connected transaction in the business 

that may cause a conflict of interest with the Company. 

In addition, at every meeting of the Board of Directors 

or sub-committees, the directors shall report their interests 

at least before considering the agenda and record them 

in the minutes of the meeting. Directors with such 

interests cannot give their opinions freely and refrain 

from participating in the meeting to consider the agenda. 

2. Supervision of Inside Information

The Company has policies and codes of conduct 

for directors. The Company’s executives and personnel 

maintain the security and confidentiality of the information 

and prohibit the use of material inside information of the 

Company which has not been disclosed to the public for 

the benefit of themselves or others, including trading in 

the Company’s securities.

1) The Company requires directors and executives 

to report on the holding of securities held by 

the Company on their own behalf, spouse and 

minor children to the Securities and Exchange 

Commission (the “SEC”) pursuant to Section 59 

of the Securities and Exchange Act B.E. 2535 and 

related announcements and send copies of the 

report to the Company.

2) The Company assigns directors, executives, and 

employees to be responsible for reporting changes 

in securities holdings to commissions SEC under 

Section 1. 59 of the Securities and Exchange Act 

B.E. 2535 Within 3 days from the date of the 

change in holding of securities. The Secretary 

of the Company shall notify the Secretary of the 

Company to prepare a record of the change and 

summarize the number of securities of directors 

and executives individually for presentation to the 

Board of Directors at the next meeting.
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3) Directors, executives and employees are prohibited 

from using financial statement information or other 

information that affects the stock price of the 

Company to disclose to third parties or persons who 

are not involved and do not trade securities within 

1 month before the financial statement information 

or other information that affects the price of the 

company’s securities will be released to the public, 

and must not trade securities until the 24 -hour 

period has elapsed after all the information has 

been disclosed to the public.

4) The Company will disclose the company’s operating 

results and information that affects changes in 

the price of securities and affects the Company’s 

financial statements within 45 days from the end 

of the quarter and 60 days from the end of the 

accounting period.

3. Anti-Corruption

The Company has a policy against all forms of 

corruption. All executives and employees will not be 

involved in or participate in any corruption, will not bribe, 

or accept bribes or exploit any unlawful and immoral in any 

form, directly or indirectly, and regularly conduct audits 

for compliance with the Anti-Corruption Policy.

1) Directors, Executives, and employees at all levels 

must comply with the anti-corruption policy and 

shall not be directly or indirectly involved in or 

involved in corruption.

2)  Employees of the Company at all levels must 

be aware that corruption is unacceptable in the 

Company’s corporate culture.

3) Employees who participate in or involved in 

corruption shall be subject to disciplinary and 

statutory penalties.

4) If any employee witnesses an act that may be 

considered a fraud related to the Company, the 

employee shall notify the Company without delay 

and cooperate in the investigation of the relevant 

facts.

The Company will keep the whistleblower and the 

name of the informant confidential for the safety of the 

whistleblower’s life and property.

4. Whistleblowing 

The Company has a policy and code of conduct 

regarding whistleblowing, i.e., if any employee witnesses 

an act that may be considered as a fraud related to the 

Company, employees are required to notify the Company 

without delay and cooperate in the investigation of relevant 

facts.

The Company will keep the whistleblower and the 

name of the informant confidential for the safety of the 

whistleblower’s life and property.

Securities holding of directors as of 31 December 2022

No. List of Directors Position

Number of shares of PROUD

December 
31, 2021

December 
31, 2022

Increase/
Decrease 

during 2022 

1. Mr. Anuwat 
Maytheewibulwut 

Independent Director / Chairman / 
Chairman of the Audit Committee/ 
Chairman of the Nomination and 

Remuneration Committee

- - -

Spouse and Underage Children - - -

2. Mr. Verapong Chaiperm Director / Vice Chairman / Chairman 
of the Executive Committee

- - -

Spouse and Underage Children - - -
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No. List of Directors Position

Number of shares of PROUD

December 
31, 2021

December 
31, 2022

Increase/
Decrease 

during 2022 

3. Mr. Pasu Liptapanlop Director/ Vice Chairman of the 
Executive Committee/ Member of 

the Nomination and Remuneration 
Committee 

226,046,445 226,046,445 -

Spouse and Underage Children - - -

4. Ms. Proudputh Liptapanlop Director/ Member of the Executive 
Committee

226,046,444 226,046,444 -

Spouse and Underage Children - - -

5. Mr. Anucha Sihanatkathakul Director/ Member of the Nomination 
and Remuneration Committee

- - -

Spouse and Underage Children - -  -

6. Ms. Anchalee Bunsongsikul Independent Director/ Member of 
the Audit Committee

- - -

Spouse and Underage Children - - -

7. Mr. Dan Zonmani (1) Independent Director/ Member of 
the Audit Committee

N/A - -

Spouse and Underage Children N/A - -

8. Mr. Pumipat Sinacharoen Director/ Member of the Executive 
Director/ Chief Executive Officer

3,222,900 3,177,500 45,400

Spouse and Underage Children - - -

Securities holdings by resigned directors during 2022. 
- None -

Management's securities holdings on December 31, 2022

No. List  Position
Number of shares of PROUD

December 
31, 2021

December 
31, 2022

Increase/
Decrease

1. Mr. Chuntorn Chuntratip (1) Executive Vice President of Project 
Development 

100,000 N/A N/A

Spouse and Underage Children - - -

2. Ms. Natarin Paramawes Vice President of Sales and  
Marketing Division

N/A - -

Spouse and Underage Children N/A - -
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No. List  Position
Number of shares of PROUD

December 
31, 2021

December 
31, 2022

Increase/
Decrease

3. Ms. Anothai Worasuntrarom Senior Director, Business 
Department and Strategies

- - -

Spouse and Underage Children - - -

4. Ms. Budsabong Pansawadi (2) Senior Vice President of Finance 
and Accounting Division

- N/A N/A

Spouse and Underage Children - N/A N/A

5. Ms. Naruedee Koslathip (3) Senior Vice President of Finance 
and Accounting Division

N/A N/A N/A

Spouse and Underage Children N/A N/A N/A

6. Mr. Chisarat Surakarn (4) Vice President of Project 
Development

N/A N/A N/A

Spouse and Underage Children N/A N/A N/A

7. Mr. Kitiwat Chinrangkhakun Vice President of Project 
Development

N/A - -

Spouse and Underage Children N/A - -

8. Mr. Eakchai Tejthiwat (5) Vice President of Corporate 
Marketing and PR Department

N/A N/A N/A

Spouse and Underage Children N/A N/A N/A

 Note: (1) Mr. Chuntorn Chuntratip resigned during 2022.
  (2) Ms. Budsabong Pansawadi resigned during 2022.
  (3) Ms. Naruedee Koslathip has been appointed to the position during 2022.
  (4) Mr. Chisarat Surakarn has been appointed to the position during 2022. 
 (5) Mr. Eakchai Tejthiwat has been appointed to the position during 2022.
 (6) N/A means no information as the executive has been appointed to the position during 2022. 

8.2 Report on the performance of 
duties of the Audit Committee 
for the year 2022 

Further details are as shown in page 12-13

8.3 Report on the performance of 
duties of the Subcommittees 
for the year 2022 Details are as 
follows:

8.3.1 Report on the performance 
of duties of the Nomination and 
Remuneration Committee for the year 
2022 

Further details are as shown in page 14

8.3.2 Report on the performance of 
duties of the Executive Committee 
for the year 2022.

Further details are as shown in page 15
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 9. INTERNAL CONTROL AND INTERCOMPANY

Proud Real Estate Public Company Limited recognizes 

the importance of internal control and risk management to 

have effective operational oversight. The Audit Committee 

is responsible for independently reviewing the internal 

control system without interference from other persons 

in order to ensure that the Company’s internal control 

system is in place, appropriate and adequate to protect 

the Company’s assets and protect the interests of the 

Company, its subsidiaries and shareholders, including 

preventing fraud, corruption or risk factors that may 

affect the operation of operations that may cause conflicts 

of interest. It can be checked in accordance with good 

corporate governance guidelines.

9.1 Summary of opinions of the 
Board of Directors and the Audit 
Committee on Internal Control

At the Audit Committee Meeting No. 1/2023 held 

on February 20, 2023, the Audit Committee assessed 

the sufficiency and appropriateness of the internal 

control system from the assessment report of the Audit 

Committee in various aspects to ensure that the Company 

give importance to proper internal control and adequate 

risk management. Therefore, there is an internal control 

according to international standards covering all 8 

important parts, namely: 

1. Internal Environment 

2. Objective Setting

3. Event Identification

4. Risk Assessment

5. Risk Response

6. Control Activities

7. Information and Communication

8. Monitoring

PROUD REAL ESTATE PUBLIC COMPANY LIMITED 112



1. Internal Environment 
The Company recognizes the importance of internal 

management in the organization to achieve suitability 

in business operations with competence and to create a 

culture of good internal control. The Company separates 

the authority from the executive committee in delegating 

the work to the Audit Committee independently in 

order not to create a favorable benefit to the Board of 

Directors, all executives and employees which has written 

policies and practices related to business ethics to allow 

personnel within the company to acknowledge by setting 

a framework for work, such as the conflict of interest 

policy, anti-corruption policy, etc. There is also a process 

for monitoring and evaluating performance according to 

the specified business ethics for the organization to truly 

operate properly.

The Board of Directors has established an internal 

audit unit which has performs an independent audit, 

both in check to control internal risks of the organization 

and other issues related to business. In addition, in terms 

of evaluation, follow-up and building confidence in the 

organization, the internal audit unit can directly report 

audit results to the audit committee. The Audit Committee 

is personnel with immense potential, knowledge, ability, 

and expertise in the Company’s business. This ensures that 

there will be appropriate internal control. In addition, they 

are independent in their work from the Board of Directors 

and executives. The operation will be able to meet internal 

audit objectives effectively and efficiently.

The Board of Directors has clearly defined the structure 

of the organization’s management. There is a supervisor 

assigned to manage each line of work which defines 

the framework of responsibility, give authority to make 

decisions and approve so that the work is clearly performed 

and can be checked by assigning supervisors in each line 

of work to be knowledgeable and competent. This can also 

develop employees under their supervision effectively.

2. Objective Setting
The Company has set objectives for risk management 

from both inside and outside the organization by assigning 

the internal audit department to assess risks that may 

affect the organization and reports to the Board of 

Directors and the Audit Committee to examine the risks 

that may occur, determine the response to risks that may 

occur to the organization, be consistent with the risks that 

the organization can accept.
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3. Event Identification
The company pays attention to events that may affect 

the management of the organization in order not to cause 

such risks to affect the management of the organization by 

requiring a study of information that may be a risk factor 

to the organization from both within the organization 

and outside the organization, including current business 

operations To collect such risks to present to the Executive 

Committee in order to determine a policy to respond to such 

risks in order to have guidelines to respond appropriately

4. Risk Assessment
The Company is aware of the risks associated with 

the impact that will occur from the operation which has 

an assessment of the risks from the business it operates 

and operations within the company. The entire Board of 

Directors has determined that there will be a response to 

the risks that will occur. The Board has set auditing goals 

that prevent incidents that will affect the organization. The 

internal audit department has assessed the risks that may 

occur to the organization from both inside and outside the 

organization in line with the company’s business model. 

Every operational level of the organization, every unit, 

every operational position, including operational risks, 

compliance, and external risks that may affect the business 

in order to have a complete set of topics for auditing, etc., 

which have been considered by the audit committee and set 

measures to control, prevent and respond to both negative 

and positive risks in order to have proper risk management 

from those who are responsible for taking such risks as 

well as taking into account the risks that occur to the 

organization on a regular basis so that auditing guidelines 

can be adjusted to have an up-to-date risk response.

5. Risk Response
The Company responds to risks that may occur from 

both within the organization found from the examination 

of the internal audit department and from outside the 

organization, such as the impact on the type of business or 

economic impacts, etc. The Board of Directors is responsible 

for taking risks of the overall image of the organization 

including appropriate risk management methods and the 

highest authority in each line of work is responsible for 

considering such risks and find ways to respond to risks so 

that such risks are acceptable for the organization.

6. Control Activities
The Board of Directors has set a scope approval 

authority, duties and responsibilities are clearly defined 

according to the operational structure of the organization. 

There is a clear division of work duties for all executives and 

employees to follow. It also requires that there be written 

guidelines for controlling risks that may occur, such as 

setting operational standards for all departments within the 

organization, diversity towards the organization, such as 

the Anti-Corruption Policy or the determination of control 

in accordance with the law, etc. by such determination 

for use in controlling potential risks, both from inside and 

outside the organization. In addition, the Board of Directors 

is interested in the development of information systems to 

be adapted according to the structure of the organization, 

focusing on the suitability and safety of the organization in 

addition, the company has established a process to monitor 

the operations of its subsidiaries to be the same standard 

for all companies. All controls are reviewed on a regular 

basis to accommodate risks that may change according to 

each period in a timely manner.

7 Information and Communication
The Company recognizes the importance of developing 

information systems and data communications to be 

suitable for the nature of the business in which it operates 

to be modern, both in terms of devices and operating 

systems used, immediate access to use but still remains 

safe to use which can be adapted for the utmost benefit 

of the Executive Committee for use in operations and 

decision-making. It is accurate and efficient information 

and can also be used within the organization appropriately 

including establishing communication channels in terms of 

disclosure of information that is important to both internal 
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and external parties. In addition, channels for receiving 

complaints, comments or clues are also established related 

to corruption unlawful act from persons with personal stake 

in the company or individuals to bring such information 

for examination to find clarity or to adjust be appropriate 

and fairness to all parties involved.

8. Monitoring Activities
The Company places immense importance on 

supervising, monitoring, and evaluating whether it is 

in line with the operational goals, business ethics and 

requirements that have been defined, including the 

performance of executives and employees, whether it 

affects the organization to consider whether there is any 

additional improvement or development in any part. The 

operations in this section are scheduled according to the 

specified period. From both the self-assessment of the 

practitioner and the assessment from the internal audit 

department. There are procedures that have standards 

for auditing and reporting results to persons with risk 

authority including reporting to the Audit Committee or 

the Board of Directors to consider deciding again after 

receiving the evaluation and be able to promptly correct 

the risks that arise with appropriate risk response methods 

for each event.

It can be concluded that the Company has an internal 

control system that is sufficient and suitable for business 

operations. There were no significant defects in the internal 

control system and can protect assets from misuse or 

unauthorized use by executives. Company financial reports 

are prepared in accordance with accepted accounting 

principles. The disclosure of information in financial reports 

is accurate and dependable. The business operations of 

the company completely comply with the Securities and 

Exchange Act and other relevant laws.

Head of Internal Audit of  
the Company

Currently, the Company’s internal audit department 

is an outsourcing company, P&L Internal Audit Co., Ltd., 

which has been hired to audit for the year 2022 and 2023 

(annual contract), which has been reviewed by the Audit 

Committee. The individuals have sufficient knowledge 

and competency to perform the tasks. The consideration 

and approval of the appointment, removal, transfer of the 

position of the head of the internal audit department of 

the company must be approved by the Audit Committee. 
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FINANCIAL 
STATEMENTS 

PART 3





 REPORT ON THE BOARD OF DIRECTORS’  
 RESPONSIBILITIES FOR FINANCIAL REPORTS

Dear Shareholders

The Board of Directors is responsible for the separate 

financial statements and consolidated financial statements 

of the Company and its subsidiaries, including the financial 

information contained in the Annual Report, which the 

financial statements for the year ended December 31, 2019 

are prepared in accordance with the generally accepted 

accounting standards in Thailand by choosing appropriate 

accounting policies and observing them regularly, using 

careful discretion and reasonable estimates in the 

preparation of, as well as disclosing sufficient important 

information in the notes to the financial statements so that 

they can reflect the financial position and performance, 

cash flow for the benefit of shareholders and general 

investors accurately and transparently, and has been 

audited by a certified public accountant which gave an 

unconditional opinion in the investigation which the 

company has supported with information and documents 

so that the auditor can examine and express opinions in 

accordance with the auditing standards.

The Board of Directors has established and maintained 

an appropriate and effective system of internal control, 

internal audit and supervision to ensure that the accounting 

information is accurate, complete and sufficient to maintain 

the Company’s assets and prevent risks, as well as to 

prevent fraud or significant irregular operations.

In this regard, the Board of Directors has appointed an 

audit committee which consists of all independent directors 

who are responsible for reviewing accounting policies and 

responsible for the quality of financial reports review of 

the internal control system and internal audit, as well 

as considering the complete, sufficient and appropriate 

disclosure of information about related party transactions, 

with the Audit Committee’s opinion appearing in the Audit 

Committee’s report in the annual report.

The Board of Directors is of the opinion that the 

company’s overall internal control system is adequate and 

appropriate and can reasonably ensure that the separate 

financial statements and consolidated financial statements 

of the Company and its subsidiaries for the year ended 

December 31, 2022  are reliable, in compliance with 

generally accepted accounting standards, and comply with 

relevant laws and regulations.

(Mr. Anuwat Methivibulwut)

The Chairman of the Board of Directors

Proud Real Company Estate Public Company Limited
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of financial position
 As at 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of financial position (continued)
 As at 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of financial position
 As at 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of comprehensive incom
 For the year ended 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of changes in shareholder's equity
 For the year ended 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of cash flows
 For the year ended 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of cash flows (continued)
 For the year ended 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Statement of cash flows(continued)
 For the year ended 31 December 2022
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 PROUD REAL ESTATE PUBLIC COMPANY LIMITED
 Note to consolidated financial statemant
 For the year ended 31 December 2022
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 ATTACHMENT 1 : THE INFORMATION OF BOARD OF  
 DIRECTORS, EXECUTIVES, CONTROLLING PERSONS  
 WHO WAS APPOINTED AS THE TOP EXECUTIVE OF  
 THE FINANCE AND ACCOUNTING FUNCTION,  
 VICE PRESIDENT AND COMPANY SECRETARY

Further details are as shown in page 16-26, 101
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 ATTACHMENT 2 : THE INFORMATION OF BOARD OF  
 SUBSIDIARIES 

Directors 

Subsidiaries 
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1. Mr.Anuwat Maytheewibulwut x

2. Mr.Verapong Chaiperm /,//

3. Mr. Pasu Liptapanlop /,// / / / /

4. Ms.Proudputh Liptapanlop /,// / / / /

5. Mr. Anucha Sihanatkathakul /

6. Ms. Anchalee Bunsongsikul /

7. Mr. Dan Zonmani /

8. Mr.Pumipat Sinacharoen /,// / / / /

9. Mr. Chisarat Surakarn / / / /

10. Mr. Kitiwat Chinrangkhakun /

11. Ms. Natarin Paramawes /

12. Ms. Naruedee Koslathip /

Note  1. / = Director,    x = Chairman of the Board of Director,    // = Executive Director
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 ATTACHMENT 3 : THE INFORMATION OF EXECUTIVE  
 VICE PRESIDENT, INTERNAL AUDIT OFFICE AND  
 HEAD OF COMPLIANCE 

Further details are as shown in page 24-26, 101

 ATTACHMENT 4 : BUSINESS ASSETS AND DETAILS  
 ON ASSET VALUATION

Business Assets 
Further details are as shown in page 44

Details on Asset Valuation
- None -
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 ATTACHMENT 5 : CORPORATE GOVERNANCE POLICY  
 AND CODE OF CONDUCT 

ส่่วนที่่� 1 บที่นำ�

หมวดที่่� 1 สารจากประธานกรรมการ

ตามที่่� บริิษััที่ พริาว เริ่ยล เอสเตที่ จำำากััด (มหาชน) ได้ม่กัาริเปล่�ยนแปลงที่่�ม่นัยสำาคััญ เช่น โคัริงสริ้างกัาริถืือห้้น ชื�อบริิษััที่ กัริริมกัาริ 

ผู้้้บริิหาริ ริวมถืึงนโยบายที่่�จำะม่้งเน้นกัาริดำาเนินธุ้ริกัิจำพัฒนาอสังหาริิมที่ริัพย์เป็นหลักั บริิษััที่ได้ตริะหนักัถืึงคัวามสำาคััญของกัาริกัำากัับ

ด้แลกัิจำกัาริท่ี่�ด่ ดังนั�นที่่�ปริะช้มคัณะกัริริมกัาริ คัริั�งที่่� 9/2562 ซึึ่�งปริะช้มเมื�อวันที่่� 14 สิงหาคัม 2562 จำึงได้ม่มติเห็นชอบให้กัำาหนด 

วสิยัทัี่ศน์ พนัธุกิัจำ และค่ัานิยมของบริษิัทัี่ขึ�นใหม่ และได้มม่ติเห็นชอบนโยบายกัาริกัำากัับด้แลกิัจำกัาริที่่�ด่ฉบับปรัิบปริง้ใหม่ เพื�อให้สอดคัล้อง

กัับโคัริงสริ้างกัาริบริิหาริกัิจำกัาริในปัจำจำ้บันและสอดคัล้องกัับหลักักัาริกัำากัับด้แลกัิจำกัาริที่่�ด่สำาหริับบริิษััที่จำดที่ะเบ่ยนปี 2560 ของ 

สำานักังานคัณะกัริริมกัาริกัำากัับหลักัที่ริัพย์และตลาดหลักัที่ริัพย์ (CG Code 2017)

ที่ั�งน่� คัณะกัริริมกัาริได้มอบหมายให้ฝ่่ายจัำดกัาริดำาเนินกัาริเก่ั�ยวกัับแนวที่างปฏิิบัติและริายละเอ่ยดต่างๆ เพื�อให้เป็นไปตามนโยบาย

กัาริกัำากัับด้แลกัิจำกัาริที่่�ด่และจำริริยาบริริณของบริิษััที่ดังกัล่าว บริิษััที่จำึงหวังเป็นอย่างยิ�งว่านโยบายกัาริกัำากัับด้แลกัิจำกัาริที่่�ด่และจำริริยา

บริริณสำาหริบักัริริมกัาริ ผู้้บ้ริหิาริ และพนกัังานของบริษิัทัี่ฉบบัปริบัปริง้ใหมใ่นป ี2562 น่�จำะเปน็กัลไกัที่่�สำาคััญในกัาริพฒันาบริษิัทัี่ใหเ้ตบิโต

อย่างยั�งยืนด้วยคัวามริับผู้ิดชอบต่อช้มชน สังคัมและสิ�งแวดล้อมต่อไป

(นายอน้วัฒน์ เมธุ่วิบ้ลว้ฒิ)

ปริะธุานกัริริมกัาริ

14 สิงหาคัม 25622
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หมวดที่่� 2 วิสัยที่ัศน์ พัันธกิจและค่�านิยมของ
บริษััที่

วิสัยที่ัศน์
ม้ง่มั�นท่ี่�จำะสร้ิาง “ริป้แบบกัาริใช้ชวิ่ต” ที่่�สร้ิางคัวามแตกัต่าง แต่

ยังคังไว้ซึ่ึ�งกัาริผู้สมผู้สานคัวามสมัยใหม่เข้าไปกัับสิ�งแวดล้อมและ

ธุริริมชาติ เพื�อให้สามาริถืกั้าวข้ามริ้ปแบบที่ั�วไปของ “กัาริใช้ช่วิต” 

และสริ้างคั้ณคั่าให้กัับสังคัมในภาพริวม

พัันธกิจ
โคัริงกัาริของบริิษััที่จำะเป็นมากักัว่าแค่ัที่่�อย้่อาศัยหรืิอบ้าน 

บริิษััที่ต้องกัาริมอบ “ริ้ปแบบกัาริใช้ช่วิต” ที่่�จำะที่ำาให้ช่วิตของผู้้้คัน

และสังคัมด่ขึ�น ด้วยคัวามม่้งมั�นที่่�จำะท้ี่าที่ายขอบเขตจิำนตนากัาริ

ของผู้้้คัน และขอบเขต “กัาริใช้ช่วิต” ที่้กัโคัริงกัาริของบริิษััที่  

พริาว เริ่ยล เอสเตที่ จำำากััด (มหาชน) จำึงม่เป้าหมายที่่�จำะสริ้าง

มาตริฐานใหม่ที่่�จำะที่ำาให้ผู้้้คันสามาริถืใช้ช่วิตผู่้านกัาริบริิกัาริที่่�ไร้ิที่่�

ติ กั้าวผู้่านข้อจำำากััด และเพลิดเพลินไปกัับสภาพแวดล้อม

ค่่านิยม
P =  Purpose

 ม่จำ้ดปริะสงคั์ และเป้าหมายที่่�ม้่งมั�น

R =  Responsibility

 ม่คัวามรัิบผู้ิดชอบที่ั�งต่อส่วนตัว ต่อเพื�อนร่ิวมงาน  

  ต่อองคั์กัริ ต่อสังคัม ต่อสิ�งแวดล้อม

O =  Openness

 พริ้อมที่่�จำะเริ่ยนร้้ิ และสร้ิางคัวามเข้าใจำ จำากัคัวามคิัด  

  และปริะสบกัาริณ์ที่่�ต่างกััน และช่วยเหลือซึ่ึ�งกัันและกััน

U =  Uniqueness

 กัาริที่ำางานที่่�ไม่จำำาเป็นต้องเหมือนที่่�อื�น ที่่�ที่ำาให้เริาม่ 

  ปริะสิที่ธุิภาพมากักัว่า ม่คัวามคิัด คัวามสามาริถื  

  สริ้างสริริคั์ โคัริงกัาริที่่�ม่เอกัลักัษัณ์เฉพาะตัว

D =  Diligence

 คัวามตั�งใจำ ม้มานะ ที่่�ม่ให้กัับที่้กัๆ ริายละเอ่ยดของงาน  

  แม้แต่ริายละเอย่ดเล็กัๆ คัอืสิ�งที่่�จำะที่ำาให้โคัริงกัาริของเริา 

  ปริะสบคัวามสำาเริจ็ำ
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ส่่วนที่่� 2 นโยบ�ยก�รกำ�กับดููแลกิจก�รที่่�ดู่  
และจรรย�บรรณส่ำ�หรับกรรมก�ร ผูู้�บริห�ร และพนักง�นของบริษััที่

หมวดที่่� 1 นโยบายและจรรยาบรรณเก่�ยวกับ
สิที่ธิของผู้้�ถืือห้�นและการปฏิิบัติิติ่อผู้้�ถืือห้�น
อย่างเที่่าเที่่ยมกัน

ผู้้้ถืือห้้นม่สิที่ธุิในคัวามเป็นเจ้ำาของโดยกัาริคัวบคั้มบริิษััที่

ผู้่านกัาริแต่งตั�งคัณะกัริริมกัาริให้ที่ำาหน้าที่่�แที่นตน และม่สิที่ธุิใน

กัาริตัดสินใจำเกั่�ยวกัับกัาริเปล่�ยนแปลงท่ี่�สำาคััญของบริิษััที่ คัณะ

กัริริมกัาริตริะหนักัและคัำานึงถืึงสิที่ธุิของผู้้้ถืือห้้นในกัาริดำาเนิน

กัาริใดๆ ของบริิษััที่ ริวมถืึงส่งเสริิมและสนับสน้นให้ผู้้้ถืือห้้นได้ใช้

สิที่ธุิของตนได้อย่างเต็มที่่� และไม่ดำาเนินกัาริใดๆ อันเป็นกัาริละเมิด

หริือลิดริอนสิที่ธิุของผู้้้ถืือห้้น คัณะกัริริมกัาริจำะกัำากัับด้แลให้กัาริ

จำัดปริะช้มผู้้้ถืือห้้นเป็นไปตามกัฎหมาย ข้อบังคัับ และริะเบ่ยบที่่�

เกั่�ยวข้องโดยเคัริ่งคัริัด โดยคัำานึงถืึงสิที่ธุิของผู้้้ถืือห้้นเป็นสำาคััญ

และละเวน้กัาริกัริะที่ำาใดๆ อนัเปน็กัาริจำำากัดักัาริใชส้ทิี่ธุขิองผู้้ถ้ือืห้น้ 

ริวมที่ั�ง ผู้้ถ้ือืห้้นริายย่อย และผู้้ถ้ือืห้้นสถืาบัน ที่ั�งในปริะเที่ศและต่าง

ปริะเที่ศ ดงันั�น บริษิัทัี่จึำงมแ่นวที่างปฏิบัิตสิำาหริบันโยบายและจำริริยา

บริริณดังต่อไปน่�

1.1 การประชุ้มผู้้�ถืือห้�น
1.1.1 ก่อนวันประชุุมผูู้�ถืือหุ�น

1. ผู้้้ถืือห้้นจำะได้ริับหนังสือเชิญปริะช้มผู้้้ถืือห้้นพริ้อมเอกัสาริ

ปริะกัอบกัาริปริะช้มล่วงหน้าอย่างน้อย 14-21 วัน (หริือตาม

ริะยะเวลาอื�นใดตามที่่�กัฎหมายกัำาหนด) เพื�อให้ผู้้้ถืือห้้นม่เวลา

เพ่ยงพอในกัาริศึกัษัาข้อม้ลล่วงหน้ากั่อนกัาริปริะช้ม ริวมที่ั�ง 

บริษิัทัี่จำะนำาหนังสือเชิญปริะชม้ผู้้ถ้ือืห้้นเผู้ยแพร่ิบนเว็บไซึ่ต์ของ

บริิษััที่ด้วย

2. หนงัสอืเชญิปริะชม้ผู้้ถ้ือืห้้นพริอ้มเอกัสาริปริะกัอบกัาริปริะชม้จำะ

จำัดที่ำาเป็นภาษัาไที่ยและภาษัาอังกัฤษัที่่�ม่ข้อม้ลและริายละเอ่ยด

ที่่�ถื้กัต้องคัริบถ้ืวนเกั่�ยวกัับวัน เวลา สถืานที่่�จำัดปริะช้มผู้้้ถืือ

ห้้น ริะเบ่ยบวาริะกัาริปริะช้ม และคัวามเห็นของคัณะกัริริมกัาริ

3. ผู้้้ถืือห้้นท้ี่กัริายสามาริถืเข้าถืึงข้อม้ลข่าวสาริอย่างเที่่าเที่่ยม

กััน โดยเฉพาะอย่างยิ�งข้อม้ลข่าวสาริเกั่�ยวกัับ กัาริปริะช้มผู้้้

ถืือห้้นและเอกัสาริปริะกัอบกัาริปริะช้มที่่�บริิษััที่เผู้ยแพริ่ผู้่าน

ขา่วออนไลน์ของตลาดหลกััที่รัิพยแ์หง่ปริะเที่ศไที่ย และเวบ็ไซึ่ต์

ของบริิษััที่ที่่� www.proudrealestate.co.th ล่วงหน้ากั่อนวัน

ปริะช้มผู้้้ถืือห้้น

4. บริิษััที่เปิดโอกัาสให้ผู้้้ถืือห้้นม่สิที่ธุิเสนอเริื�องเข้าส้่ริะเบ่ยบวาริะ

กัาริปริะชม้เพื�อใหท้ี่่�ปริะชม้ผู้้ถ้ือืห้้นพจิำาริณาได้ ตามหลกััเกัณฑ์์

และวิธุ่กัาริที่่�บริิษััที่เผู้ยแพริ่ผู้่านข่าวออนไลน์ของตลาดหลักั

ที่ริพัย์ฯ และเว็บไซึ่ต์ของบริษัิัที่ที่่� www.proudrealestate.co.th

5. บริิษััที่เปิดโอกัาสให้ผู้้้ถืือห้้นม่สิที่ธุิเสนอชื�อกัริริมกัาริใหม่ให้ที่่�

ปริะช้มผู้้้ถืือห้้นพิจำาริณาได้ตามหลักัเกัณฑ์์และวิธุ่กัาริที่่�บริิษััที่

เผู้ยแพริ่ผู้่านข่าวออนไลน์ของตลาดหลักัที่ริัพย์ฯ และเว็บไซึ่ต์

ของบริิษััที่ที่่� www.proudrealestate.co.th

6. ผู้้้ถืือห้้นที่่�ไม่สามาริถืเข้าริ่วมปริะช้มด้วยตนเองสามาริถืมอบ

ฉันที่ะให้แกั่บ้คัคัลใดบ้คัคัลหนึ�งหริือกัริริมกัาริอิสริะของบริิษััที่

กั็ได้

7. ผู้้้ถืือห้้นสามาริถืส่งคัำาถืามล่วงหน้ามายังบริิษััที่ได้ก่ัอนวัน

ปริะช้มผู้้ถ้ือืห้้นตามหลักัเกัณฑ์แ์ละวิธุก่ัาริที่่�บริษัิัที่เผู้ยแพร่ิผู้า่น

ข่าวออนไลน์ของตลาดหลักัที่รัิพย์ฯ และเว็บไซึ่ต์ของบริิษััที่ท่ี่� 

www.proudrealestate.co.th

1.1.2 วันประชุุมผูู้�ถืือหุ�น

1. บริิษััที่จำะนำาคัอมพิวเตอริ์หริือเที่คัโนโลย่ที่่�ที่ันสมัยมาใช้ใน 

กัาริลงที่ะเบย่นผู้้ถ้ือืห้น้ที่่�เข้าริว่มปริะชม้ และนบัคัะแนนเสย่งเพื�อ

คัวามสะดวกัริวดเริ็วและคัวามถื้กัต้องของข้อม้ล

2. บริิษััที่จำะจำัดที่ำาบัตริลงคัะแนนให้แกั่ผู้้้ ถืือห้้นเพื�อใช้สิที่ธุิใน 

กัาริลงคัะแนนเส่ยงที่้กัวาริะ

3. กั่อนดำาเนินกัาริปริะช้มเพื�อพิจำาริณาเริื�องต่างๆ ตามริะเบ่ยบ 

วาริะกัาริปริะชม้ ผู้้ถ้ือืห้น้จำะได้ริบัคัำาช่�แจำงเก่ั�ยวกับัหลักัเกัณฑ์แ์ละ

วิธุ่กัาริในกัาริออกัเส่ยงลงคัะแนนและกัารินับคัะแนน

4. บริิษััที่จำะไม่เพิ�มหรืิอสลับสับเปล่�ยนวาริะกัาริปริะช้มนอกัจำากัที่่�

กัำาหนดไว้ในหนังสือเชิญปริะช้มผู้้้ถืือห้้น และจำะไม่เปล่�ยนแปลง

ข้อม้ลที่่�สำาคััญโดยไม่แจำ้งให้ผู้้้ถืือห้้นที่ริาบล่วงหน้า

5. คัณะกัริริมกัาริและผู้้บ้ริหิาริของบริษัิัที่จำะเขา้ริว่มปริะชม้ผู้้ถื้ือห้น้

ที่ก้ัคัรัิ�ง และจำะเปิดโอกัาสใหผู้้้ถ้ือืห้น้ซึ่กััถืาม แสดงคัวามคิัดเหน็

และได้ริบัคัำาช่�แจำงจำากักัริริมกัาริและผู้้บ้ริหิาริในวาริะที่่�เก่ั�ยวข้อง
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6. บริษิัทัี่ส่งเสริิมและสนับสน้นใหม่้บค้ัคัลที่่�ม่คัวามเป็นอสิริะมาเป็น 

ผู้้้สังเกัตกัาริณ์ในกัาริตริวจำนับคัะแนนเส่ยง ในกัาริปริะช้ม 

ผู้้ถ้ือืห้น้ และจำะเปดิเผู้ยชื�อของบค้ัคัลดงักัลา่วให้ที่่�ปริะชม้ที่ริาบ

พริ้อมบันที่ึกัไว้ในริายงานกัาริปริะช้มด้วย

7. ตริวจำนับคัะแนนเสย่งและเปิดเผู้ยผู้ลกัาริลงคัะแนนเสย่งในแต่ละ

วาริะให้ที่่�ปริะช้มผู้้้ถืือห้้นที่ริาบจำะกัริะที่ำาด้วยคัวามโปริ่งใสและ

ตริวจำสอบได้

1.1.3 หลังก�รประชุุมผูู้�ถืือหุ�น

1. บริิษััที่จำะแจำ้งมติที่่�ปริะช้มผู้้้ถืือห้้นและผู้ลกัาริลงคัะแนนใน 

แตล่ะวาริะผู่้านข่าวออนไลน์ของตลาดหลักัที่รัิพย์ฯ ไม่เกิันเวลา 

9.00 น. ของวันที่ำากัาริถืัดจำากัวันปริะช้มผู้้้ถืือห้้น

2. ริายงานกัาริปริะชม้ผู้้ถ้ือืห้้นจำะบนัที่กึัคัำาช่�แจำงในเริื�องกัฎเกัณฑ์์

และวิธุ่กัาริลงคัะแนน คัำาถืามของผู้้้ถืือห้้น พริ้อมคัำาช่�แจำงของ

กัริริมกัาริหริือผู้้้บริิหาริ และผู้ลกัาริลงคัะแนนในแต่ละวาริะของ

ผู้้้ที่่�เห็นด้วย คััดคั้าน และงดออกัเส่ยง ริวมที่ั�งจำะบันที่ึกัริายชื�อ

กัริริมกัาริและผู้้้บริิหาริที่่�ลาปริะช้ม

3. บริิษััที่จำะเผู้ยแพร่ิริายงานกัาริปริะช้มผู้้้ถืือห้้นบนเว็บไซึ่ต์ของ

บริิษััที่ที่่� www.proudrealestate.co.th ภายใน 14 วันนับจำากั

วันปริะช้มผู้้้ถืือห้้นโดยแจำ้งให้ผู้้้ถืือห้้นที่ริาบผู้่านข่าวออนไลน์

ของตลาดหลักัที่ริัพย์ฯ

1.2 การรักษัาค่วามปลอดภััยและค่วามลับของข�อม้ล 
และการป้องกันการใชุ�ข�อม้ลภัายในของบริษััที่

บริิษััที่ม่นโยบายและจำริริยาบริริณให้กัริริมกัาริ ผู้้้บริิหาริ และ

บ้คัลากัริของบริิษััที่รัิกัษัาคัวามปลอดภัยและคัวามลับของข้อม้ล 

และห้ามใช้ข้อม้ลภายในท่ี่�ม่สาริะสำาคััญของบริิษััที่ซึ่ึ�งยังไม่ได้เปิด

เผู้ยต่อสาธุาริณชนเพื�อปริะโยชน์ต่อตนเองหริือผู้้้อื�น ริวมที่ั�ง กัาริ

ซึ่ื�อขายหลักัที่ริัพย์ของบริิษััที่โดยม่แนวที่างปฏิิบัติดังน่�

1.2.1 บริิษััที่กัำาหนดให้กัริริมกัาริและผู้้้บริิหาริม่หน้าที่่�ริายงาน

กัาริถือืหลกััที่ริพัยข์องบริษิัทัี่ที่่�ถือือย้ใ่นนามตนเอง คั้ส่มริส และบต้ริ

ที่่�ยงัไมบ่ริริล้นิตภิาวะตอ่สำานักังานคัณะกัริริมกัาริกัำากับัหลกััที่ริพัย์

และตลาดหลักัที่ริัพย์ (“สำานักังาน กั.ล.ต.”) ตามมาตริา 59 แห่ง 

พริะริาชบัญญัติหลักัที่ริัพย์และตลาดหลักัที่ริัพย์ พ.ศ. 2535 และ

ปริะกัาศที่่�เกั่�ยวข้อง และส่งสำาเนาริายงานให้แกั่บริิษััที่

1.2.2 บริิษััที่กัำาหนดให้กัริริมกัาริและผู้้้บริิหาริม่หน้าที่่�ริายงาน

กัาริเปล่�ยนแปลงกัาริถืือหลักัที่ริัพย์ของบริิษััที่ที่่�ถืืออย้่ในนาม

ตนเอง ค่้ัสมริส และบ้ตริท่ี่�ยังไม่บริริล้นิติภาวะต่อสำานักังาน 

กั.ล.ต. ตามมาตริา 59 แห่งพริะริาชบัญญัติหลักัที่ริัพย์และ 

ตลาดหลกััที่ริพัย ์พ.ศ. 2535 และปริะกัาศที่่�เก่ั�ยวขอ้ง และส่งสำาเนา

ริายงานให้แกั่บริิษััที่

1.2.3 บริิษััที่ห้ามกัริริมกัาริ ผู้้้บริิหาริ และพนักังานของบริิษััที่

ที่่�ที่ริาบขอ้มล้ภายในเปดิเผู้ยขอ้มล้ตอ่บค้ัคัลภายนอกัหริอืบค้ัคัลที่่�

ไม่ม่หน้าที่่�เกั่�ยวข้อง และให้งดกัาริซึ่ื�อขายหลักัที่ริัพย์ของบริิษััที่ใน

ช่วงเวลาหนึ�งเดือนก่ัอนที่่�บริิษััที่จำะเผู้ยแพร่ิงบกัาริเงินหรืิอข้อม้ล

ที่่�ม่นัยสำาคััญเกั่�ยวกัับกัิจำกัาริของบริิษััที่ต่อสาธุาริณชน

1.2.4 บริิษััที่จำะเปิดเผู้ยผู้ลกัาริดำาเนินงานและข้อม้ลข่าวสาริที่่�

เป็นสาริะสาคััญซึ่ึ�งม่ผู้ลต่อกัาริเปล่�ยนแปลงริาคัา ของหลักัที่ริัพย์

และม่ผู้ลกัริะที่บต่องบกัาริเงินของบริิษััที่ภายใน 45 วันนับจำากัวัน

สิ�นไตริมาสและ 60 วันนับจำากัวันสิ�นงวดบัญช่

หมวดที่่� 2 นโยบายและจรรยาบรรณเก่�ยวกับ
บที่บาที่ของผู้้�ม่ส่วนได�เส่ย

ผู้้้ม่ส่วนได้เส่ยที่่�ม่ส่วนเกั่�ยวข้องกัับกัาริดำาเนินกัิจำกัาริของ

บริิษััที่ หมายถึืง ผู้้้ถืือห้้น ล้กัคั้า คั้่ค้ัา เจำ้าหน่� คั้่แข่งที่างกัาริค้ัา 

ช้มชน สังคัมและสิ�งแวดล้อม พนักังาน

บริิษััที่ม่นโยบายและจำริริยาบริริณในกัาริปฏิิบัติต่อผู้้้ม่ส่วน

ได้เส่ยที่้กัฝ่่ายตามสิที่ธุิของบ้คัคัลเหล่านั�นตามท่ี่�กัำาหนดไว้ใน

กัฎหมายและข้อตกัลง บริิษััที่จำะส่งเสริิมและสนับสน้นกัาริม่ส่วน

ริ่วมของผู้้้ม่ส่วนได้เส่ยที่้กัฝ่่ายเพื�อพัฒนาบริิษััที่ให้เติบโตอย่าง

ยั�งยืนและจำะเปิดเผู้ยข้อม้ลข่าวสาริที่่�สำาคััญให้ผู้้้ม่ส่วนได้เส่ยที่ริาบ

อย่างเพ่ยงพอ ดังนั�น บริิษััที่จำึงม่แนวที่างปฏิิบัติสำาหริับนโยบาย

และจำริริยาบริริณดังต่อไปน่�

2.1 ค่วามรับผู้ิดชุอบติ่อผู้้�ถืือห้�น
2.1.1 บริษิัทัี่จำะปฏิบัิตหินา้ที่่�ใหเ้ปน็ไปตามกัฎหมาย วตัถืป้ริะสงค์ั 

ข้อบังคัับ และมติที่่�ปริะช้มผู้้้ถืือห้้นและที่่�ปริะช้มคัณะกัริริมกัาริ

2.1.2 บริิษััที่จำะดำาเนินธุ้ริกัิจำด้วยคัวามซึ่ื�อสัตย์ส้จำริิต โปร่ิงใส 

เป็นธุริริม กัาริตัดสินใจำดำาเนินกัาริใดๆ คัวามกัริะที่ำาด้วยคัวาม

ริอบคัอบ ริะมัดริะวัง โดยคัำานึงถืึงผู้ลปริะโยชน์ส้งส้ดของผู้้้ถืือห้้น 

2.1.3 บริิษััที่ม้่งมั�นที่่�จำะสริ้างคัวามเจำริิญเติบโตอย่างยั�งยืนให้

แกั่กิัจำกัาริของบริิษััที่อย่างม่ค้ัณภาพและมั�นคังเพื�อผู้ลปริะกัอบ

กัาริที่่�ด่ในริะยะยาว
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2.1.4 บริิษััที่จำะเคัาริพสิที่ธุิของผู้้้ถืือห้้นเพื�อให้ได้ริับข้อม้ล

ข่าวสาริอย่างเท่ี่าเท่ี่ยมกััน และเปิดเผู้ยข้อม้ลสำาคััญ ของบริิษััที่  

ที่ั�งข้อม้ลที่างกัาริเงิน และข้อม้ลที่่�ไม่ใช่ข้อม้ลที่างกัาริเงินอย่าง 

ถื้กัต้อง คัริบถื้วน ที่ันเวลา โปริ่งใส ผู้่านข่าวออนไลน์ของตลาด 

หลกััที่ริพัย์ และ/หรืิอเวบ็ไซึ่ต์ของบริษิัทัี่ที่่� www.proudrealestate.

co.th

2.2 ค่วามรับผู้ิดชุอบติ่อล้กค่�า 
2.2.1 บริิษััที่ม้่งมั�นที่่�จำะพัฒนาและให้บริิกัาริที่่�ม่คั้ณภาพเพื�อ

ตอบสนองคัวามต้องกัาริของล้กัค้ัา ด้วยคัวามปลอดภัยและเป็น

ไปตามมาตริฐานท่ี่�กัำาหนดไวใ้นริาคัาที่่�เหมาะสม และจำะส่งมอบสนิค้ัา

ใหแ้กัล่ก้ัคัา้ภายในริะยะเวลาที่่�กัำาหนดเพื�อคัวามพึงพอใจำของลก้ัค้ัา 

2.2.2 บริิษััที่จำะปฏิิบัติตามข้อกัำาหนดและเงื�อนไขของสัญญา

โดยเคัริง่คัริดั หากัไมส่ามาริถืปฏิบิตัติามขอ้สญัญาใดได ้ค่้ัสญัญา

จำะปริึกัษัาหาริือริ่วมกัันเพื�อป้องกัันคัวามเส่ยหายที่่�อาจำจำะเกัิดขึ�น

2.2.3 บริิษััที่จำะไม่เอาริัดเอาเปริ่ยบล้กัคั้า หริือคั้ากัำาไริเกัินคัวริ 

ริวมที่ั�งจำะกัำาหนดเงื�อนไขที่างกัาริคั้าอย่างเป็นธุริริม

2.2.4 บริิษััที่จำะติดต่อกัับล้กัค้ัาด้วยคัวามส้ภาพ ด้วยกัาริ

ที่ำางานท่ี่�ริวดเร็ิวและม่ปริะสิที่ธิุภาพ และเป็นที่่�วางใจำได้ของล้กัค้ัา 

และจำัดให้ม่ริะบบริับเริื�องริ้องเริ่ยนจำากัล้กัคั้าเพื�อแกั้ไขปัญหาให้แกั่

ล้กัคั้าและปริับปริ้งคั้ณภาพกัาริให้บริิกัาริให้ด่ยิ�งขึ�น

2.2.5 บริษิัทัี่จำะรัิบฟังัขอ้คัดิเหน็ หริอืขอ้เสนอแนะของลก้ัคัา้เปน็

ปริะจำำาเพื�อนำามาปริับปริ้งแกั้ไขกัาริให้บริิกัาริ

2.2.6 บริิษััที่จำะให้กัาริรัิบปริะกัันกัาริให้บริิกัาริตามเงื�อนไขที่่�

กัำาหนดไว้

2.2.7 บริษิัทัี่จำะรัิกัษัาข้อม้ลคัวามลับของลก้ัค้ัาตามข้อกัำาหนด

และเงื�อนไขของสัญญาและจำะไม่เปิดเผู้ยข้อม้ลคัวามลับของล้กัคั้า

โดยปริาศจำากัคัวามยินยอมเป็นลายลักัษัณ์จำากัล้กัคั้ากั่อน

2.3 ค่วามรับผู้ิดชุอบติ่อค่้่ค่�า 
2.3.1 ปฏิิบัติตามสัญญาและแนวที่างปฏิิบัติในกัาริจำัดซึ่ื�อจำัด

จำา้งของบริษิัทัี่โดยเคัริง่คัริดั หากัไมส่ามาริถืปฏิบิตัติามขอ้สญัญา

หริือแนวที่างปฏิิบัติในเริื�องใดได้ คั้่สัญญาจำะปรึิกัษัาหารืิอริ่วมกััน

เพื�อป้องกัันคัวามเส่ยหายที่่�อาจำจำะเกัิดขึ�น

2.3.2 กัาริเจำริจำาต่อริองในกัาริจัำดซึ่ื�อจำดัจำา้งจำะต้องเป็นไปอย่าง

โปริ่งใสและตริวจำสอบได้โดยกัาริเปริ่ยบเที่่ยบคั้ณภาพและริาคัา

2.3.3 ไม่เริ่ยกั ไม่ริับ และไม่จำ่ายผู้ลปริะโยชน์ตอบแที่นใดๆ โดย

ไม่ส้จำริิต หริือนอกัเหนือจำากักัาริคั้าตามปกัติ

2.4 ค่วามรับผู้ิดชุอบติ่อเจ�าหน่�
2.4.1 บริิษััที่จำะปฏิิบัติตามเงื�อนไขของสัญญาที่่�ได้ที่ำาไว้กัับเจำ้า

หน่�อย่างเคัริ่งคัริัด โปริ่งใสและเที่่าเที่่ยมกััน หากัไม่สามาริถืปฏิิบัติ

ตามข้อสัญญาใดได้ คั้่สัญญาจำะปริึกัษัาหาริือริ่วมกัันเพื�อป้องกััน

คัวามเส่ยหายที่่�อาจำจำะเกัิดขึ�น

2.4.2 บริิษััที่จำะเปิดเผู้ยฐานะที่างกัาริเงินที่่�ถื้กัต้องคัริบถื้วนให้

แกั่เจำ้าหน่�ของบริิษััที่ด้วยคัวามซึ่ื�อสัตย์ส้จำริิต

2.5 ค่วามรับผู้ิดชุอบติ่อค่้่แข่งที่างการค่�า 
2.5.1 บริิษััที่จำะสนับสน้นกัาริแข่งขันที่างกัาริคั้าเพื�อผู้ล

ปริะโยชน์ของล้กัคั้า และปฏิิบัติตามกัฎหมายว่าด้วยกัาริแข่งขัน

ที่างกัาริคั้าที่่�เสริ่และเป็นธุริริม

2.5.2 บริิษััที่จำะไม่แสวงหาข้อม้ลที่่�เป็นคัวามลับของคั้่แข่ง

ที่างกัาริคั้าด้วยวิธุ่กัาริที่่�ไม่ส้จำริิต หริือไม่เหมาะสม

2.5.3 บริษิัทัี่จำะไม่ที่ำาลายชื�อเสย่งของคั้แ่ข่งที่างกัาริค้ัาดว้ยกัาริ

แข่งขันที่างกัาริคั้าที่่�ไม่เป็นธุริริม

2.5.4 บริิษััที่จำะไม่กัลั�นแกัล้ง หริือที่ำาให้ค่้ัแข่งที่างกัาริคั้าเส่ย

โอกัาสที่างกัาริคั้าอย่างไม่เป็นธุริริม

2.6 ค่วามรับผู้ิดชุอบติ่อชุ้มชุน สังค่มและสิ�งแวดล�อม 
2.6.1 บริิษััที่จำะดำาเนินธุ้ริกัิจำด้วยคัวามริับผู้ิดชอบต่อช้มชน 

สังคัมและสิ�งแวดล้อม

2.6.2 บริิษััที่จำะส่งเสริิมและสนับสน้นกัาริอน้รัิกัษั์และกัาริใช้

ที่ริพัยากัริธุริริมชาตแิละพลงังานในกัาริกัริะบวนกัาริที่ำางานอยา่ง

ริ้้คั้ณคั่า

2.6.3 บริิษััที่จำะส่งเสริิมและสนับสน้นให้พนักังานที่้กัริะดับริ่วม

กัันสริ้างสริริคั์ และริ่วมกัิจำกัริริมหริือโคัริงกัาริ เพื�อพัฒนาช้มชน 

สังคัมและสิ�งแวดล้อม

2.6.4 บริษิัทัี่จำะปฏิบิตัติามกัฎหมายวา่ดว้ยที่ริพัยากัริธุริริมชาติ

และสิ�งแวดล้อมและกัฎหมายอื�นๆ ที่่�เกั่�ยวข้อง อย่างเคัริ่งคัริัด

2.7 ค่วามรับผู้ิดชุอบติ่อพันักงาน
2.7.1 บริษัิัที่จำะให้พนกัังานได้ริบัค่ัาตอบแที่นที่่�เหมาะสมและเป็น

ธุริริมโดยคัำานึงถืึงคัวามริ้้ คัวามสามาริถื ปริะสบกัาริณ์ คัวามริับ

ผู้ิดชอบและผู้ลกัาริปฏิิบัติงานของพนักังานเป็นสำาคััญ

2.7.2 บริิษััที่จำะด้แลริักัษัาสภาพแวดล้อมในกัาริที่ำางานให้ม่

คัวามปลอดภัยต่อช่วิตและที่ริัพย์สินของพนักังาน
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2.7.3 บริิษััที่จำะแต่งตั�งโยกัย้าย ให้ริางวัลหรืิอกัริะที่ำากัาริใดๆ 

ตอ่พนกัังานดว้ยคัวามสจ้ำริติใจำโดยคัำานงึถืงึคัวามริ้ ้คัวามสามาริถื 

ปริะสบกัาริณ ์คัวามริบัผู้ดิชอบและผู้ลกัาริปฏิบิตังิานของพนกัังาน

เป็นสำาคััญ

2.7.4 บริษิัทัี่จำะสง่เสริมิและสนบัสน้นใหพ้นกัังานศกึัษัาหาคัวาม

ริ้้เพิ�มเติมอย้่เสมอเพื�อพัฒนาศักัยภาพให้ม่คัวามร้้ิคัวามสามาริถื

และปริะสบกัาริณ์ในกัาริที่ำางานมากัยิ�งขึ�นเพื�อกัาริปฏิิบัติงานที่่�ม่

ปริะสิที่ธุิภาพและปริะสิที่ธุิผู้ลที่่�ด่ยิ�งขึ�น

2.7.5 บริิษััที่จำะปฏิิบัติตามกัฎหมายและข้อบังคัับเกั่�ยวกัับด้าน

แริงงาน และกัฎหมายอื�นๆ ที่่�เกั่�ยวข้องอย่างเคัริ่งคัริัด

2.7.6 บริิษััที่จำะริับฟัังข้อคัิดเห็น ข้อเสนอแนะจำากัพนักังานที่้กั

ริะดับชั�นอย่างเสมอภาคัและเที่่าเที่่ยมกััน

2.7.7 บริษิัทัี่จำะปฏิบัิตติอ่พนักังานด้วยคัวามสภ้าพและจำะเคัาริพ

ศักัดิ�ศริ่ของคัวามเป็นมน้ษัย์

2.7.8 บริษิัทัี่จำะจำดัใหม้ร่ิะบบกัาริริบัเริื�องริอ้งเริย่นจำากัพนกัังาน

เพื�อให้พนักังานที่้กัฝ่่ายได้ริับคัวามเป็นธุริริม

หมวดที่่� 3 นโยบายและจรรยาบรรณเก่�ยวกับ
การเปิดเผู้ยข�อม้ลและค่วามโปร่งใส

บริิษััที่จำะเปิดเผู้ยข้อม้ลงบกัาริเงินและข้อม้ลที่่�สำาคััญเกั่�ยวกัับ 

กัาริดำาเนนิกัจิำกัาริอย่างถ้ืกัต้องคัริบถ้ืวนและที่นัเวลาตามมาตริฐาน 

กัาริบัญชท่ี่่�รัิบริองโดยที่ั�วไปผู่้านข่าวออนไลน์ของตลาดหลักัที่รัิพย์ฯ 

และเว็บไซึ่ต์ของบริิษััที่ที่่� www.proudrealestate.co.th โดยม่

แนวที่างปฏิิบัติดังน่�

3.1 ข้อม้ลท่ี่�เปิดเผู้ยต่อนักัลงท้ี่นจำะต้องม่คัวามถื้กัต้องและไม่

ที่ำาให้เกิัดกัาริสำาคัญัผิู้ดและเพย่งพอต่อกัาริตัดสินใจำ ของนักัลงที่น้

3.2 บริิษััที่จำะริายงานนโยบายกัาริกัำากัับด้แลกิัจำกัาริที่่�ด่ กัาริ

บริิหาริคัวามเส่�ยงและปริะเด็นที่่�สำาคััญในกัาริดำาเนินกัิจำกัาริของ

บริิษััที่พริ้อมที่ั�งกัาริปฏิิบัติตามนโยบายดังกัล่าวไว้ในริายงาน

ปริะจำำาปี (แบบ 56-2) ซึึ่�งจำะเผู้ยแพร่ิไว้บนเว็บไซึ่ต์ของบริิษััที่ที่่�  

www.proudrealestate.co.th

3.3 บริิษััที่จำะจำัดที่ำาคัำาอธุิบายและกัาริวิเคัริาะห์ของฝ่่ายจำัดกัาริ 

(Management Discussion and Analysis หรืิอ MD&A) เพื�อ

ปริะกัอบกัาริเปิดเผู้ยงบกัาริเงินที่้กัไตริมาสเพื�อให้นักัลงที่้นที่ริาบ

ข้อม้ลและเข้าใจำกัาริเปล่�ยนแปลงท่ี่�เกัิดขึ�นกัับฐานะกัาริเงินและผู้ล

กัาริดำาเนินงานของบริิษััที่ในแต่ละไตริมาสได้ด่ยิ�งขึ�น

3.4 บริษัิัที่จำะเปดิเผู้ยคัา่ตอบแที่นกัริริมกัาริและผู้้ส้อบบญัชไ่วใ้น

แบบแสดงริายกัาริข้อมล้ปริะจำำาป ี(แบบ 56-1) และริายงานปริะจำำาปี 

(แบบ 56-2) ซึึ่�งเผู้ยแพร่ิผู้่านข่าวออนไลน์ของตลาดหลักัที่รัิพย์ฯ 

และเว็บไซึ่ต์ของบริิษััที่ที่่� www.proudrealestate.co.th

3.5 บริษัิัที่จำะเปดิเผู้ยบที่บาที่หนา้ท่ี่�ของคัณะกัริริมกัาริและคัณะ

กัริริมกัาริช้ดย่อย จำำานวนคัริั�งของกัาริปริะช้ม และจำำานวนคัรัิ�ง

ที่่�กัริริมกัาริแต่ละที่่านเข้าริ่วมปริะช้มในปีที่่�ผู้่านมา และคัวามเห็น

ของคัณะกัริริมกัาริจำากักัาริที่ำาหนา้ที่่�ไวใ้นแบบแสดงริายกัาริขอ้มล้

ปริะจำำาปี (แบบ 56-1) และริายงานปริะจำำาปี (แบบ 56-2) ซึ่ึ�งเผู้ยแพริ่

ผู้่านข่าวออนไลน์ของตลาดหลักัที่ริัพย์ฯ และเว็บไซึ่ต์ของบริิษััที่ที่่� 

www.proudrealestate.co.th

หมวดที่่� 4 นโยบายและจรรยาบรรณเก่�ยวกับ
บที่บาที่ หน�าที่่�และค่วามรับผู้ิดชุอบของ 
ค่ณะกรรมการ ประธานกรรมการ กรรมการ
ผู้้�จัดการใหญ่่ และค่ณะกรรมการชุ้ดย่อย

คัณะกัริริมกัาริม่คัวามเป็นอิสริะในกัาริตัดสินใจำเพื�อปริะโยชน์

ส้งส้ดของบริิษััที่และผู้้้ถืือห้้น ม่กัาริแบ่งแยกับที่บาที่หน้าที่่�คัวาม

ริับผู้ิดชอบริะหว่างคัณะกัริริมกัาริและฝ่่ายจัำดกัาริที่่�ชัดเจำน เพื�อให้

ม่กัาริปฏิิบัติให้เป็นไปตามกัฎหมายและจำริิยธุริริม คัณะกัริริมกัาริ

ปริะกัอบด้วยบ้คัคัลที่่�ม่คัวามหลากัหลายในด้านปริะสบกัาริณ์ 

คัวามริ้้คัวามสามาริถืที่่�เป็นปริะโยชน์กัับบริิษััที่ ริวมที่ั�ง กัาริอ้ที่ิศ

เวลาและคัวามอต้สาหะในกัาริปฏิบิตัหินา้ที่่�เพื�อเสริมิสริา้งใหบ้ริษิัทัี่ม่ 

คัณะกัริริมกัาริที่่�เข้มแข็ง

กัริริมกัาริท้ี่กัคันเข้าใจำเป็นอย่างด่ถืึงหน้าที่่�คัวามริับผู้ิดชอบ

ของกัริริมกัาริและลักัษัณะกัาริดำาเนินธุ้ริกัิจำของบริิษััที่ พริ้อมที่่�

จำะแสดงคัวามคัิดเห็นของตนอย่างเป็นอิสริะและพัฒนาตัวเอง

อย้่ตลอดเวลา กัริริมกัาริจำะปฏิิบัติหน้าที่่�ด้วยคัวามซึ่ื�อสัตย์ส้จำริิต 

ริะมดัริะวงัและริอบคัอบ โดยคัำานงึถืงึปริะโยชนส์ง้สด้ของบริษิัทัี่และ

เป็นธุริริมต่อผู้้้ถืือห้้นที่้กัริาย

บที่บาที่หน�าที่่�ของประธานกรรมการ
1. กัำากัับ ติดตาม และด้แลให้มั�นใจำได้ว่า กัาริปฏิิบัติหน้าที่่�ของ

คัณะกัริริมกัาริเป็นไปอย่างม่ปริะสิที่ธิุภาพ และบริริล้ตามวัตถ้ื 

ปริะสงคั์และเป้าหมายหลักัขององคั์กัริ

2. กัาริด้แลให้มั�นใจำว่า กัริริมกัาริที่้กัคันม่ส่วนริ่วมในกัาริส่งเสริิม

ให้เกิัดวัฒนธุริริมองคั์กัริที่่�ม่จำริิยธุริริม และกัาริกัำากัับด้แล

กัิจำกัาริที่่�ด่
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3. กัำาหนดวาริะกัาริปริะช้มคัณะกัริริมกัาริโดยหารืิอริ่วมกัับ

กัริริมกัาริผู้้้จำัดกัาริใหญ่ และม่มาตริกัาริที่่�ด้แลให้เริื�อง 

สำาคััญได้ริับกัาริบริริจำ้เป็นวาริะกัาริปริะช้ม ที่ั�งน่� ในกัริณ่

ที่่�ปริะธุานกัริริมกัาริม่ตำาแหน่งเป็นผู้้้บริิหาริริะดับส้งด้วย  

กัาริกัำาหนดวาริะกัาริปริะช้มคัณะกัริริมกัาริจำะต้องหารืิอริ่วม

กัับปริะธุานกัริริมกัาริตริวจำสอบ และ/หริือกัริริมกัาริอิสริะด้วย

ตามคัวามเหมาะสม

4. จำัดสริริเวลาไว้อย่างเพ่ยงพอที่่�ฝ่่ายจำัดกัาริจำะเสนอเริื�องและ 

มากัพอท่ี่�กัริริมกัาริจำะอภิปริายปริะเด็นสำาคัญักันั อย่างริอบคัอ 

บโดยทัี่�วกััน ริวมที่ั�ง ส่งเสริิมให้กัริริมกัาริม่กัาริใช้ด้ลยพินิจำที่่�

ริอบคัอบ ให้คัวามเห็นได้อย่างเป็นอิสริะ

5. เสริมิสริา้งคัวามสมัพนัธุอ์นัดร่ิะหวา่งกัริริมกัาริที่่�เปน็ผู้้บ้ริหิาริ

และกัริริมกัาริที่่�ไม่เป็นผู้้้บริิหาริ และริะหว่างคัณะกัริริมกัาริและ

ฝ่่ายจำัดกัาริ

บที่บาที่หน�าที่่�ของกรรมการผู้้�จัดการใหญ่่
1. กัำากัับด้แลกัาริบริิหาริงานของบริิษััที่และบริิษััที่ย่อยให้

สอดคัล้องกัับวิสัยที่ัศน์ พันธุกัิจำ คั่านิยม นโยบายของ 

คัณะกัริริมกัาริ มติของผู้้้ถืือห้้น ข้อบังคัับและวัตถื้ปริะสงค์ั

ของบริิษััที่เพื�อให้กัาริดำาเนินงานของบริิษััที่และบริิษััที่ย่อยเกัิด

ปริะสิที่ธุิภาพส้งส้ดและชอบด้วยกัฎหมาย

2. บริิหาริจำดักัาริและคัวบค้ัมดแ้ลกัาริบริหิาริงานที่ั�วไปของบริษัิัที่

และบริิษััที่ย่อยเพื�อให้เป็นไปตามวัตถื้ปริะสงค์ันโยบาย ริะเบ่ยบ 

ขอ้บงัคับัของบริิษััที่ ตลอดจำนตดิตามกัาริดำาเนนิงานของฝ่า่ย

จำดักัาริเพื�อริายงานคัวามก้ัาวหน้าของผู้ลปริะกัอบกัาริดำาเนนิ

งานของฝ่่ายจัำดกัาริเพื�อริายงานคัวามก้ัาวหน้าของผู้ลกัาริ

ดำาเนินงาน และผู้ลปริะกัอบกัาริของบริิษััที่และบริิษััที่ย่อยต่อ

คัณะกัริริมกัาริอย่างสมำ�าเสมอ

3. กัำาหนดนโยบายในกัาริบริิหาริที่ริัพยากัริบ้คัคัลและสนับสน้น

กัาริดำาเนินงานในที่้กัหน่วยงานให้เป็นไปตามแนวที่างที่่�คัณะ

กัริริมกัาริกัำาหนดเพื�อให้สามาริถืพฒันาและใชศ้กััยภาพที่่�มอ่ย้่

ได้อย่างเต็มที่่�และม่ปริะสิที่ธุิภาพ

4. ใหค้ัำาแนะนำาและถ่ืายที่อดปริะสบกัาริณ์ในกัาริดำาเนินธุ้ริกิัจำให้แก่ั

ผู้้้บริิหาริและพนักังานเพื�อให้เกัิดปริะโยชน์ ต่อกัาริดำาเนินงาน

ของบริิษััที่และบริิษััที่ย่อย

5. บริิหาริจำดักัาริดา้นกัาริเงนิและใชจ้ำา่ยงบปริะมาณของบริษิัทัี่และ

บริิษััที่ย่อยให้เกัิดปริะโยชน์และม่ปริะสิที่ธุิภาพส้งส้ด

6. ปฏิิบัติงานอื�นใดที่่� ได้ริับมอบหมายตามมติที่่�ปริะช้มคัณะ

กัริริมกัาริ และ/หรืิอมติของที่่�ปริะช้มผู้้้ถืือห้้นของบริิษััที่และ

บริิษััที่ย่อย ที่ั�งน่� ภายใต้วัตถื้ปริะสงคั์ ข้อบังคัับของบริิษััที่ และ

กัฎหมายที่่�เกั่�ยวข้อง

ที่ั�งน่� บริษัิัที่ไดก้ัำาหนดหนา้ที่่�และคัวามริบัผู้ดิชอบของกัริริมกัาริ

ไว้ดังน่�

4.1 หน��ที่่�และคว�มรับผู้ิดูชุอบของคณะกรรมก�ร

4.1.1 บริิหาริกัิจำกัาริให้เป็นไปเพื�อปริะโยชน์ที่่�ด่ที่่�ส้ดแกั่ผู้้้ถืือห้้น  

(Fiduciary Duty) โดยยึดถืือแนวปฏิิบัติสำาคััญ 4 ปริะกัาริคัือ

1. กัาริปฏิิบัติหน้าที่่�ด้วยคัวามรัิบผู้ิดชอบริะมัดริะวังและ

ริอบคัอบ (Duty of Care)

2. กัาริปฏิิบัติหน้าที่่�ด้วยคัวามซึ่ื�อสัตย์ส้จำริิต (Duty of 

Loyalty)

3. กัาริปฏิบัิตติามกัฎหมาย วตัถืป้ริะสงค์ั ขอ้บงัคัับของบริษิัทัี่ 

มติคัณะกัริริมกัาริ และมติที่่�ปริะช้มผู้้้ถืือห้้น (Duty of  

Obedience)

4. กัาริเปิดเผู้ยข้อม้ลต่อผู้้้ถืือห้้นอย่างถื้กัต้อง คัริบถ้ืวน 

โปริ่งใส ตริวจำสอบได้ และที่ันเวลา (Duty of Disclosure)

4.1.2 กัำาหนดและที่บที่วนโคัริงสร้ิางคัณะกัริริมกัาริในเริื�อง

จำำานวนกัริริมกัาริ สัดส่วนกัริริมกัาริอิสริะ ริวมที่ั�งคั้ณสมบัติที่่� 

หลากัหลายเพื�อให้เหมาะสมกัับกัาริดำาเนินธุ้ริกัิจำของบริิษััที่

4.1.3 กัำาหนดวสัิยที่ศัน ์พนัธุกัจิำ และกัลยท้ี่ธุใ์นกัาริดำาเนนิธุร้ิกัจิำ

ของบริิษััที่ โดยม่กัาริที่บที่วนและอน้มัติอย่างสมำ�าเสมอ

4.1.4 พจิำาริณาแผู้นหลักัในกัาริดำาเนนิงาน งบปริะมาณ เป้าหมาย 

และนโยบายในกัาริดำาเนนิธุร้ิกัจิำตลอดจำนพฒันา ขด่คัวามสามาริถื

ของบริิษััที่

4.1.5 ติดตามด้แลให้ม่กัารินำากัลย้ที่ธุ์ของบริิษััที่ไปปฏิิบัติ และ

ติดตามกัาริวัดผู้ลกัาริดำาเนินงานของบริิษััที่ โดยกัำาหนด ให้ม่กัาริ

ริายงานผู้ลกัาริดำาเนินงานอย่างสมำ�าเสมอ ริวมที่ั�งให้นโยบาย

เพื�อกัาริพัฒนาและปรัิบปริ้งกัาริดำาเนินงานของธุ้ริกิัจำ โดยคัำานึง

ถืึงคัวามปลอดภัยและส้ขอนามัย คัวามริับผู้ิดชอบต่อสังคัมและ 

สิ�งแวดล้อม ตลอดจำนกัาริพัฒนาบ้คัลากัริของบริิษััที่

4.1.6 อ้ที่ิศเวลาโดยไม่แสวงหาผู้ลปริะโยชน์แกั่กัริริมกัาริหรืิอ

บ้คัคัลอื�นและไม่ดำาเนินกัาริใดๆ อันเป็นกัาริขัดแย้งกัับผู้ลปริะโยชน์

ของบริิษััที่
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4.1.7 บริิหาริจำดักัาริบริษิัทัี่ใหเ้ป็นไปตามกัฎหมาย วตัถืป้ริะสงคั์ 

ขอ้บงัคับัของบริษิัทัี่ มติคัณะกัริริมกัาริ และมติของที่่�ปริะชม้ผู้้ถ้ือืห้้น  

ด้วยคัวามรัิบผิู้ดชอบ ริะมัดริะวังและริอบคัอบ และคัวามซึ่ื�อสัตย์

สจ้ำริติเพื�อปริะโยชนส์ง้ส้ดของบริษิัทัี่และเปน็ธุริริมตอ่ผู้้ท้ี่่�เกั่�ยวขอ้ง

4.1.8 กัำาหนดนโยบายบริหิาริคัวามเส่�ยงและกัำากับัดแ้ลให้มก่ัาริ

บริิหาริคัวามเส่�ยงท่ี่�มป่ริะสทิี่ธุผิู้ล ริวมที่ั�งมก่ัาริที่บที่วนและปริะเมิน

ริะบบกัาริจำัดกัาริคัวามเส่�ยงอย่างสมำ�าเสมอ 

4.1.9 กัำากัับด้แลและพัฒนาบริริษััที่ภิบาลของบริิษััที่ให้

สอดคัล้องกับัแนวที่างของสำานักังาน กั.ล.ต. และตลาดหลกััที่ริพัยฯ์  

เพื�อเปน็แนวที่างในกัาริดำาเนนิธุร้ิกัจิำ ตดิตามใหม้ก่ัาริปฏิบิตั ิและเปน็

แบบอย่างในกัาริปฏิิบัติตามหลักับริริษััที่ภิบาลและจำริริยาบริริณ

4.1.10 ส่งเสริิมให้พนักังานที่้กัริะดับม่จำิตสำานึกัในจำริิยธุริริม

และคั้ณธุริริม และปฏิิบัติตามหลักับริริษััที่ภิบาลจำริริยาบริริณ และ

นโยบายต่อต้านคัอร์ิริัปชั�นของบริิษััที่ พร้ิอมที่ั�งกัำากัับด้แลให้ม่

ริะบบกัาริคัวบคั้มภายใน และกัาริตริวจำสอบภายในที่่�เหมาะสมเพื�อ

ลดคัวามเส่�ยงด้านกัาริที่้จำริิตและกัาริใช้อำานาจำโดยไม่ชอบ ริวมที่ั�ง

ป้องกัันกัาริกัริะที่ำาผู้ิดกัฎหมาย

4.1.11 ด้แลผู้ลปริะโยชน์ของผู้้้ถืือห้้นที่ั�งริายใหญ่และริายย่อย

ตามสิที่ธิุอย่างเป็นธุริริม ตลอดจำนส่งเสริิมให้ผู้้้ถืือห้้นสามาริถืใช้

สิที่ธุิในกัาริด้แลริักัษัาผู้ลปริะโยชน์ของตนและกัำากัับด้แลให้บริิษััที่

เปิดเผู้ยข้อม้ลสำาคััญอย่างถื้กัต้อง คัริบถื้วน โปร่ิงใส ตริวจำสอบ

ได้ และที่ันเวลา

4.1.12 ตริะหนักัถืึงบที่บาที่หน้าที่่�คัวามริับผิู้ดชอบของ 

คัณะกัริริมกัาริ เคัาริพสิที่ธุิและปฏิิบัติต่อผู้้้ถืือห้้น และผู้้้ม่ส่วนได้

เส่ยที่้กัฝ่่ายอย่างเป็นธุริริมและโปริ่งใส กัำากัับด้แลให้ม่กัริะบวนกัาริ

และช่องที่างในกัาริรัิบและจัำดกัาริกัับข้อร้ิองเริ่ยนของผู้้้ที่่�ปริะสงค์ั

จำะแจ้ำงเบาะแสหรืิอผู้้้ม่ส่วนได้เส่ยที่้กัฝ่่ายอย่างม่ปริะสิที่ธุิผู้ล และ 

เปดิโอกัาสใหผู้้้ม้ส่ว่นไดเ้สย่ที่ก้ัฝ่า่ยสามาริถืตดิตอ่ ริอ้งเริย่นในเริื�อง

ที่่�อาจำเป็นปัญหากัับคัณะกัริริมกัาริได้โดยตริง

4.1.13 พิจำาริณาแผู้นพัฒนาผู้้้บริิหาริริะดับส้งและแผู้น

สืบที่อดกัริริมกัาริผู้้้จำัดกัาริใหญ่ และกัำากัับด้แลให้ม่กัาริปริะเมินผู้ล 

กัาริปฏิบิติังานของผู้้บ้ริหิาริริะดบัสง้ที่่�มป่ริะสทิี่ธุผิู้ลเปน็ปริะจำำาที่ก้ัปี 

และม่ริะบบกัาริพจิำาริณากัำาหนดคัา่ตอบแที่นแกัผู่้้บ้ริหิาริริะดบัสง้ที่่�

ริอบคัอบ โปริง่ใส สอดคัลอ้งกับัคัวามริบัผู้ดิชอบและผู้ลกัาริดำาเนนิ

งานเพื�อกั่อให้เกัิดแริงจำ้งใจำที่ั�งในริะยะสั�น และริะยะยาว

4.1.14 ปริะเมินผู้ลกัาริปฏิิบัติหน้าที่่�ของคัณะกัริริมกัาริเป็น

ปริะจำำาที่้กัปี โดยให้ม่กัาริปริะเมินผู้ลกัาริปฏิิบัติงานเป็น 3 แบบ คัือ  

ปริะเมนิกัาริปฏิบิตังิานของคัณะกัริริมกัาริโดยริวม (Entire Board) 

ปริะเมินตนเองเป็นริายบ้คัคัล (Self-Assessment) และปริะเมินผู้ล 

กัาริปฏิิบัติงานของปริะธุานกัริริมกัาริ ริวมที่ั�งติดตามผู้ลกัาริ

ปริะเมินของคัณะกัริริมกัาริ และคัณะกัริริมกัาริช้ดย่อยเพื�อ

พิจำาริณาริ่วมกัันในคัณะกัริริมกัาริ และที่บที่วนแบบปริะเมินผู้ล

กัาริปฏิิบัติหน้าที่่�ของกัริริมกัาริและกัริริมกัาริช้ดย่อยเป็นปริะจำำา

สมำ�าเสมอ

4.1.15 กัำากัับด้แลให้ม่กัริะบวนกัาริสริริหาและเลือกัตั�งบ้คัคัล

เปน็กัริริมกัาริอยา่งโปริง่ใส และมก่ัาริกัำาหนดคัา่ตอบแที่นกัริริมกัาริ

และกัริริมกัาริช้ดย่อยอย่างเหมาะสม

4.1.16 เข้าริ่วมปริะช้มคัณะกัริริมกัาริและกัาริปริะช้มผู้้้ถืือห้้น 

เว้นแต่ในกัริณ่ที่่�ม่เหต้ส้ดวิสัยโดยกัริริมกัาริที่่�ไม่สามาริถืเข้าริ่วม

ปริะช้มจำะต้องแจำ้งให้ปริะธุานกัริริมกัาริหริือเลขาน้กัาริบริิษััที่ที่ริาบ

ล่วงหน้ากั่อนกัาริปริะช้มเป็นเวลาอันสมคัวริ

4.1.17 พัฒนาคัวามริ้้คัวามสามาริถืในกัาริปฏิิบัติงาน

อย่างต่อเนื�อง เข้าอบริมหริือเข้าริ่วมในหลักัส้ตริที่่�เกั่�ยวข้องกัับ  

กัาริปฏิิบัติหน้าที่่�กัริริมกัาริหริือกิัจำกัริริมสัมมนาที่่�เป็นกัาริเพิ�มพ้น

คัวามริ้้ในกัาริปฏิิบัติงานอย่างต่อเนื�อง

	 คณะกรรมการชุุดย่่อย่	(Sub-Committee)

คัณะกัริริมกัาริจำะจัำดให้มค่ัณะกัริริมกัาริชด้ย่อยต่างๆ เพื�อช่วย

ศกึัษัาและกัลั�นกัริองงานตามคัวามจำำาเปน็ โดยเฉพาะในกัริณท่ี่่�ตอ้ง

อาศัยคัวามเป็นกัลางในกัาริวินิจำฉัย และกัำาหนดนโยบาย บที่บาที่ 

หน้าที่่�ริับผู้ิดชอบ กัริะบวนกัาริที่ำางาน เช่น กัาริดำาเนินกัาริปริะช้ม

และกัาริริายงานต่อคัณะกัริริมกัาริไว้อย่างชัดเจำน ซึ่ึ�งปัจำจำ้บันน่�

คัณะกัริริมกัาริได้แต่งตั�งคัณะกัริริมกัาริช้ดย่อยไว้ที่ั�งหมด 3 ช้ด

ด้วยกัันดังน่�

1. คัณะกัริริมกัาริตริวจำสอบ

2. คั ณะกัริริมกัาริบริิหาริ

3. คั ณะกัริริมกัาริสริริหาและพิจำาริณาคั่าตอบแที่น

4.2 ขอบเขตอำ�น�จหน��ที่่�ของคณะกรรมก�รตรวจส่อบ

4.2.1 สอบที่านให้บริิษััที่ม่ริายงานที่างกัาริเงินอย่างถ้ืกัต้อง

และเพ่ยงพอ

4.2.2 สอบที่านให้บริิษััที่ม่ริะบบคัวบค้ัมภายใน (Internal 

Control) และริะบบกัาริตริวจำสอบภายใน (Internal Audit) ที่่�เหมาะสม 

และม่ปริะสิที่ธุิผู้ล

4.2.3 พิจำาริณาคัวามเป็นอิสริะของหน่วยงานตริวจำสอบ

ภายใน ตลอดจำนให้คัวามเห็นชอบในกัาริพิจำาริณาแต่งตั�งโยกัย้าย  

เลกิัจ้ำางหวัหนา้หนว่ยงานตริวจำสอบภายใน หริอืหนว่ยงานอื�นใดที่่� 

ริับผู้ิดชอบเกั่�ยวกัับกัาริตริวจำสอบภายใน
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4.2.4 สอบที่านให้บริิษััที่ปฏิิบัติตามกัฎหมายว่าด้วย 

หลักัที่ริัพย์และตลาดหลักัที่ริัพย์ ข้อกัำาหนดของตลาดหลักัที่ริัพย์

แห่งปริะเที่ศไที่ย และกัฎหมายที่่�เกั่�ยวข้องกัับธุ้ริกัิจำของบริิษััที่

4.2.5 พิจำาริณาคััดเลือกัเสนอแต่งตั�งบ้คัคัลซึึ่�งม่คัวามเป็น

อสิริะเพื�อที่ำาหนา้ที่่�เปน็ผู้้ส้อบบญัชข่องบริษิัทัี่ และเสนอคัา่ตอบแที่น

ของบค้ัคัลดงักัลา่ว ริวมที่ั�ง เขา้ริว่มปริะชม้กับัผู้้ส้อบบญัช ่โดยไมม่่

ฝ่่ายจำัดกัาริเข้าริ่วมปริะช้มด้วยอย่างน้อยปีละ 1 คัริั�ง

4.2.6 พิจำาริณาริายกัาริที่่�เกั่�ยวโยงกััน หริือริายกัาริที่่�อาจำม่

คัวามขดัแยง้ที่างผู้ลปริะโยชน ์ใหเ้ปน็ไปตามกัฎหมายและขอ้กัำาหนด

ของตลาดหลกััที่ริพัยแ์หง่ปริะเที่ศไที่ย ที่ั�งน่� เพื�อให้มั�นใจำวา่ริายกัาริ

ดังกัล่าวสมเหต้สมผู้ลและเป็นปริะโยชน์ส้งส้ดต่อบริิษััที่

4.2.7 จำัดที่ำาริายงานของคัณะกัริริมกัาริตริวจำสอบ โดยเปิด

เผู้ยไว้ในริายงานปริะจำำาปีของบริิษััที่ ซึึ่�งริายงานดังกัล่าวต้องลง

นามโดยปริะธุานกัริริมกัาริตริวจำสอบและต้องปริะกัอบด้วยข้อม้ล

อย่างน้อย ดังต่อไปน่�

(กั) คัวามเห็นเกั่�ยวกัับคัวามถื้กัต้อง คัริบถื้วน เป็นที่่�เชื�อถืือได้

ของริายงานที่างกัาริเงินของบริิษััที่

(ข) คัวามเห็นเกั่�ยวกัับคัวามเพ่ยงพอของริะบบคัวบคั้มภายใน

ของบริิษััที่

(คั) คัวามเหน็เกั่�ยวกับักัาริปฏิบิตัติามกัฎหมายว่าด้วยหลกััที่ริพัย์ 

และตลาดหลักัที่รัิพย์ ข้อกัำาหนดของตลาดหลักัที่รัิพย์ 

หริือกัฎหมายที่่�เกั่�ยวข้องกัับธุ้ริกัิจำของบริิษััที่

(ง) คัวามเห็นเกั่�ยวกัับคัวามเหมาะสมของผู้้้สอบบัญช่

(จำ) คัวามเห็นเกั่�ยวกัับริายกัาริท่ี่�อาจำม่คัวามขัดแย้งที่างผู้ล

ปริะโยชน์

(ฉ) จำำานวนกัาริปริะชม้คัณะกัริริมกัาริตริวจำสอบและกัาริเขา้ริว่ม

ปริะช้มของกัริริมกัาริตริวจำสอบแต่ละคัน

(ช) คัวามเหน็หริอืขอ้สงัเกัตโดยริวมที่่�คัณะกัริริมกัาริตริวจำสอบ

ได้ริับจำากักัาริปฏิิบัติหน้าที่่�ตามกัฎบัตริ (charter)

(ซึ่) ริายกัาริอื�นที่่�เห็นว่าผู้้ถ้ือืห้้นและผู้้ล้งที่น้ที่ั�วไปคัวริที่ริาบ ภาย

ใตข้อบเขตหนา้ที่่�และคัวามริบัผู้ดิชอบที่่�ไดร้ิบัมอบหมายจำากั

คัณะกัริริมกัาริ

4.2.8 ในกัาริปฏิิบัติหน้าที่่�ของคัณะกัริริมกัาริตริวจำสอบ หากั

พบหริอืมข่อ้สงสยัวา่มร่ิายกัาริหริอืกัาริกัริะที่ำาดงัตอ่ไปน่� ซึ่ึ�งอาจำม่

ผู้ลกัริะที่บอยา่งมน่ยัสำาคัญัต่อฐานะกัาริเงนิและผู้ลกัาริดำาเนนิงาน

ของบริิษััที่ให้คัณะกัริริมกัาริตริวจำสอบริายงานต่อคัณะกัริริมกัาริ

เพื�อดำาเนินกัาริปริับปริ้งแกั้ไขภายในเวลาที่่�คัณะกัริริมกัาริตริวจำ

สอบเห็นสมคัวริ

(กั) ริายกัาริที่่�เกัิดคัวามขัดแย้งที่างผู้ลปริะโยชน์

(ข) กัาริที่จ้ำริิตหรืิอสิ�งผิู้ดปกัติหรืิอมค่ัวามบกัพร่ิองที่่�สำาคัญัใน

ริะบบคัวบคั้มภายใน

(คั) กัาริฝ่า่ฝ่นืกัฎหมายว่าดว้ยหลกััที่ริพัยแ์ละตลาดหลกััที่รัิพย์  

ข้อกัำาหนดของตลาดหลักัที่รัิพย์แห่งปริะเที่ศไที่ยหรืิอ 

กัฎหมายที่่�เกั่�ยวข้องกับัธุร้ิกัจิำของบริษิัทัี่ หากัคัณะกัริริมกัาริ 

หริือผู้้้บริิหาริ ไม่ดำาเนินกัาริให้ม่กัาริปริับปริ้งแกั้ไขภายใน

เวลาที่่�กัำาหนด กัริริมกัาริตริวจำสอบริายใดริายหนึ�งอาจำ

ริายงานว่ามร่ิายกัาริหรืิอกัาริกัริะที่ำาดังกัล่าวต่อสำานกัังาน 

กั.ล.ต. หริือ ตลาดหลักัที่ริัพย์แห่งปริะเที่ศไที่ย

4.2.9 สนับสน้นและติดตามให้บริิษััที่ม่ริะบบกัาริบริิหาริ 

คัวามเส่�ยงอย่างม่ปริะสิที่ธุิภาพ

4.2.10 ปรัิบปริง้และแก้ัไขกัฎบตัริคัณะกัริริมกัาริตริวจำสอบและ

นำาเสนอต่อคัณะกัริริมกัาริเพื�อพิจำาริณาอน้มัติ

4.2.11 เสนอและที่บที่วนนโยบายกัาริกัำากัับด้แลกัิจำกัาริของ

บริิษััที่ปริะจำำาปีและให้คัำาแนะนำาเพื�อให้คัณะกัริริมกัาริพิจำาริณา

4.2.12 ใหค้ัำาแนะนำาเกั่�ยวกับัแนวที่างปฏิบิตัทิี่่�ดใ่นกัาริกัำากับัดแ้ล

กัิจำกัาริเพื�อให้คัณะกัริริมกัาริพิจำาริณา

4.2.13 กัำากัับด้แลกัาริปฏิิบัติตามกัฎหมายและริะเบ่ยบของ

บริิษััที่ และ

4.2.14 ปฏิิบัติกัาริอื�นใดตามที่่�คัณะกัริริมกัาริของบริิษััที่มอบ

หมาย ด้วยคัวามเห็นชอบจำากัคัณะกัริริมกัาริตริวจำสอบโดยอาศัย

อำานาจำตามข้อบังคัับของบริิษััที่และกัฎหมาย

4.3 ขอบเขตอำ�น�จหน��ที่่�ของคณะกรรมก�รบริห�ร

4.3.1 กัำาหนดนโยบาย เป้าหมาย กัลย้ที่ธุ์ แผู้นกัาริดำาเนินงาน 

งบปริะมาณปริะจำำาปี และอำานาจำกัาริบริิหาริงานต่างๆ ของบริิษััที่ 

เพื�อเสนอให้คัณะกัริริมกัาริอน้มัติ

4.3.2 คัวบคั้ม ด้แลกัาริดำาเนินธุ้ริกิัจำของกัล้่มบริิษััที่ให้เป็น

ไปตามนโยบาย เป้าหมาย กัลย้ที่ธุ์ แผู้นกัาริดำาเนินงาน และ

งบปริะมาณปริะจำำาปีที่่�ได้ริับอน้มัติจำากัคัณะกัริริมกัาริอย่างม่

ปริะสทิี่ธุภิาพและสอดคัลอ้งกัับสภาพธุร้ิกิัจำที่่�เปล่�ยนแปลงไปในแตล่ะ

ช่วงเวลา ริวมถืึงให้คัำาปริึกัษัาและคัำาแนะนำากัาริบริิหาริจำัดกัาริแกั่ 

ผู้้้บริิหาริริะดับส้ง

4.3.3 พจิำาริณาอนมั้ตกิัาริใช้จำา่ยเงินเพื�อกัาริลงที่น้ กัาริจัำดที่ำา 
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ธุ้ริกัริริมที่างกัาริเงินกัับสถืาบันกัาริเงินเพื�อกัาริเปิดบัญช่กั้้ยืม 

จำำานำา จำำานอง คัำ�าปริะกัันและธุ้ริกัริริมอื�นใด ริวมถืึงกัาริซึ่ื�อขาย  

จำดที่ะเบย่นกัริริมสิที่ธุิ�ที่่�ดนิ จำดที่ะเบย่นอื�นใดที่่�เก่ั�ยวข้องเพื�อกัาริที่ำา

ธุ้ริกัริริมตามปกัติของบริิษััที่ ภายใต้อำานาจำวงเงินที่่�ได้กัำาหนดไว้

4.3.4 กัำาหนดโคัริงสริ้างองคั์กัริและกัาริบริิหาริจำัดกัาริที่่�ม่

ปริะสิที่ธิุภาพ โดยคัริอบคัล้มที่ั�งเริื�องกัาริคััดเลือกั กัาริฝ่ึกัอบริม 

กัาริวา่จำา้ง และกัาริเลกิัจำา้งพนกัังานบริษิัทัี่ที่่�เปน็คัณะผู้้บ้ริหิาริหริอื

ผู้้บ้ริหิาริริะดบัสง้ โดยอาจำมอบหมายใหก้ัริริมกัาริผู้้จั้ำดกัาริใหญข่อง

บริิษััที่ หรืิอกัริริมกัาริผู้้้จำัดกัาริของบริิษััที่ย่อยเป็นผู้้้ม่อำานาจำแที่น

บริิษััที่ที่่�จำะลงนามในสัญญาจำ้างแริงงาน

4.3.5 กัำากัับด้แลและอน้มัติเริื�องที่่�เกั่�ยวกัับกัาริดำาเนินงานของ

บริิษััที่ และอาจำแต่งตั�งหริือมอบหมายให้บ้คัคัลใดบ้คัคัลหนึ�ง หริือ

หลายคันกัริะที่ำากัาริอย่างหนึ�งอย่างใดแที่นคัณะกัริริมกัาริบริิหาริ

ตามที่่�เห็นสมคัวริได้ โดยคัณะกัริริมกัาริบริิหาริสามาริถืยกัเลิกั 

เปล่�ยนแปลง หริือแกั้ไขอำานาจำนั�นๆ ได้

ที่ั�งน่� กัาริมอบหมายอำานาจำหน้าที่่�และคัวามรัิบผิู้ดชอบของ

คัณะกัริริมกัาริบริิหารินั�น จำะไม่ม่ลักัษัณะเป็นกัาริมอบอำานาจำหริือ

มอบอำานาจำชว่ง ที่่�ที่ำาใหค้ัณะกัริริมกัาริบริหิาริหริอืผู้้ร้ิบัมอบอำานาจำ

จำากัคัณะกัริริมกัาริบริหิาริสามาริถือน้มัตริิายกัาริที่่�ตนหรืิอบค้ัคัล

ที่่�อาจำม่คัวามขัดแย้ง ม่ส่วนได้เส่ย หริืออาจำม่คัวามขัดแย้งที่างผู้ล

ปริะโยชน์อื�นใดกัับบริิษััที่หริือบริิษััที่ย่อยของบริิษััที่ ตามที่่�นิยามไว้

ในปริะกัาศคัณะกัริริมกัาริกัำากับัหลักัที่รัิพย์และตลาดหลักัที่รัิพย์ ซึึ่�ง

กัาริอนม้ตัริิายกัาริในลกััษัณะดงักัลา่วจำะตอ้งเสนอตอ่ที่่�ปริะชม้คัณะ

กัริริมกัาริ และ/หริือที่่�ปริะช้มผู้้้ถืือห้้น (แล้วแต่กัริณ่) เพื�อพิจำาริณา

อน้มัติริายกัาริดังกัล่าว ตามที่่�ข้อบังคัับของบริิษััที่และบริิษััที่ย่อย

ของบริษิัทัี่ หรืิอกัฎหมายที่่�เก่ั�ยวขอ้งกัำาหนด ยกัเว้นเป็นกัาริอนมั้ติ

ริายกัาริที่่�มเ่งื�อนไขปกัตทิี่างธุร้ิกัจิำที่่�มก่ัาริกัำาหนดขอบเขตที่่�ชดัเจำน

4.3.6 พิจำาริณากัลั�นกัริองงานที่้กัปริะเภที่ที่่� เสนอต่อ 

คัณะกัริริมกัาริ ยกัเว้นงานที่่�อย่้ภายใต้อำานาจำหน้าที่่�คัวามริบัผู้ดิชอบ 

และ/หริือ เป็นอำานาจำของคัณะกัริริมกัาริช้ดย่อยอื�นของบริิษััที่ที่่�

จำะเป็นผู้้้พิจำาริณากัลั�นกัริองเพื�อนำาเสนอคัณะกัริริมกัาริโดยตริง

4.3.7 ปฏิิบัติหน้าที่่�อื�นใดตามที่่�คัณะกัริริมกัาริมอบหมาย

4.4 ขอบเขตอำ�น�จหน��ที่่�ของคณะกรรมก�รส่รรห�และ

พิจ�รณ�ค่�ตอบแที่น

	 ด้านการสรรหา

4.4.1 กัำาหนดนโยบายและหลักัเกัณฑ์์ในกัาริสริริหาคัณะ

กัริริมกัาริและคัณะกัริริมกัาริช้ดย่อย

4.4.2 พิจำาริณาโคัริงสร้ิาง ขนาด และองค์ัปริะกัอบของคัณะ

กัริริมกัาริและคัณะกัริริมกัาริช้ดย่อยให้ม่คัวามเหมาะสมกัับธุ้ริกิัจำ

ของบริิษััที่

4.4.3 พิจำาริณากัำาหนดคั้ณสมบัติของผู้้้ที่่�ดำาริงตำาแหน่ง

กัริริมกัาริ โดยคัำานึงถืึงคัวามหลากัหลายที่างด้านคัวามร้้ิ คัวาม

เช่�ยวชาญ ที่ักัษัะ และปริะสบกัาริณ์ที่่�เป็นปริะโยชน์ต่อกัาริดำาเนิน

ธุ้ริกัิจำของบริิษััที่

4.4.4 พิจำาริณาคััดเลือกักัริริมกัาริที่่�ม่คั้ณสมบัติเหมาะสม 

เป็นกัริริมกัาริในคัณะกัริริมกัาริและคัณะกัริริมกัาริช้ดย่อย เพื�อ

เสนอคัณะกัริริมกัาริพิจำาริณาแต่งตั�งตามคัวามเหมาะสมหรืิอเมื�อ

ม่ตำาแหน่งว่างลง

4.4.5 พจิำาริณาที่บที่วนแผู้นกัาริสบืที่อดตำาแหนง่ (Succession 

Plan) ในตำาแหนง่กัริริมกัาริผู้้จั้ำดกัาริใหญ่และผู้้บ้ริหิาริริะดับสง้ของ

บริษัิัที่ พร้ิอมที่ั�งริายชื�อผู้้ท้ี่่�เหมาะสมที่่�จำะได้ริบักัาริพิจำาริณาสืบที่อด

ตำาแหนง่ อยา่งสมำ�าเสมอ เพื�อเตริย่มคัวามพริอ้มใหม้ผู่้้ส้บืที่อดงาน

เพื�อให้กัาริบริิหาริงานของบริิษััที่ดำาเนินไปอย่างต่อเนื�อง

4.4.6 ปฏิิบัติหน้าที่่�อื�นใดตามที่่�คัณะกัริริมกัาริมอบหมาย

	 ด้านการพิิจารณาค่าตอบแทน

4.4.7 เสนอคัวามเห็นต่อคัณะกัริริมกัาริเก่ั�ยวกัับโคัริงสร้ิางและ

องคั์ปริะกัอบคั่าตอบแที่นสำาหริับกัริริมกัาริเป็นปริะจำำาที่้กัปี

4.4.8 เสนอหลักัเกัณฑ์ก์ัาริพิจำาริณาค่ัาตอบแที่นอย่างเหมาะสม 

กับัหนา้ที่่�คัวามริบัผู้ดิชอบของกัริริมกัาริ โดยเชื�อมโยงคัา่ตอบแที่น

กัับผู้ลกัาริปริะเมิน แผู้นธุ้ริกิัจำ และผู้ลกัาริดำาเนนิงานของบริษิัทัี่โดย

ริวม นำาเสนอใหค้ัณะกัริริมกัาริเปน็ผู้้พ้จิำาริณาเพื�อใหค้ัวามเหน็ชอบ 

กั่อนนำาเสนอต่อที่่�ปริะช้มสามัญผู้้้ถืือห้้นเพื�อพิจำาริณาอน้มัติ

4.4.9 พิจำาริณาคั่าตอบแที่นพิเศษัให้กัับกัริริมกัาริตาม 

คัวามเหมาะสม ภายในวงเงินที่่�ได้ริับอน้มัติจำากัที่่�ปริะช้มผู้้้ถืือห้้น

4.4.10 เสนอหลักัเกัณฑ์ก์ัาริจ่ำายโบนัส กัาริปรัิบอัตริาเงินเดือน 

ของผู้้้บริิหาริริะดับส้ง ผู้้้บริิหาริและพนักังาน ให้คัณะกัริริมกัาริ

พิจำาริณาอน้มัติ

4.4.11 ปฏิิบัติหน้าที่่�อื�นใดตามที่่�คัณะกัริริมกัาริมอบหมาย

หมวดที่่� 5 นโยบายและจรรยาบรรณเก่�ยวกับ
การบริหารและพััฒนาที่รัพัยากรบ้ค่ค่ล

กัริริมกัาริและผู้้้บริิหาริตริะหนักัด่ว่าพนักังานเป็นที่ริัพยากัริที่่�

ม่คั่ามากัที่่�ส้ดของบริิษััที่และเป็นปัจำจัำยสำาคััญที่่�จำะนำาคัวามสำาเริ็จำ

และกัาริเติบโตอย่างยั�งยืนมาส้่บริิษััที่ กัริริมกัาริและผู้้้บริิหาริจึำงม่

แนวที่างปฏิิบัติดังน่�
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1. กัริริมกัาริและผู้้้บริิหาริจำะบริิหาริค่ัาตอบแที่นพนักังานให้เกิัด 

คัวามเป็นธุริริมและเสมอภาคัโดยคัำานึงถึืงคัวามร้้ิคัวาม

สามาริถื ปริะสบกัาริณ์ คัวามรัิบผู้ดิชอบและผู้ลกัาริปฏิบัิตงิาน

ของพนักังานแต่ละคัน

2. กัริริมกัาริและผู้้บ้ริหิาริจำะจำดัวางริะบบกัาริบริหิาริงานบค้ัคัลเพื�อ

ให้ม่คัวามสะดวกัริวดเริ็วและคัล่องตัวในกัาริที่ำางาน

3. กัริริมกัาริและผู้้้บริิหาริจำะส่งเสริิมและสนับสน้นให้พนักังาน 

หมั�นศึกัษัาหาคัวามริ้้ใหม่ๆ เพิ�มเติม ริวมที่ั�งให้พนักังานได้ริับ

กัาริอบริมที่ั�งภายในและภายนอกัเพื�อพัฒนาตนเองอย้่เป็น

ปริะจำำาเพื�อเสริมิสร้ิางปริะสิที่ธุภิาพและปริะสิที่ธุผิู้ลในกัาริที่ำางาน

4. กัริริมกัาริและผู้้้บริิหาริจำะส่งเสริิมและสนับสน้นให้พนักังาน

ม่คั้ณภาพช่วิตในกัาริที่ำางานที่่�ด่ ม่คัวามปลอดภัยและม่ 

ส้ขอนามัยที่่�ด่

5. กัริริมกัาริและผู้้้บริิหาริจำะส่งเสริิมและสนับสน้นในกัาริริักัษัา

บ้คัลากัริที่่�ม่ศักัยภาพไว้กัับบริิษััที่ พนักังานที่่�ม่คัวาม

สามาริถืและม่ศักัยภาพส้งในกัาริที่ำางานจำะได้ริับโอกัาสที่่�ด่และ 

คัวามกั้าวหน้าในสายอาช่พ หริือ Career Path

หมวดที่่� 6 นโยบายและจรรยาบรรณเก่�ยวกับ
รายการที่างบัญ่ชุ่และการเงิน

1. กัาริบันทึี่กัริายกัาริที่างบัญช่และกัาริเงินจำะต้องถื้กัต้องคัริบ

ถื้วนตามคัวามเป็นจำริิงและตริวจำสอบได้

2. กัาริบันทึี่กัริายกัาริที่างบัญช่และกัาริเงินจำะต้องม่เอกัสาริ 

หลักัฐานท่ี่�เพ่ยงพอเพื�อปริะกัอบกัาริบันที่ึกัริายกัาริให้ถื้กัต้อง

คัริบถื้วนตามคัวามเป็นจำริิง

3. บ้คัลากัริด้านบัญช่จำะต้องปฏิิบัติตามกัฎหมายและข้อบังคัับ

ท่ี่�เกั่�ยวข้องเพื�อให้กัาริจำัดที่ำาบัญช่และกัาริบันที่ึกัริายกัาริที่าง

บัญช่และกัาริเงินเป็นไปอย่างถื้กัต้องคัริบถื้วน

หมวดที่่� 7 นโยบายและจรรยาบรรณเก่�ยวกับ
การค่วบค่้มภัายใน

บริิษััที่กัำาหนดให้ม่ริะบบกัาริคัวบคั้มภายในที่่�ด่ม่ปริะสิที่ธุิภาพ 

อย้่ในริะดับคัวามเส่�ยงที่่�ยอมริับได้และเหมาะสมกัับสถืานกัาริณ์

ตา่งๆ ที่่�เกัดิขึ�น โดยมก่ัาริติดตามปริะเมนิผู้ลเปน็ริะยะๆ เพื�อปริบัปริง้

ให้มาตริกัาริคัวบคั้มต่างๆ ม่คัวามเหมาะสมกัับสถืานกัาริณ์และ

สภาพแวดล้อมที่่�แปริเปล่�ยนไป ดังนั�น บริิษััที่จึำงม่แนวที่างปฏิิบัติ

สำาหริับนโยบายและจำริริยาบริริณดังต่อไปน่�

1. ให้ผู้้้บริิหาริและพนักังานตริะหนักัถืึงคัวามสำาคััญของกัาริ

คัวบคั้มภายใน

2. กัำาหนดมาตริฐาน ริป้แบบ และวธิุก่ัาริคัวบคัม้ภายในที่่�เหมาะสม

กัับสถืานกัาริณ์ต่างๆ ที่่�เกัิดขึ�น

3. ให้ผู้้้บริิหาริและพนักังานจำัดกัาริให้เกัิดคัวามสมด้ลริะหว่าง 

คัวามคัล่องตัวในกัาริปฏิิบัติงานกัับริะดับคัวามเพ่ยงพอของ

กัาริคัวบคั้มภายในที่่�ม่ปริะสิที่ธุิภาพ และได้ริับปริะโยชน์คั้้มคั่า

กัับคั่าใช้จำ่ายในกัาริคัวบคั้มภายใน

4. บ้คัลากัริที่้กัริะดับต้องให้คัวามสำาคััญกัับกัาริปฏิิบัติตาม

มาตริกัาริคัวบคั้มภายในที่้กัมาตริกัาริที่่�บริิษััที่จำัดให้ม่ขึ�น

หมวดที่่� 8 นโยบายและจรรยาบรรณเก่�ยวกับ
การที่ำารายการที่่�เก่�ยวโยงกัน

บริิษััที่จำะพิจำาริณากัาริดำาเนินกัาริเกั่�ยวกัับริายกัาริที่่�เกั่�ยวโยง

กัันอย่างถื้กัต้องและโปริ่งใส และจำะเปิดเผู้ยข้อม้ลเริื�องดังกัล่าว

อย่างเพ่ยงพอ บริิษััที่จำึงแนวที่างปฏิิบัติดังน่�

1. กัริริมกัาริ ผู้้้บริิหาริ และพนักังานต้องแจ้ำงให้บริิษััที่ที่ริาบถึืง

คัวามสัมพันธุ์หริือริายกัาริที่่�เก่ั�ยวโยงกัันในกิัจำกัาริที่่�อาจำก่ัอให้

เกัิดคัวามขัดแย้งที่างผู้ลปริะโยชน์กัับบริิษััที่

2. กัริริมกัาริ ผู้้้บริิหาริ และพนักังานจำะที่ำาริายกัาริที่่�เกั่�ยวโยงกััน

ได้กั็ต่อเมื�อได้ริับอน้มัติจำากัที่่�ปริะช้มคัณะกัริริมกัาริซึ่ึ�งจำะต้อง

ไม่ม่กัริริมกัาริหรืิอผู้้้บริิหาริที่่�ม่ผู้ลปริะโยชน์เก่ั�ยวข้องเข้าริ่วม

พิจำาริณาอน้มัติริายกัารินั�นด้วย และต้องไม่ม่ข้อกัำาหนดและ

เงื�อนไขเป็นกัริณ่พิเศษัที่่�ผู้ิดไปจำากักัริณ่ปกัติที่ั�วไป

3. ในกัริณ่ที่่�ม่ริายกัาริเก่ั�ยวโยงกัันที่่�อย้่ภายใต้กัาริอน้มัติของ 

ฝ่่ายจำัดกัาริ หน่วยงานที่่� เก่ั�ยวข้องจำะต้องนำาเสนอเริื�อง 

ดังกัล่าวให้คัณะกัริริมกัาริตริวจำสอบสอบที่านคัวามสมเหต ้

สมผู้ลของริายกัาริดังกัล่าว

4. ในกัริณ่ที่่�ม่ริายกัาริเก่ั�ยวโยงกัันที่่�อย้่ภายใต้กัาริอน้มัติของ

คัณะกัริริมกัาริหริือผู้้้ถืือห้้น หน่วยงานที่่�เกั่�ยวข้องจำะต้องนำา

เสนอเริื�องดังกัล่าวให้คัณะกัริริมกัาริตริวจำสอบที่ำากัาริสอบ

ที่านคัวามสมเหต้สมผู้ลของริายกัาริดังกัล่าว และเสนอให้ 

คัณะกัริริมกัาริ หรืิอที่่�ปริะช้มผู้้้ถืือห้้นพิจำาริณาอน้มัติ แล้วแต่

กัริณ่

5. บริิษััที่จำะเปิดเผู้ยริายกัาริเกั่�ยวโยงกัันไว้ในแบบแสดงริายกัาริ

ข้อม้ลปริะจำำาปี (แบบ 56-1) และริายงานปริะจำำาปี (แบบ 56-2) 

หริือแบบริายงานอื�น แล้วแต่กัริณ่
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6. กัำาหนดให้ม่กัาริสอบที่านริายกัาริที่่�เก่ั�ยวโยงกัันตามแผู้นงาน

ตริวจำสอบโดยหน่วยงานตริวจำสอบภายในซึึ่�งต้องริายงาน 

ตอ่คัณะกัริริมกัาริตริวจำสอบ และม่มาตริกัาริคัวบคัม้ ตริวจำสอบ 

ด้แลให้ม่กัาริส้่มสอบที่านว่าม่กัาริที่ำาริายกัาริจำริิง ถื้กัต้องตริง

ตามสัญญาหริือนโยบายหริือเงื�อนไขที่่�กัำาหนดไว้

หมวดที่่� 9 นโยบายและจรรยาบรรณเก่�ยวกับ
การติ่อติ�านการที่้จริติค่อร์รัปชุั�น

บริิษััที่ม่นโยบายต่อต้านกัาริที่้จำริิตคัอริ์ริัปชั�นที่้กัริ้ปแบบ โดย

กัริริมกัาริ ผู้้้บริิหาริ และพนักังานที่้กัคันจำะไม่เข้าม่ส่วนเกั่�ยวข้อง 

หริือม่ส่วนร่ิวมในกัาริที่้จำริิตคัอริ์ริัปชั�นใดๆ จำะไม่ติดสินบนหริือ 

ริับสินบนหรืิอแสวงหาปริะโยชน์ใดๆ โดยไม่ชอบด้วยกัฎหมายและ

ศ่ลธุริริมอันด่ในท้ี่กัร้ิปแบบไม่ว่าโดยที่างตริงหริือที่างอ้อม และจัำ 

ดให้ม่กัาริสอบที่านกัาริปฏิิบัติตามนโยบายต่อต้านคัอริ์ริัปชั�นอย้่

เป็นปริะจำำา ดังนั�น บริิษััที่จึำงม่แนวที่างปฏิิบัติสำาหริับนโยบายและ

จำริริยาบริริณดังต่อไปน่�

1. กัริริมกัาริ ผู้้้บริิหาริ และพนักังานที่้กัริะดับต้องปฏิิบัติตาม

นโยบายกัาริต่อต้านคัอร์ิริัปชั�น โดยจำะไม่ม่ส่วนเก่ั�ยวข้องหรืิอ

ม่ส่วนริ่วมกัับกัาริที่้จำริิตคัอริ์ริัปชั�นไม่ว่าโดยที่างตริงหริือที่าง

อ้อม

2. พนักังานของบริิษััที่ที่้กัริะดับจำะต้องตริะหนักัว่ากัาริที่้จำริิต

คัอริ์ริัปชั�นเป็นสิ�งที่่�ยอมรัิบไม่ได้ในวัฒนธุริริมองค์ักัริของ

บริิษััที่

3. พนักังานผู้้้ม่ส่วนเกั่�ยวข้องหรืิอม่ส่วนริ่วมกัับกัาริที่้จำริิต

คัอริ์ริัปชั�นจำะต้องได้ริับโที่ษัที่างวินัยและตามกัฎหมาย

4. หากัพนักังานคันใดพบเห็นกัาริกัริะที่ำาที่่�อาจำเข้าข่ายที่้จำริิต

คัอริ์ริัปชั�นที่่�เกั่�ยวข้องกัับบริิษััที่ พนักังานจำะต้องแจำ้งให้บริิษััที่

ที่ริาบโดยไม่ชักัช้าและให้คัวามร่ิวมมือในกัาริตริวจำสอบข้อเท็ี่จำ

จำริิงต่างๆ ที่่�เกั่�ยวข้อง

ที่ั�งน่� บริิษััที่จำะเกั็บเริื�องกัาริแจำ้งเบาะแสและชื�อของผู้้้แจำ้งไว้เป็น

คัวามลบัเพื�อคัวามปลอดภัยในชวิ่ตและที่รัิพย์สินของผู้้แ้จำง้เบาะแส

หมวดที่่� 10 นโยบายและจรรยาบรรณ 
เก่�ยวกับการไม่ละเมิดที่รัพัย์สินที่างปัญ่ญ่า

บริิษััที่ม่นโยบายและจำริริยาบริริณไม่สนับสน้นกัาริดำาเนินกัาริ

ใดๆ อนัมล่กััษัณะเปน็กัาริละเมดิที่ริพัยส์นิที่างปญัญาตามแนวที่าง

ปฏิิบัติดังน่�

1. ผู้ลงานที่่�เกัิดจำากักัาริปฏิิบัติงานตามหน้าที่่�ของผู้้้บริิหาริและ

พนักังานจำะเป็นที่ริัพย์สินที่างปัญญาของบริิษััที่

2. บริิษััที่ไม่อน้ญาตให้พนักังานนำาผู้ลงานหริือซึ่อฟัต์แวริ์หริือ

โปริแกัริมคัอมพิวเตอร์ิใดๆ ที่่�ละเมิดที่รัิพย์สินที่างปัญญามา

ใช้ในงานของบริิษััที่

หมวดที่่� 11 นโยบายและจรรยาบรรณ 
เก่�ยวกับการไม่ละเมิดสิที่ธิมน้ษัยชุน

บริิษััที่ม่นโยบายและจำริริยาบริริณไม่ละเมิดสิที่ธุิมน้ษัยชนโดย

บริิษััที่จำะไม่กัริะที่ำากัาริใดๆ อันเป็นกัาริก่ัดกัันหริือเลือกัปฏิิบัติกัับ

บค้ัคัลอันเนื�องมาจำากัเพศ เชื�อชาติ ศาสนา สถืานะของบค้ัคัล ฐานะ

ที่างเศริษัฐกัจิำหริอืสงัคัม ฯลฯ และจำะนำานโยบายและจำริริยาบริริณดงั

กัล่าวมาใช้ในกัาริจำ้างงาน กัาริมอบหมายงาน กัาริเลื�อนตำาแหน่ง 

และกัาริให้คั่าตอบแที่นในกัาริที่ำางาน

บริิษััที่ต่อต้านกัาริกัริะที่ำาใดอันเป็นกัาริแสวงหาผู้ลปริะโยชน์

จำากักัาริคั้ามน้ษัย์ กัาริใช้แริงงานเด็กัซึ่ึ�งม่อาย้ตำ�ากัว่าเกัณฑ์์ที่่�

กัฎหมายแริงงานกัำาหนดไว้ และจำะไม่ที่ำาธุร้ิกัริริมกับับค้ัคัลใดที่่�ละเมิด

สิที่ธุิมน้ษัยชนดังกัล่าว

หมวดที่่� 12 นโยบายและจรรยาบรรณ 
เก่�ยวกับการแจ�งเบาะแส

หากัพนักังานคันใดพบเห็นกัาริกัริะที่ำาที่่�อาจำเข้าข่ายที่้จำริิต

คัอริ์ริัปชั�นที่่�เกั่�ยวข้องกัับบริิษััที่ พนักังานจำะต้องแจำ้งให้บริิษััที่

ที่ริาบโดยไม่ชักัช้าและให้คัวามร่ิวมมือในกัาริตริวจำสอบข้อเที่็จำจำริิง

ต่างๆ ที่่�เกั่�ยวข้อง

ที่ั�งน่� บริิษััที่จำะเกั็บเริื�องกัาริแจำ้งเบาะแสและชื�อของผู้้้แจำ้งไว้เป็น

คัวามลับเพื�อคัวามปลอดภัยในชว่ติและที่รัิพยส์นิของผู้้แ้จำง้เบาะแส

หมวดที่่� 13 นโยบายและจรรยาบรรณ 
เก่�ยวกับค่วามปลอดภััย อาชุ่วอนามัยและ
สภัาพัแวดล�อมในการที่ำางาน

บริิษััที่ม่คัวามห่วงใยต่อคัวามปลอดภัยในช่วิต และส้ขอนามัย

ของพนักังานที่้กัคัน บริิษััที่จึำงแสดงเจำตนาริมณ์อย่างแน่วแน่ที่่�

จำะส่งเสริิม และสริ้างสริริค์ัให้ม่กัาริที่ำางานอย่างปลอดภัย โดย

ถืือว่าคัวามปลอดภัยในกัาริที่ำางานเป็นคัวามปริาริถืนาอย่างยิ�ง

ของบริิษััที่ ดังนั�น บริิษััที่จึำงเห็นสมคัวริให้ม่กัาริดำาเนินงานด้าน 

คัวามปลอดภัย อาช่วอนามัยและสภาพแวดล้อมในกัาริที่ำางาน 
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คัวบคั้่ไปกัับหน้าท่ี่�ปริะจำำาของพนักังาน โดยม่คัวามเชื�อมั�นว่า

อ้บัติเหต้ และกัาริเจำ็บป่วยที่่�เกิัดขึ�นในกัาริที่ำางานเป็นสิ�งที่่�สามาริถื

ป้องกัันได้ บริิษััที่จำึงม่นโยบายดังน่�

1. บริิษัทัี่ถือืวา่คัวามปลอดภยัในกัาริที่ำางานเปน็หนา้ที่่�ริบัผู้ดิชอบ

ของพนักังานที่้กัคัน

2. บริิษััที่จำะให้กัาริสนับสน้นที่้กัวิถื่ที่างที่่�จำะกั่อให้ เกัิดคัวาม

ปลอดภัยในกัาริที่ำางาน

3. บริิษััที่กัำาหนดให้ผู้้้บังคัับบัญชาที่้กัคันต้องม่หน้าที่่�ริับผู้ิดชอบ

ในคัวามปลอดภัยของผู้้้ใต้บังคัับบัญชา และคัวบคั้มให้ปฏิิบัติ

ตามกัฎริะเบย่บและขอ้บงัคับัดา้นคัวามปลอดภยัในกัาริที่ำางาน

อย่างเคัริ่งคัริัด

4. บริิษััที่จำะส่งเสริิมให้พนักังานได้ริับกัาริอบริม เพิ�มที่ักัษัะคัวามริ้้

ในกัาริที่ำางานเพื�อนำาไปปฏิิบัติงานได้อย่างปลอดภัย

5. บริิษััที่จำะถืือปฏิิบัติตามกัฎหมาย และมาตริฐานคัวามปลอดภัย

ในกัาริที่ำางานเป็นสำาคััญ

6. บริิษััที่กัำาหนดให้ผู้้้ริับเหมาหรืิอผู้้้ม่หน้าที่่� รัิบผิู้ดชอบงาน

กั่อสริ้างต้องปฏิิบัติหน้าที่่�ของตนให้เกัิด คัวามปลอดภัยตาม

กัฎริะเบ่ยบ และข้อบังคัับด้านคัวามปลอดภัยในกัาริที่ำางานที่่�

บริิษััที่กัำาหนดขึ�นโดยเคัริ่งคัริัด

7. บริิษััที่จำะดำาเนินงานด้านคัวามปลอดภัยในกัาริที่ำางาน กัาริ

ปริับปริ้งแกั้ไขสถืานกัาริณ์กัาริที่ำางานให้ม่คัวามปลอดภัย และ

กัาริติดตามผู้ลกัาริดำาเนินงานอย่างต่อเนื�อง

8. บริิษััที่จำะดำาเนินกัาริเพิ�มช่องที่างในกัาริสื�อสาริด้านคัวาม

ปลอดภัยให้กัับพนักังานที่้กัริะดับ

หมวดที่่� 14 นโยบายและแผู้นการสืบที่อด
ติำาแหน่งของผู้้�บริหาร

บริิษััที่ม่แผู้นกัาริคััดเลือกับ้คัลากัริที่่�จำะเข้ามารัิบผู้ิดชอบใน

ตำาแหน่งงานบริิหาริที่่�สำาคััญที่้กัริะดับให้เป็นไปอย่างเหมาะสม และ

โปริ่งใส เพื�อให้มั�นใจำว่าบริิษััที่ได้ผู้้้บริิหาริที่่�ม่คัวามเป็นมืออาช่พ 

โดยม่คัณะกัริริมกัาริสริริหาและพิจำาริณาคั่าตอบแที่นเป็นผู้้้จำัดที่ำา

แผู้นสืบที่อดตำาแหน่งกัริริมกัาริผู้้้จำัดกัาริใหญ่ และผู้้้ช่วยกัริริมกัาริ

ผู้้จั้ำดกัาริใหญข่องบริษิัทัี่เพื�อเสนอใหค้ัณะกัริริมกัาริเปน็ผู้้พิ้จำาริณา

ดังน่�

1. การรักษัาการติำาแหน่งที่่�สาค่ัญ่ระหว่างการสรรหา
ผู้้�สืบที่อดติำาแหน่ง

เมื�อตำาแหน่งผู้้้บริิหาริริะดับกัริริมกัาริผู้้้จำัดกัาริใหญ่ หริือ 

ผู้้้ช่วยกัริริมกัาริผู้้้จำัดกัาริใหญ่ว่างลง หริือผู้้้ที่่�ดำาริงตำาแหน่งดัง

กัล่าวไม่สามาริถืปฏิิบัติหน้าที่่�ได้ไม่ว่าด้วยเหต้ใดๆ บริิษััที่ม่ริะบบให้

ผู้้้บริิหาริในริะดับใกัล้เค่ัยง หริือริะดับริองหริือผู้้้ช่วยของบ้คัคัลใน

ตำาแหน่งดังกัล่าวเป็นผู้้ร้ิกััษัากัาริในตำาแหน่งในริะหว่างกัาริสริริหา

และคััดเลือกับ้คัคัลที่่�ม่ค้ัณสมบัติตามหลักัเกัณฑ์์ที่่�บริิษััที่กัำาหนด 

โดยจำะต้องเป็นผู้้ม้ว่สิยัที่ศัน ์คัวามร้้ิคัวามสามาริถื และปริะสบกัาริณ์ 

คัวามเหมาะสมกัับตำาแหน่งดังกัล่าว

2. แผู้นการสืบที่อดติำาแหน่ง
บริิษััที่จำะวิเคัริาะห์สถืานกัาริณ์กัาริปริะกัอบธุ้ริกัิจำของบริิษััที่

ในด้านกัลย้ที่ธ์ุของบริิษััที่ นโยบาย แผู้นกัาริลงที่้น แผู้นงาน

ขยายธุ้ริกิัจำ ปริะเมินคัวามพร้ิอมของกัำาลังคันให้สอดคัล้องกัับ

กัลย้ที่ธ์ุของบริิษััที่ ที่ั�งในริะยะสั�นและริะยะยาว กัำาหนดแผู้นสร้ิาง

คัวามพร้ิอมของกัำาลังคัน โดยจำะพัฒนาพนักังานหรืิอสริริหา

พนักังานเพื�อเตริ่ยมที่ดแที่นผู้้้ที่่�พ้นจำากัตำาแหน่ง จำัดที่ำาแผู้น

สริริหาพนักังาน (Recruitment Plan) และแผู้นฝ่ึกัอบริมและ

พัฒนาพนักังาน (Employee Training and Development) 

ไว้ล่วงหน้ากั่อนพนักังานจำะเกัษั่ยณอาย้งาน หริือลาออกัจำากั

ตำาแหนง่ กัำาหนดคัวามสามาริถื (Competencies) หมายถืงึ คัวาม

ริ้้ ที่ักัษัะ บ้คัลิกัภาพ และทัี่ศนคัติที่่�พึงปริาริถืนาของพนักังานใน

ตำาแหน่งนั�นๆ และจำัดที่ำาแผู้นพัฒนาเป็นริายบ้คัคัล (Individual 

Development Plan) คััดเลือกั ปริะเมินผู้ลงาน และปริะเมิน

ศักัยภาพของพนักังานเพื�อพิจำาริณาตามคัวามเหมาะสม ม่กัาริ

ที่ดสอบ และปริะเมินผู้ล เพื�อวิเคัริาะห์ศักัยภาพของบ้คัลากัริ ริะบ้ผู้้้

สืบที่อดตำาแหน่ง จำากักัาริปริะเมินและวิเคัริาะห์ศักัยภาพ ผู้ลงาน  

ของพนักังาน โดยมก่ัาริแจ้ำงให้พนักังานที่ริาบล่วงหน้า เพื�อเตร่ิยม

ริับมอบและเริ่ยนริ้้งาน และกัำาหนดผู้้้สืบที่อดสำาริอง พัฒนาและ

ปริะเมินพนักังานที่่�คัาดว่าจำะเป็นผู้้้สืบที่อดตำาแหน่ง ว่าจำะสามาริถื

ม่พัฒนากัาริ และสริ้างผู้ลงาน ตามที่่�คัาดหวังได้จำริิง ซึึ่�งหากัไม่

เปน็ไปตามที่่�คัาดหมายแล้วยงัสามาริถืเปล่�ยนผู้้ส้บืที่อดตำาแหน่งได้

นอกัจำากันั�น บริิษััที่ยังม่แผู้นกัาริหม้นเว่ยนกัาริที่ำางาน (Job 

Rotation) สำาหริับให้พนักังานในตำาแหน่งสำาคััญของบริิษััที่ให้ได้

ม่โอกัาสเริ่ยนริ้้งานในฝ่่ายอื�น ริวมที่ั�งอาจำจำะให้เข้าริ่วมปริะช้มคัณะ

กัริริมกัาริหรืิอคัณะกัริริมกัาริช้ดย่อย แล้วแต่กัริณ่เพื�อเป็นกัาริ

เตริ่ยมคัวามพริ้อมให้แกั่ผู้้้ที่่�จำะสืบที่อดตำาแหน่งตามที่่�บริิษััที่

พิจำาริณาเห็นสมคัวริ
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หมวด 15 นโยบายเก่�ยวกับการประชุ้ม 
ค่ณะกรรมการ

1. บริิษััที่จำะจำัดให้ม่กัาริปริะช้มคัณะกัริริมกัาริอย่างน้อย 4 คัริั�ง

ต่อปี ซึึ่�งที่่�ปริะช้มคัณะกัริริมกัาริอย่างน้อยหนึ�งคัริั�ง จำะหารืิอ

กัันในริะหว่างกัริริมกัาริอิสริะ (Independent Directors) และ

กัริริมกัาริที่่�ไม่ได้เป็นผู้้้บริิหาริ (Non-Executive Directors) 

โดยไม่ม่ฝ่่ายจำัดกัาริเข้าริ่วมปริะช้มด้วย

2. คัณะกัริริมกัาริจำะได้ริับหนังสือเชิญปริะช้มคัณะกัริริมกัาริ

เป็นกัาริล่วงหน้าอย่างน้อย 7 วัน เว้นแต่ในกัริณ่ที่่�ม่เหต้จำำาเป็น

เริง่ดว่นเพื�อสทิี่ธิุและปริะโยชนข์องบริษิัทัี่ หนงัสอืเชญิปริะชม้ดงั

กัล่าวอาจำจำะสั�นกัว่า 7 วันได้

3. ปริะธุานกัริริมกัาริ และกัริริมกัาริผู้้้จำัดกัาริใหญ่จำะริ่วมกััน

พิจำาริณากัำาหนดริะเบ่ยบวาริะกัาริปริะช้ม ในขณะที่่�กัริริมกัาริ

แต่ละคันม่สิที่ธุิเสนอเรืิ�องใดๆ เพื�อให้ที่่�ปริะช้มคัณะกัริริมกัาริ

พิจำาริณาได้ ในกัริณ่ที่่�ปริะธุานกัริริมกัาริเป็นผู้้้บริิหาริริะดับส้ง

ของบริิษััที่ด้วย ปริะธุานกัริริมกัาริจำะหาริือเริื�องริะเบ่ยบวาริะ

กัาริปริะชม้คัณะกัริริมกัาริกับัปริะธุานกัริริมกัาริตริวจำสอบ หรืิอ

กัริริมกัาริอิสริะตามคัวามเหมาะสมด้วย

หมวด 16 นโยบายและขั�นติอนเก่�ยวกับ 
การประเมินค่ณะกรรมการ
นโยบ�ย

เพื�อปฏิิบัติให้เป็นไปตามแนวที่างของสำานักังาน กั.ล.ต. และ

ตลาดหลักัที่ริัพย์ของปริะเที่ศไที่ยในเริื�องเก่ั�ยวกัับกัาริกัำากัับด้แล

กัจิำกัาริและเพื�อปริะสิที่ธุภิาพของคัณะกัริริมกัาริ จำงึเปน็กัาริสมคัวริ

สำาหรัิบบริษิัทัี่ที่่�จำะกัำาหนดนโยบายและขั�นตอนเพื�อกัาริปริะเมินคัณะ

กัริริมกัาริ คัณะกัริริมกัาริชด้ย่อย และกัริริมกัาริแต่ละคัน เพื�อดำาเนนิ

กัาริปริะเมินเป็นริายปี

ขั�นตอน

ขั�นตอนที่่� 1  เลขาน้กัาริบริิษััที่ส่งแบบฟัอร์ิมปริะเมินให้แก่ั 

  กัริริมกัาริที่้กัคัน

ขั�นตอนที่่� 2 กัริริมกัาริกัริอกัแบบฟัอริ์มปริะเมิน

ขั�นตอนที่่� 3  กัริริมกัาริส่งคืันแบบฟัอร์ิมปริะเมินใหแ้ก่ัเลขานก้ัาริ 

  บริิษััที่

ขั�นตอนที่่� 4  เลขาน้กัาริบริิษััที่จำะสริ้ปย่อแบบฟัอริ์มปริะเมิน และ 

  ให้จำัดที่ำาริายงานและส่งแบบฟัอริ์มให้แกั่ปริะธุาน 

  กัริริมกัาริ

ขั�นตอนที่่� 5 ปริะธุานกัริริมกัาริแจ้ำงผู้ลกัาริปริะเมินไปยงัปริะธุาน 

  กัริริมกัาริตริวจำสอบ ปริะธุานกัริริมกัาริบริิหาริ และ 

  ปริะธุานกัริริมกัาริสริริหาและพจิำาริณาคัา่ตอบแที่น  

  กัริริมกัาริ และคัณะกัริริมกัาริช้ดย่อยอื�น (ถื้าม่)
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 ATTACHMENT 5 : REPORT ON THE PERFORMANCE OF  
 DUTIES OF THE AUDIT COMMITTEE FOR THE YEAR 2022

The Audit Committee of the Company consists 

entirely of 3 independent directors who are independent, 

knowledgeable, capable, and experienced in auditing 

financial reports, internal control system, and inspection 

as well as having knowledge and understanding of 

corporate business and qualified according to the 

announcement of the Capital Market Supervisory Board 

and the announcement of the Stock Exchange of Thailand 

Regarding the qualifications and scope of work of the Audit 

Committee, B.E. 2558. In 2022, the members of the Audit 

Committee are as follows:

1. Mr. Anuwat Maytheewibulwut Chairman of the  

   Audit Committee

2. Ms. Anchalee Bunsongsikul  Audit Committee

3. Mr. Dan Zonmani  Audit Committee

In 2022 the Audit Committee held 4 meetings with 

details of attendance. as follows 

1. Mr. Anuwat Methivibulwut Attended 4 meetings   

2. Ms. Anchalee Boonsongsikul Attended 4 meetings 

3. Mr. Dan Zonmani Attended 3 meetings 

Summary of the performance of the audit committee 

is as follows:

1. Review financial reports 

The Audit Committee reviewed the Company’s 

quarterly financial reports and annual financial reports 

and consolidated financial statements by meeting with 

the auditors, internal auditors, and listening to statements 

from management. The Audit Committee agrees with the 

auditor that the Company’s financial reports are accurate. 

It is dependable as it should be in accordance with the 

accepted accounting standards of Thailand and sufficient 

and timely disclosure of information and made remarks on 

issues that would be beneficial to the Company regarding 

disclosure of information as necessary and appropriate. 

2. Review the effectiveness of the internal control 

system. 

The Audit Committee attaches immense importance to 

good corporate governance, risk management, and internal 

control by promoting the creation of an organizational 

culture concerning good internal control and has reviewed 

the audit results of the efficiency and effectiveness of the 

internal control system as audited by the audit department 

according to international standards for various work 

processes within the group of companies every quarter. 

The Audit Committee provided additional suggestions 

that were useful for improving the Company’s operations 

to be more efficient and effective. The management has 

been followed up to make improvements according to the 

suggestions continuously and has continuously improved 

its operations to be consistent and suitable for the current 

business environment.

3. Review Compliance with the Law, and Related 

Regulations

The Audit Committee has reviewed the Company’s 

compliance with the Securities and Exchange Act, set 

requirements or laws related to the Company’s business 

operations and work system defined. 

4. Oversee internal audit work 

The Audit Committee has considered the annual 

internal audit plan. This includes the extent of the audit 

based on risk considerations and the existing controls of 
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the company’s internal processes, past audit results, and 

information from the Company’s risk assessment results, 

executives’ interviews about their needs or concerns 

by giving advice and following up on corrective action 

on significant issues to achieve good governance and 

adequate internal control. 

5. Consider connected transactions or transactions that 

may have a conflict of interest. 

The Audit Committee has considered connected 

transactions or transactions that may have conflicts 

of interest of the Group to comply with the laws and 

regulations of the Stock Exchange of Thailand considering 

reasonableness, it is in the best interests of the company, 

and approved by the authorized person who is not a 

stakeholder. The Company has a policy on conflicts of 

interest and a policy on management of subsidiaries.

6. Review the auditor’s performance and selection and 

nomination of auditors.

The Audit Committee has considered the terms of 

employment of auditors for the selection and appointment 

of the auditors, including the auditor’s remuneration for the 

year 2022 and reviewing the qualifications of the auditors 

found to be completely correct. Therefore resolved to 

approve to propose to the Board of Directors for approval 

and to later propose for approval at the Annual General 

Meeting of Shareholders for the year 2022

The Audit Committee has considered the nature of other 

services apart from the auditing work that departments in 

the company or subsidiaries employ the audit firm and is of 

the view that such services do not affect the independence 

of the auditors in the practice of auditing the financial 

reports of the company.

7. Self-assessment and review of the Audit Committee’s 

charter manual. 

The Audit Committee has evaluated the annual 

performance by using the self-assessment form according 

to the principles of good corporate governance, which has 

been reported to the Board of Directors for consideration. 

In this regard, the results of the self-assessment are in 

particularly good criteria. The Audit Committee has also 

reviewed and revised the Charter of the Audit Committee. 

to be in line with the changing situation to ensure that the 

performance of the previous year was complete as assigned 

and in line with the best practices of the Stock Exchange 

of Thailand and proposed to the Board of Directors for 

approval. 

In summary, the Audit Committee has fulfilled its 

duties in its entirety as specified in the Audit Committee 

Charter approved by the Board of Directors. This is in line 

with the requirements of the Securities and Exchange 

Commission and the Stock Exchange of Thailand, and 

the opinion is consistent with the auditor’s opinion that 

the Company’s financial reports are correct in all material 

respects in accordance with the accepted accounting 

standards of Thailand. In addition, the company has set up 

an internal control system and effective internal auditing 

and has complied with the law and relevant regulations 

throughout the year 2022, no significant issues or defects 

were found and has continuously improved its operations 

to be consistent and suitable for the current business 

environment. 

(Mr. Anuwat Maytheewibulwut )

Chairman of the Board of Directors
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 ATTACHMENT 6 REPORT OF THE AUDIT COMMITTEE 
 FOR 2022

Further details are as shown in page 12-13
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